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President Johnson Introduces a New 


Planning and Budgeting System 


In a meeting at the White House on August 
25, President Johnson made the following 
statement to members of the Cabinet and heads 
of Agencies regarding the introduction of a 
new planning and budgeting system through- 
out the Government: 


HAVE asked you to meet with 

me this morning to discuss the 
introduction of a new planning and 
budgeting system throughout the 
Government. 

The objective of this program 
is simple: 

To use the most modern man- 
agement tools so that the full 
promise of a finer life can be 
brought to every American at the 
least possible cost. 

This program is aimed at find- 
ing new ways to do new jobs 
faster, better, less expensively; 
to insure sounder judgment through 
more accurate information; to pin- 
point those things we ought to do 
more, and to spotlight those things 
we ought to do less; to make our 
decision-making process as up to 
date as our space-exploring equip- 
ment; in short, we want to trade 
in our surreys for automobiles, 
our old cannon for new missiles. 

Everything I have done in both 
legislation and the construction 
of a budget has been guided by 
my deep concern for the Ameri- 
can people—consistent with wise 
management of the taxpayer's dol- 
lar. 

In translating this principle in 
action, and with the help of an 
outstanding Congress, we have 
passed more progressive legisla- 
tion than in any comparable period 
in history. 

We have beencompassionate. We 
have also been prudent. 

But we can and must do better 
if we are to bring the Great Society 
closer to all the people. 

Good Government demands ex- 
cellence. 

It demands the fullest value for 
each dollar spent. It demands that 
we take advantage of the most 
modern management techniques. 


This is what I want to introduce 
today--a new planning-program- 
ming-budgeting system developed 
by our top management experts 
led by Budget Director Charles 
Schultze. Once in operation, it 
will enable us to: 

1) identify our national goals 
with precision and on a continuing 
basis 


2) choose among those goals the 
ones that are most urgent 

3) search for alternative means 
of reaching those goals most ef- 
fectively at the least cost 

4) inform ourselves not merely 
on next year's costs--but on the 
second, and third, and subsequent 
years' costs--of our programs 

5) measure the performance of 
our programs to insure a dollar's 
worth of service for each dollar 
spent. 

This system will improve our 
ability to control our programs 
and our budgets rather than having 
them control us. It will operate 
year round. Studies, goals, pro- 
gram proposals and reviews will 
be scheduled throughout the year 
instead of being crowded into 
"budget time."' 

To establish this system and 
carry out the necessary studies, 
each of you will need a Central 
Staff for Programand Policy Plan- 
ning accountable directly to you. 
To make this work will take good 
people, the best you now have and 
the best you can find. 


Budget Bureau 


I intend to have the 1968 budge 
and later-year programs pre. 
sented in this new form by nex 
Spring. 

It is important to remember one 
thing; no system, no matter how, 
refined, can make decisions fo; 
you. You and I have that respon. 
sibility in the Executive Branch, 
But our judgment is no better than 
our information. This system wil] 
present us withthe alternatives and 
the information on the basis of 
which we can, together, make 
better decisions. The people will 
be the beneficiary. 

The Budget Director has already f 
talked to most of you about the 
need for this new approach. Hef 
is now preparing plans for setting 
it up. He is ready to help youin 
any way he can. 

Within the next several weeks 
he will send out detailed instruc- 
tions for incorporating fiscal yea 
1968 and later-year programs int 
this system. But to make this new 
plan a success, he will need your 
full support. I know that you wil 
give him that support. 


Reminds State 


Of Need for Economies 


For guidance on budget preparation and cost 
reduction, the Department recently sent to all Ex- 
ecutive Directors copies of a memorandum from 
Charles L. Schultze, Director of the Bureau of 
the Budget. 

The memorandum, addressed to Secretary 
Rusk, follows: 


In his meeting with you and the 
members of your task force on 
budgetary savings, the President 
has made it clear that it will be 
necessary for us to find savings in 
existing programs to help finance 
new programs and program ex- 
pansions. He has _ specifically 
charged me: 

-not to consider program in- 
creases until you have shown what 


savings can be made in existing 
programs to help finance them; 

-not to bring recommendations to 
him for increases in spending until 
after he has seen what savings we 
can lay on the line for his consid- 
eration, 

The President has explicitly in- 
structed me to require the follow- 


ing elements in your fall budge! 
submission: 

1, Your budget submission mus 
include, in a separate sectior, 
specifically identifiable savings i: 
the existing programs of your de- 
partment, 

2. These _ identified savings 
should come both from reductio 
or elimination of lower priorit) 
programs and from cost reductio 
efforts within existing programs 

In carrying out these instruc- 
tions, the President wishes tha 
you look not only for major areas 
of savings, but also that you care: 
fully review the wide range @ 
every-day spending for suchite 
as travel, communications, pu 
chase of periodicals and ne 
papers, supplies, and the li 

The reports of your task force 
which you have been requested? 
furnish the Bureau of the Bud 
this summer, should be considem 
in the nature of a preliminary 

(See SCHULTZE, paged 
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Hays Bill Passed by Voice Vote in House, 


The House, by a voice vote on 
September 9, passed the Hays Bill 
(H.R. 6277) providing for a unified 
foreign affairs personnel system 
for the use of the Department of 
State, United States Information 
Agency and the Agency for Inter- 
national Development. 

In addition to establishing the 
principle of one personnel system 
for the foreign affairs agencies the 
measure, titled Foreign Service 
Act Amendments of 1965, carrieda 
number of new benefits for over- 
seas employees. 

The legislation was sent to the 
Senate for consideration after a 
dramatic all-afternoon debate and 
after unsuccessful attempts were 
made to negate its main purpose 
through amendment. 

Leading the fight for House ap- 
proval were Representative Wayne 
L. Hays (D., Ohio), the original 
sponsor and Chairman of the House 
Foreign Affairs Committee's Sub- 
committee on State Department 
Organization and Foreign Opera- 
tions, and Representative E. Ross 
Adair (R., Indiana), alsoamember 
of the Subcommittee. 

Mr. Hays was the floor manager 
of the bill for the Democrats, and 
Mr. Adair was the floor manager 
for the Republicans. 

The debate and floor action con- 
sumed 28 pages in the Congres- 
sional Record. As a special serv- 
ice, the News Letter has reprinted 
in adjoining pages the most per- 
tinent parts of the Committee Re- 
port on the bill, including back- 
ground, recommendations and a 
section-by-section analysis. 

Soon after Congressman Hays 
first introduced the proposal, 
President Johnson, inietters dated 
May 6 to the Speaker of the House 
and Vice President Hubert H. 
Humphrey, president of the Senate, 
asked that such legislation be 
passed to strengthen the personnel 
capabilities of the foreign affairs 
agencies of the Government. 

For the Department, at a num- 
ber of hearings, William J. 
Crockett, Deputy Under Secretary 
for Administration, was the princi- 
pal witness. He got a powerful as- 
sistfrom John W. Macy, Jr., Chair- 
man of the Civil Service Com- 
mission, and other supporters, in 
and out of Government. Opposition 
was voiced by some labor and 
veterans' representatives. 

The Subcommittee made 74 
amendments to the original bill. 
Another committee amendment 
was accepted in the floor action. 
Chairman Hays paid tribute to all 
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Mr. Adair 





the members of the Subcommittee, 
Republicans and Democrats alike, 
for the development of the legisla- 
tion. 

With the exception of the one 
committee floor amendment ex- 
tending veterans' preference to 
Foreign Service employees, where 
practicable, the bill was passed 
exactly as it had been reported out 
of committee on August 19. 

The Hays Bill in summary pro- 


vides: 
--A new category of personnel 


to be designated as Foreign Af- 
fairs officers primarily to be used 
for employees in the domestic 
service of the Department of State, 
United States Information Agency 
and the Agency’for International 
Development. Present Civil Serv- 
ice employees may, if they so 
elect, be appointed as Foreign Af- 
fairs officers or Foreign Service 
Staff employees without obligation 
to serve abroad unless they consent 
to assignment abroad in writing. 

--Extension of the promotion-up 
and selection-out principle to the 
Foreign Service Staff officers and 
employees and to Foreign Affairs 
officers so that all employees in 
the foreign affairs personnel sys- 
tem will be subject to the same 
personnel concept and policy. 

--An opportunity for Civil Serv- 
ice employees in the Department, 
USIA and AID to join the foreign 
affairs personnel system on a 
voluntary basis. Such transfer to 
be without further examination to 
an appropriate class in one of the 
Foreign Service categories that 
will assure no reduction in com- 
pensation. 

--Extension of the benefits of the 
Foreign Service retirement sys- 
tem on the same basis that it has 
applied to Foreign Service Staff 
officers and employees of the De- 
partment of State (i.e., upon com- 
pletion of ten years of continuous 
service) to those present em- 
ployees of the three major foreign 
affairs agencies who elect totrans- 
fer to the Foreign Service and to 
all Staff officers and employees of 





the agencies as well as to Foreign 
Affairs officers and Staff officers 
and employees who are appointed ty 
the Foreign Service subsequent ty 
the passage of the bill. 

The bill also includes a number | The | 
of other amendments to the Foreign hairs p 
Service Act. House | 

Included in these changes are | fairs 
provisions for: The 

--Hazardous duty pay for cov. | hie, | 


——— 


riers and other officers andem. '%"™ 
: ‘ Follc 
ployees whose duties require them | Commit 


to travel abroad in areas where analy si 

regularly assigned personnel re. ? 

ceive hardship differentials. 
--Benefits similar to those now 


provided by the Missing Persons , on 
Act for the Relief of United States ations. 
Citizen Employees, which will ap. witho 
ply to certain alien employeeswho mts 
have been imprisoned by foreign , 

> 4 ment | 
governments as a result of their  ommi 
employment by the United States Hon. 


Government. mninist: 
--The continuation of medical | Civil§ 


benefits now available to officers _ of the 
and employees and their depend- = 
ents beyond the date of an em- pa 
ployee's separation or death when- f dent, | 
ever it is considered in the public | Moore 
interest to do so. W. Ste 

--Authority for cooperation in, | "i 
or interchange of, medical or re- aan 
lated service abroad between the } Feder; 
United States Government or for- | ments 
eign governments or international } sve | 
organizations. of the 

--A provision for no charge for — 
leave for a period of up to one | jstur 
year when there is absence from } ordera 


duty due to injury or illness sus- | The fi 
tained abroad by an officer orem- | ported 
ployee as a result of hostile activi- 
ty; and 

--Authority to pay up to 50 per-| 
cent differential to officers and) The 





employees serving in a foreigny j.1,¢ 
area where there is unusual danget | each ¢ 
from hostile activity. the D 


Representative Thomas E, Mor- = 
gan, Pennsylvania, is chairman of | ‘ther 
the House Foreign Affairs Commit- — 


Service 
tee. ‘ rules 
Members of the Subcommittee aa 
°° e ° e re 
who joined in developing the Dill | wacho 
are; the 
"Mr. Hays, Ohio; Mrs. Edna F. a 
Kelly, New York; Clement J} pj, 
Zablocki, Wisconsin; Leonard tions ¢ 
Farbstein, New York; John 4. - 18 
Monagan, Connecticut; Donald M. } rv 
3 provis 
Fraser, Minnesota; Armistead 1/1, « 
Selden, Jr., Alabama, and Benja- | unifoy 
min S, Rosenthal, New York, all | the he 
Democrats; and Mrs. Frances P, Vn 
Bolton, Ohio, ex-officio member; bie 
E. Ross Adair, Indiana; William} itn, 
S. Mailliard, California; VernonW.} yj. 
Thomson, Wisconsin, and F. Brad: } Servic 
ford Morse, Massachusetts, all | thoses 


Republicans, 


Septer 


Department of State News Letter 








e | 


A Section-by-Section Analysis of the Hays Bill 
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As Amended and Reported to the House 


The Hays Bill (H.R. 6277), which provides for a unified foreign af 
firs personnel system, was re reported, as amended, to the 
House of Representatives on August 19 by the Committee on Foreign 


he Report was presented by Representative Wayne L. Hays, of 
Ohio, Chairman of the Subcommittee on State Department Organize 
tion and Foreign Operations. 

Following are extensive excerpts from the Report which outline 


} 


them | Committee action, objectives of the bill, and a section-by-section 

rhere | galysis of the measure: 

| re-? ComMITree ACTION 

>nOoW 4 R. 6277 was introduced on March 15, 1965, and referred to the 

"SONS , Subcommittee on State Department Organization and Foreign Oper- 

tates ations. Previous to that the subcommittee had held several meetings 

lap- , with officers from the Department of State to determine the improve- 

Ss who ments that had been made in the management and organization of the 
; rtment, as well as the objectives in these areas that the Depart- 

T€1gN 4) ment hoped to accomplish. After the referral of the bill to the sub- 
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committee it held hearings during which it received testimony from 
Hon. William J. Crockett, Deputy Under Secretary of State for Ad- 


ministration, and from Hon. John W. Macy, Jr., Chairman of the 
| Civil Service Commission. A letter from the President to the Speaker 
of the House and one from the Secretary of State to Representative 
Hays, both of which — in the hearings, endorsed the bill. Among 
the public witnesses who appeared were J. F. Griner, president, Ameri- 
| can Federation of Government Employees; Joseph E. Johnson, presi- 
dent, Carnegie Endowment for International Peace; Preston Jay 
Moore, former national commander of the American Legion; Francis 
W. Stover, director, National Legislative Service, Veterans of Foreign 
Wars; John S. Mears, assistant director, National Legislative Com- 
mission, the American Legion ; and Robert Smith, legislative assistant 
representing Nathan T. Wolkomir, president, National Federation of 
Federal Employees. In addition, 15 letters, telegrams, and state- 
ments sent by individuals on their own behalf or on behalf of groups, 
have been included in the printed hearings. Following the receipt 
of the testimony the subcommittee had six executive session meetin 
to discuss the bill section by section. It adopted a total of 75 omant- 
‘ments. While a number of these were technical or conforming in 
nature, others were substantive. The subcommittee unanimously 
ordered the bill reported to the full committee on August 5, 1965. 
| The full committee had two meetings on the bill and ordered it re- 
ported to the House on August 18, 1965. 


| OBJECTIVES 


‘ 


_ The primary objective of H.R. 6277, as reported by the committee, 
is to facilitate the establishment of a single personnel system within 
each of the three agencies most actively engaged in foreign affairs— 
| the Department of State, the U.S. Information Agency, and the 
: y for International Development. It deliberately excludes all 
other departments and agencies. These three agencies conduct their 
activities under two personnel systems—one operating under civil 
| service laws and the other under the Foreign Service Act. The ground 
rules governing appointments, assignments, promotions, separation, 
and retirement are different for each system and, to some degree, for 
each of the agencies. The existence of dual personnel provisions denies 
the head of each agency the most effective use of the manpower and 
resources the Congress has voted him. 
. This bill adds neither jobs nor personnel to the payroll. More posi- 
tions and more people will not solve administrative difficulties. is 
bill is based on the premise that voluntary transfer into the Foreign 
Service personnel system of those now employed under civil service 
provisions is the most equitable way to effect a transition from a dual 
‘0 a single personnel structure. It also permits the development of 
uniform personnel policies among the three agencies while leaving to 
the heads of those agencies the management control of their own peo- 
ple. Thus it seeks uniformity without unification. In the sense that 
this bill enables officials to meet their enlarged and complex responsi- 
bilities with greater efficiency and a maximum use of their manpower 
It may be regarded as an economy measure. 

This bill also includes a small number of amendments to the Forei 

tvice Act and to other laws that improve the conditions of service for 
those assigned overseas. 
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BaAcKGROUND 


The Foreign Service Act of 1946 focused on the strengthening of a 
professional, disciplinea, and mobile corps of Foreign Service aie 
who were available for worldwide service. It did not deal direct] 
with the integration of the personnel in the Department of State wit 
the Foreign Service officer group. Since its enactment almost 20 years 
ago official and unofficial bodies have addressed themselves to the issue 
of effecting such an integration. It is significant that all the studies 
have pointed in one direction—move the departmental personnel into 
the Foreign Service system. None has recommended that the Foreign 
Service move into the civil service system. 


(1) Commission on Organization of the Executive Branch of the 
Government (Hoover Commission), 1949 


This Commission, headed by the former President, included Mem- 
bers of Congress as well as prominent private citizens. It operated 
through a series of task forces, one of which dealt with foreign affairs. 
Both the task force and the Commission gave attention to a single 
career service. The task force report included this recommendation : 

The consolidation (of the Foreign Service and the Department serv- 
ice) should be gradual in order not to weaken the morale and the present 
high quality of the Foreign Service or discard too abruptly many civil 
service employees of long service. It should however be mandatory and 
progressive, under legislative enactments which cannot be avoided by 
unsympathetic administration and which contemplate a complete consoli- 
dation within about 5 years. 

Individuals in the civil service would be obligated to serve at home or 
abroad. Those who did not apply for admission to the single service 
or who could not qualify through examination “should be assisted in 
making transfers to other departments and agencies or should be 
retired under civil service rules within 5 years.” 

The Commission accepted the general principles recommended by 
its task force with the qualification that consolidation.should be car- 
ried out gradually over a short period of years. The only exceptions 
were top-level officials and the lower grade employees. 


(2) Advisory Committee on Personnel (Rowe-Ramspeck-DeCourcy 
Committee), 1950 


The Secretary of State appointed this Committee to advise him on 
the desirability of changes in the personnel structure and the problems 
inherent in a dual personnel system. It examined many facets of the 
Department’s personnel organization and concluded that a single 
personnel system was necessary. 


There are too many variations in the several personnel systems being 
administered by the Secretary of State at the present time. These differ- 
ences are reflected in the operation of three systems for American 
employees of the Foreign Service and variation in personnel practices 
as between Foreign Service and departmental people. The latter come 
under the civil service system which differs in almost every important 
respect from the Foreign Service systems. These differences have not 
made for efficient management; moreover, they have created certain 
morale problems by providing permanently unequal conditions of employ- 
ment and status for people doing similar work. * * * 

There is an insufficient interchange between people in the Department 
and people in field establishments. The competent handling of foreign 
affairs must be predicated upon an understanding of both the foreign 


and the domestic scene, with the latter including a knowledge of how 
the Department of State functions in relation to the Government as a 
whole. Present systems and practices have not succeeded in developing 
this duality of qualifications. * * * 

The committee recommended “a single, but flexible, personnel sys- 
tem for the Department of State and the Foreign Service instead of 
the separate systems that exist at present” and that such a system be 
“established outside the framework of the present civil service system.” 

Rather than seek the necessary legislation to effectuate the changes 
recommended by the Hoover Commission and its own Advisory Com- 
mittee, the Department relied on administrative action to move slowly 
toward a single system. Its principal approach was to liberalize en- 
trance into the Foreign Service Officer category of departmental per- 
sonnel on a voluntary basis. Had the Department acted in 1950 on 
the basis of the two earlier studies, this bill would not be necessary in 
1965. 

(3) Wriston Committee, 1954 

The Secretary of State a pointed a committee, headed by Dr. Henry 
M. Wriston, to recommend “measures necessary to strengthen the ef- 
fectiveness of the professional service to a standard consistent with 
the vastly increasing responsibilities in the field of foreign — 
which have devolved upon the President and the Secretary.” Its re- 
port was adopted by the Secretary and vigorously implemented. It 


(Continued on next page) 
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(Continued from preceding page) 
recommended “an integration of the functions and personnel systems 
of the two services where their functions and responsibilities con- 
verge.” To this end it further recommended “the transfer of officers 
with civil service status to the Foreign Service” on a voluntary basis 
“under a revised lateral entry process.” The lateral entry into the 
Foreign Service Officer category absorbed many departmental em- 
ployees; but there still remained two separate personnel systems. 
(4) Herter Committee, 1962 

While previous studies had confined their attention to the Depart- 
ment of State, the Herter Committee, headed by the former Secretary 
of State, included in its considerations the personnel problems of the 
U.S. Information Agency and the Agency for International Develop- 
ment. It recommended that the personnel of the three agencies should 
“constitute a family of compatible services governed by uniform statu- 
tory provisions regarding personnel management.” Further, it rec- 
ommended that “the personnel of the foreign affairs agencies in the 
United States who are now in the civil service system should be re- 
designated as Foreign Affairs officers and employees and should be 
brought within the structure of the Foreign Affairs services.” 


ALTERNATIVES 

(1) The committee could have taken the easy course of ignoring 
the problem. To have done this would imply either that the foreign 
affairs agencies have available sufficient administrative authority to 
effect any changes they deem necessary in the interests of manage- 
ment and personnel administration or that the Congress is indiffer- 
ent to the situation. The Deputy Under Secretary of State for Ad- 
ministration told the committee that “as much uniformity in operation 
as can be achieved administratively had been accomplished. We now 


need legislation to take the final steps * * *.” The committee ac- 
cepted this proposition and then devoted its efforts to a consideration 
of the methods by which a single personnel system could be achieved. 

(2) The Hoover Commission recommended a mandatory amalga- 
mation of the civil service personnel with the Foreign Service person- 
nel in a short period of time. As originally introduced, this bill fol- 
lowed the recommendation of the Commission by providing a 3-year 
period to complete the amalgamation of the two services: It became 
evident that such an abrupt organizational change could only be ac- 
complished at a heavy cost of morale of those affected. . 

(3) The committee chose a more deliberate course that reflected its 
concern for the human factor. It accepted the basic principle of « 
single service but in a way that would be least unsettling to present 
employees. No such employee is required to transfer nor will he be 
discharged if he does not. The choice is his. The committee could 
have contented itself with this option alone. It did not. It wrote 
into the bill additional safeguards as well as some incentives for the 
approximately 19,000 employees of the 3 agencies covered by this bill. 

(a) Those who elect to transfer will not be subject to an examina- 
tion as proposed by the Hoover Commission. 

(6) They will not be required to serve abroad without their written 
consent. While some may want to enlarge their professional experi- 
ence by service abroad at least for one tour of duty, it is recognized 
that others will have compelling personal reasons that will make such 
service impossible. 

(ec) No transferee will suffer a reduction in his compensation by 
virtue of his transfer. 

(d) The Chairman of the Civil Service Commission is included in 
the membership of the Board of Foreign Service. In addition to serv- 
ing asa ewes eet body the Board also acts as an appellate body 
on issues involving separation for cause. This should assure the pro- 
tection of the rights of civil service employees who elect to transfer. 

(e) The benefits of the Foreign Service retirement system will be 
available to those who transfer to the Foreign Service but choose to 
serve at home on the same basis as those who have an obligation for 
worldwide service. 

It should be understood that the Foreign Service is no less a career 
service than is the civil service. Its personnel policies are governed 
by laws written by the Congress and by regulations formulated by 
the Secretary. 

The provisions of this bill that permit a civil service employee to 
elect to transfer to the Foreign Service are complemented by those of 
Executive Order 11219 of May 6, 1965. That order permits the ap- 
pointment in the competitive service of present or Seaman Foreign 
Service personnel under certain conditions. 


RECOMMENDATIONS 


This is not a hastily constructed bill. The committee used H-R. 
6277 as introduced as a point of departure to weigh the advantages and 
ae of personnel realinement. That bill received the sup- 
port of the President in a special message to Congress on May 6, 1965. 
Among others who endorsed it was the Chairman of the Civil Service 
Commission whose convincing arguments weighed heavily with the 
committee. It heard from critics who represented the vested interests 
of re A comparison of the original bill with the version re- 
ported by the committee makes abundantly clear that the committee 
wrote in numerous modifications as well as additional provisions. It 
is willing to sacrifice quick organizational changes for a more meas- 
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ured pace that shows a proper concern for employee morale. 





The committee cannot assure the House that this bill will resolye ql) a 
the management and organization problems that beset the foreign lange 
affairs agencies. But it is confident that this is a necessary first ge oppo 
toward such a resolution. The committee urges favorable action o, = 
the bill. ili 

uti 
Section-By-Secrion ANALYSIS OF THE ForEIGN Service Acr ment. 
AMENDMENTS OF 1965 officer 
Section 1. Title = 

This section designates this act as the Foreign Service Act Amend. datut 
ments of 1965. as the 
Section 2. Objectives of the Act » sible « 

This section amends section 111(1) of the act relating to objectives Board 
of the act by inserting the words “at home and” to make clear that the | “mem 


conduct of foreign affairs programs requires the assignment of per mend 
sonnel at home as well as abroad. The amendment carries out one of | pe"! 
the principal objectives of this bill, namely, the extension and broaden. | clu 
ing of the scope of the Foreign Service Act to facilitate the develop. | for ex 
ment of a single personnel system in each of the three principal foreign specif 


affairs agencies—the Department of State, the U.S. Information | [of % 
Agency, and the Agency for International Development. p Servi 
Section 3. Director General fem 

This section amends section 201 of the act relating to the Director witte 
General by upgrading the post of Director Guns of the Foreign langu 
Service. It provides that he shall be appointed by the President, by | for w 
and with the advice and consent of the Senate. urther, he must be ment 
chosen from the top three classes of the career service—career ambas- | wide! 


sador, career minister, or class 1. He is to be responsible to the Deputy Th 
Under Secretary of State for Administration. As a Presidential] :> mend 
appointee, he may act in the absence of the latter officer. deter 
he duties and responsibilities of the Director General enumerated  attacl 

in existing law have superseded by the provisions of Public Law | provi 
§1-73 enacted in 1949. This latter act vested in the Secretary of State | Fir 
responsibility for the administration of the Foreign Service previ funet 
vested in the Director General and certain other officers of the Depart- | ¢,,; 
| Th 

of pe 


ment of State. Since 1949 the Director General has performed 
those functions delegated to him by the Secretary of State. The | 
amendment does not specify the duties the Director General shall 
perform. Testimony given the committee indicates that he will serve | th 
the foreign affairs agencies included in this bill in a capacity similar there 


to that which the Civil Service Commission performs for the civil in 


service. He will develop and coordinate the personnel policies and | ° 

procedures of the foreign affairs agencies to assure as much uniform lish 
ity as possible. Since he is —— from the upper echelon of | ‘4: 
the career service, it follows that he will bring to his position a broad | Seoti 


understanding of the problems and needs of the Service. The com-| Th 
mittee regards the Director General as a key — in carrying out the | relat 
objectives of a single personnel system within each of the principal | auth 


foreign affairs agencies. > schec 
Y . 7 Al , , . . dutie 
Section 4. The Board of the Foreign Service class 


This section amends section 211 of the act relating to the Board of | class 
the Foreign Service. The Board was first created by Executive order j avail 
in 1924 and placed upon a statutory basis in 1931. Since 1946, the | civil 
Board has included designated officers of the Department of State as | level 
well as representatives of other Government agencies having a periph: | the ] 
eral interest in foreign affairs. The amendment made by this section | accor 
provides for a Board of not less than seven members but specifies only © The 
two of them—the Secretary of State or an officer of the Departmen | fora 
designated by him and the Chairman of the Civil Service Commissio. | 
The committee included the latter official to assure that the interestsof | Mates 
civil service personnel who elect to transfer to the Foreign Service | ‘ran 








under the provisions of this bill are adequately represented. The other | parti 
members of the Board, of whom there must be at least five, are tobe | print 
designated by the President from among Government agencies whieh | Civil 
he determines are substantially naueed in foreign affairs programs | basis 
and that utilize the foreign affairs personnel system of the Foreign 7 ment 
Service Act. . Sect 

Under existing law the Board bas two functions: First, as a polity- Tl 
making body dealing with the operations of the Foreign Service; au affai 






second, as a hearing board to review actions against individuals being office 
separated for cause under the provisions of section 637 of the att 
Section 637 provides, in part, that no officer or employee shall le 
separated for cause without a hearing by the Board of the Foreig! 
Service unless the officer or employee waives his right to such hearitg 
in writing. The amended language gives the President the authority 
to prescribe the functions of the Board but it specifically retains the 
role of the Board to hear cases involving separation for cause unde 














section 637. In discharging its responsibilities under the latter secti® | _T! 
the language requires that a quorum of the total membership must be } char 
resent. Since no maximum 1s set on the size of the Board, a quoru® | toth 
1s defined as at least one more than one-half of the then curtel! | cons 
membership. 7 
a 

Section5. The Board of Examiners for the Foreign Service ata 
This section amends section 212 of the act relating to the Board off twee 
Examiriers for the Foreign Service. The size of the Board is ™f ming 
specified in existing law except that not more than one-half of tf lang 
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membership shall consist of Foreign Service officers. The amended 
solve all age Sons not alter this provision. The members are to be 
foreign appointed by the Secretary of State and shall include representa- 
rst step | tives of those Government agencies determined by him to be substan- 
“tion on T tially engaged in foreign affairs programs and activities and which 
utilize the foreign affairs personnel system as the basis for empfoy- 
ment. The language is sufficiently broad to permit the inclusion of 
Act oficers of the Department of State who are not Foreign Service 





cers. ' : 

First established in 1924 by Executive order, the Board was given a 

Amend- satutory base in the 1946 act. Since its creation it has been regarded 
as the principal means to assure as objective an assessment as 1s pos- 


* sible of applicants for the Foreign Service. Existing law requires the 
vjectives Board to a for and supervise the conduct of examinations. The 
that the | amended language confers upon the Board the obligation to recom- 
of per mend to the Secretary of State the means by which highly qualified 
t one of | personnel may be recruited for service with the foreign affairs agencies 
yroaden. | included in the scope of this bill as well as to determine the standards 
levelop. | for examining and appointing such individuals. Section 13 of the bill 
foreign | specifically places upon the Board the responsibility of prescribing 
rmation | for applicants for appointment as Foreign Affairs officers and Foreign 


Service Reserve officers after the enactment of this bill “such com- 
prehensive mental and physical examinations” as will determine their 
fitness and aptitude for the work of the Foreign Service. The com- 

Director | mittee expects that the Board will give particular attention to the 

Foreign | language qualifications of all applicants, particularly those appointed 

dent, by | for worldwide service. It does not regard as unreasonable a require- 
must be ment that applicants have a working knowledge of one foreign world- 

rambas- | wide language. v2 

‘Deputy The committee has also given the Board the responsibility to recom- 

sidential :>mend to the Secretary such procedures as may be necessary to 

determine the loyalty of applicants to the United States and their 

imerated | attachment to the principles of the Constitution. This is similar to a 

blic Law | provision in existing law. 


of State | Finally, the Secretary is authorized to confer on the Board any other 
eviously | functions and duties which he determines it should perform. 

bee Section 6. Categories of personnel 

. w This section amerids section 401(3) of the act relating to categories 
ral shall # ° personnel. It repeals the manatee in existing law as it pertains 
rill cree | cad category of Foreign Service Reserve officers. In lieu 
y similar thereof it identifies Foreign Service Reserve officers as those who are 
the civil = or assigned under section 522(b) as amended by section 13 
cies and | ° this bill. Subsection (a) of the latter section authorizes the estab- 
iniform- | lishment of a category of career officers appointed without time limit 
helon of | #4 designated as Foreign A ffairs officers. 

1a broad | Section?. Foreign Service Staff officers and employees 

Che com- | This section makes two amendments to section 415(b) of the act 
g out the | relating to Foreign Service Staff officers and employees. First, it 
principal | authorizes the Secretary of State to establish salary rates below those 


»scheduled for class FSS-10 for American employees who perform 
duties of a more routine nature than are generally performed at the 


| class 10 level. Existing authority limits the use of rates lower than 


Board of | class 10 to those American employees “recruited abroad who are not 
ive order | available or are not qualified for transfer to another post.” Since all 
1946, the | civil service employees in the foreign affairs agencies at the clerical 
F State as | level as well as the officer level will be appointed under the authority of 


a periph- | the Foreign Service Act, this amendment will make it possible to 
is section | accommodate clerical employees now at the GS-1, 2, and 3 grade levels. 
‘ifies only © The entrance salary for an FSS-10 is $4,480 while the entrance salary 
partment | fora GS-1 is $3,385. ; 

nmission. | Second, the amendment authorizes the Secretary of State to establish 





terestsof | tates for wage board positions to be occupied by wage board personnel 
n Service | transferred from the civil service to the Foreign Service. The De- 
The other | partment employs wage board personnel such as ith phers and 
are tobe | printers. They are employed under regulations established by the 
ies which | Civil Service Commission while their salaries are determined on the 
programs | basis of annual review and recommendations made by interdepart- 
> Foreign 7 mental wage boards. 
i Section8. As Chargés d’Affaires ad interim 
def ae! This section amends section 421 of the act | to chargés d’ 
ie Te being affaires ad interim. Under existing legislation only a Foreign Service 
f the act cer serving as chargé may receive such difference between his basic 
. shall be salary and that of the chief of mission as the Secretary may determine 
> Foreig to be justified. The needs of the Service may require that officers of 
hh hearing the Service other than Foreign Service officers (such as Foreign Af- 
authority fairs officers or Reserve officers) be designated as chargés. This amend- 
etains the | ment authorizes them to receive appropriate compensation. 
use under } Section 9. As officers in charge of consulates general or consulates 
ter secti’ | This section amends section 422 of the act relating to officers in 
p must b | charge of consulates general or consulates. This amendment is similar 
a quoru® } tothat made by section 8 except that it pertains to officers in charge of 
n curtell | consulates general or consulates rather than missions. Under existing 
aw only a Foreign Service officer or a consul or vice consul who is not 
4 Foreign Service officer and who is temporarily in charge of a consul- 
,} “@ general or a consulate may receive so much of the difference be- 
> Board} tween his basic salary and that of the principal officer as may be deter- 
ard is OF inined to be appropriate by the Secretary of State. The amended 
alf of th language makes clear that any officer of the Service such as a Foreign 
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Affairs officer or a Reserve officer who may be temporarily in charge of 
a consulate general or a consulate also may receive such differential. 
Section 10. Classification of positions 

This section amends section 441 of the act a the classifica- 


tion of positions in the Foreign Service and in the Department. Un- 
der existing law subsection (a) authorizes the Secretary of State to 
classify positions abroad that may be occupied by the different cate- 
gories ol Penden Service personnel. Subsection (b) authorizes the 
Secretary similarly to classify positions in the Department which he 
designates as Foreign Service officer positions and to relate them to 
the appropriate classes of Foreign Service officer, Foreign Service 
Reserve officer, or Foreign Service Staff officer or employee. 

The amendments made by this section repeal subsection (b) and de- 
lete from subsection (a) the words “at posts abroad” thus enabling the 
Secretary to classify all positions in the Service, including those in 
the domestic service of ie tein affairs ncies covered by this 
bill, as Foreign Service positions and to establish such positions in 
relation to the several classes established by section 412 (Foreign Serv- 
ice officers), section 414 (Foreign Service Reserve officers), and sec- 
tion 415 (Foreign Service Staff officers and employees). Under the 
language of section 522(a) of the act, as muna by section 13 of this 
bill, positions occupied by Foreign Affairs officers would be allocated 
to the several classes established by section 414, relating to Foreign 
Service Reserve officers. In a worldwide service it is essential that 
American personnel be assigned according to the needs of the Service. 
with due regard to the availability of personnel, health factors, and 
other pertinent considerations. This section provides a uniform basis 
for classifying all positions under the jurisdiction of the foreign affairs 
agencies including those presently covered by the provisions of the 
Classification Act of 1949, as amended. 


Section 11. Salary differential 


This section adds a new section 443 to the act. It authorizes the 
Secretary to grant officers and employees a salary differential not to ex- 
ceed 15 percent of basic salary while they are performing duties abroad 
that require them to travel into areas where regularly assigned person- 
nel receive hardship post differentials. The Department is requesting 
this authority primarily for the benefit of its diplomatic couriers. 
Although the majority of them are based at nonhardship posts, their 
duties require them to spend much of their time traveling in oe 
areas where they are subjected to health hazards and — an 

sychological strains. The authority for the payment of post dif- 
Seventials contained in section 231 of the Overseas Differentials and 
Allowances Act is not sufficient to qualify them for such a differential. 
No employee would receive a differentia] under this section who is al- 
ready receiving a hardship post differential. 
Section 12. Admission of Foreign Service officers 

Subsection (a) amends section 516 of the act relating to admission 
of Foreign Service officers to class 7 or 8. Under existing law the 
Secretary may recommend to the President the appointment directly 
to class FSO-7 of a limited number of persons who have qualified for 
class FSO-8 appointments. The amendment made by this subsection 
will permit. direct initial appointments of individuals who have simi- 
larly qualified into class FSO-6. This authority will enable the De- 
partment to attract more mature persons with advanced education and 
relevant experience to the Foreign Service officer category through the 
examination process. The Department is not in the strongest competi- 
tive position in the recruitment of unusually well-qualified Foreign 
Service officer candidates who may now be appointed to civil service 
positions at salaries above those prescribed for class FSO-7. Similar] 
private employers are able to offer more favorable initial salaries. - 
cers appointed directly to FSO-6 would be required under an amend- 

ment proposed in section 22 of this bill to serve in a probationary status 
until promoted to class FSO-5. In recommending this authority the 
committee expects it to be used sparingly and only for those candidates 
for appointment who have a record of graduate training or previous 
employment which demonstrates ability or special skills and who have 
a competence in at least one modern foreign language. 

Subsection (b) amends section 517 of the act relating to admission 
to classes 1 to 7 inclusive. The latter section is frequently referred to 
as the “lateral entry” section. It authorizes the appointment as For- 
eign Service officers in classes 1 through 7 of individuals who have 
worked in a Government agency for 4 years or, if over 31 years of age, 
for 3 years. Before their appointment as Foreign Service officers the 
must have passed “comprehensive mental and physical examinations” 
to determine their fitness and aptitude for the work of the Service and 
demonstrated their loyalty to the Government of the United States 
and attachment to the principles of the Constitution. The amend- 
ments made by this subsection would reduce the period of prior Gov- 
ernment service from 4 to Jan and, in the case of those seek ing 
appointment to class 6 or 7 of the Foreign Service, reduce the peri 
of prior Government service to 1 year. The amendment does not 
alter the requirements pertaining to the examination process or those 
relating to loyalty. 

Section 13. Appointments and assignments to the Reserve 

This section amends section 522 of the act relating to ae 

and assignments as Foreign Service Reserve officers. The new lan- 


(Continued on next page) 
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guage restructures the Foreign Service personnel system by creating a 
new category designated Foreign Affairs officers and removing time 
limitations on Foreign Service Reserve officer appointments. Under 
subsection (a) provision is made for a new category of professional 
career officers designated Foreign Affairs officers. Such officers will 
have a personal rank and be appointed without time limitation. At 
the time of their appointment they must have been citizens of the 
United States at least for 5 years. Foreign Affairs officers in class 1, 
2, or 3 shall be appointed by the President by and with the advice and 
consent of the Senate; those in classes 4 through 8 will be appointed 
by the President alone or by the Secretary of State when directed by 
the President. The salary rates and classes of Foreign Affairs officers 
will be identical with those of Foreign Service officers and Forei 
Service Reserve officers. All appointees to this category after the 
enactment of this bill except those transferred under section 29 must 

ualify for appointment by examinations as set forth in subsection (c). 
The Foreign Affairs officer category will provide most of the profes- 
sional personnel for the home service, although the language is broad 
enough to permit their assignment overseas. Those individuals who 
transfer under the provisions of section 29 of this bill will not be 
subject to any examination nor will they be assigned abroad without 
their written consent. 

Subsection (b) authorizes the a of Reserve officers. Un- 
der existing law such officers are limited to appointments of 5 years’ 
duration plus an additional 5 years—a maximum of 10 years. The 
amended emuane removes all time limits for Reserve appointments. 
Reserve officers may be appointed for a limited period either for home 
service or service abroad. They may also be appointed for temporary 
service or such other periods of service as the Secretary may determine. 
The removal of the time limit on their period of service will provide 
the foreign affairs agencies with sufficient flexibility to meet their 
changing personnel requirements. The new language permits the con- 
tinuation of the present authority of the Secretary to arrange with 
other agencies for the assignment of the personnel of those agencies as 
Reserve officers. Although the provisions for selection-out contained 
in section 20 of this bill are broad enough to permit their application 
to Reserve officers, they probably will not be subject to selection-out 
since they have temporary or limited appointments. 

Subsection (c) makes clear that applicants for appointment as For- 
eign A ffairs officers and Reserve officers after the enactment of this bill, 
except those assigned from other Government agencies, must take such 


comprehensive mental and physical examinations as the Board of’ 


Examiners may prescribe. This is a provision identical with that 


tebe the appointment of Foreign Service officers through the 
ateral entry process. The committee recognizes that a uniform exami- 
nation is not feasible. The type and content of the examination will 
be determined by the type and level of position to be filled. But it is 
insistent that there be an examination of substance that will’ maintain 
the professional character of the Service. 
Section 14. Appointment or assignment to a class 

This section amends section 523 of the act relating to appointment 
or assignment toa class. The new language makes clear that any For- 
eign Affairs officer or Foreign Service Reserve officer appointed or as- 
signed for worldwide service shall be subject to transfer from post to 
post as the interests of the Service require. Such a condition would 
not apply to officers appointed for domestic service, although they 
could agree to serve occasional tours of duty abroad without the need 
for reappointment. Those individuals who elect to transfer from the 
classified civil service to the Foreign Service under the provisions of 
section 29 of this bill may not be assigned abroad without their written 
consent. 


Section 15. Reappointment or reassignment of Reserve officers 

This section repeals section 527 of the act relating to reappoint- 
ment or reassignment of Foreign Service Reserve officers. The latter 
section is incompatible with the provisions of section 522 as amended 
by this bill which provides for the establishment of a career category 
as well as appointment or assignment in the Reserve for an indeterm1- 
nate period. It also makes clear that the expiration of a limited or 
temporary appointment does not prevent a subsequent appointment 
at any time the services of the individual are needed and he is willing 
to accept such appointment. 

Section 16. Commission as consul or vice consul 

This section amends section 533 of the act relating to the granting 
of consular commissions to staff officers and employees. Under exist- 
ing law a staff officer may be commissioned a consul by the President, 
by and with the advice and consent of the Senate. The Secretary may 
commission a staff officer as a vice consul. The amended language 
broadens this authority to permit the President, by and with the advice 
and consent of the Senate, to commisgion staff personnel as a diplo- 
matic or consular officer or both. It parallels the language of section 
524 of the act which governs the commissioning of i Service 
Reserve officers. 

The Department has recognized the need for a corps of staff offi- 
cers to complement Foreign Service officers and Reserve officers and 
who will provide continuity in technical skills and experience not 
usually found in officers who are available to the Service for general 
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foreign affairs work. This is particularly the case in many consulg 


and administrative positions such as visa work where the princip) | @ . 
requirement is a knowledge in depth in the area of specialization, sands 
Staff officers who perform satsfactorily in these positions would no in clas 
be penalized for their work in such specialized areas when considered re 
for promotion. The authority granted by this section will enableth | ™ os 
Department to appoint staff officers to certain key field positions and om 
to develop an attractive and more meaningful career program for its | The 
the provisions of this act are applicable. = 
Section 17. Citizenship requirement rm 

This section amends section 534 of the act relating to the citizenshj officer 


requirement of Foreign Service Staff officers and employees. It m. | one t! 
uires a 5-year minimum ap of citizenship prior to appointment, ? throu; 
ixisting law requires on y Ghat an individual be a citizen at the | sonnel 

time of his appointment. partment of State regulations, however, | Depa! 

currently require 5 years’ citizenship at the time of appointment, | fessio 

On occasion a local employee becomes a U.S. citizen. In order thy | Sin 

that individual may be appointed as a Foreign Service Staff officer or mittee 


employee and continue in the employ of the Government, this amend. | cation 
ment authorizes the Secretary to waive the requirement of 5 year’ | tion, | 
citizenship as a requisite for appointment as a Peal 1 Service Staff | single 
officer or employee, but retains the requirement that the individual be P over ¢ 
a citizen at the time of his appointment. | formi 

often 


Section 18. Assignments to any Government agency or international 
organization i. 
This section amends section 571 of the act relating to assignment Th 
or detail to duty in the United States. It repeals that part of sub ee 
section (a) which limits such assignment or detail to not more than | ': 
4 years except that under special circumstances the Secretary may ex. % ™ 
tend the 4-year period for not more than 4 additional years. Under > 2° 


vidua 





existing law any further extension may only be made in individual for t 
cases when personally approved by the Secretary. By deleting th | *“° 
limitation on duration of assignments of personnel to domestic posi- "Oe 
tions it will be possible for the foreign affairs agencies to meet their 
manpower needs by assigning their personnel wherever and for what- | % ™ 
ever period of time the services of such individuals are n _— 
The last sentence of subsection (b) is also deleted since the removal of | °°” 
limitations of duration of assignment from subsection (a) makes this hioh 
sentence unnecessary. e high 
The amendment made by subsection (b) will permit a Foreign Sery- wen 
ice officer to be assigned to a position the salary of which is established | ‘°° 
under the Federal Executive Salary Schedule without losing his status | | 


as a Foreign Service officer. The latter act established 30 positions a, 


at salary levels IV and V that may be allocated by the President to 
the various Government agencies. Three of these have been allocated | 5 
to the Department of State. Onh 

Over the years the Department has been developing a policy of m | 5.4; 
tation between posts in order to contribute to the growth and expe In 
rience of its officers. In recommending the authority to remove any fact 
fixed time limit that an officer may spend at one post the committee is office 
not thereby endorsing the abandonment of a rotational policy. Rather { j.n¢} 
it is supporting the concept that a rigid time limit may be unduly Some 
restrictive in utilizing fully the special talents of an officer. Sans 
Section 19. Assignment for consultation or instruction | 470 


This section amends section 578 of the act relating to assignment 
for consultation or instruction. It deletes subsection (a) of the latter | The 


section since the removal of limitations concerning the duration of do | Jt! 
mestic assignments from section 571(a) made by section 18 of this bill , 
eliminates the need for this provision. t 
Subsection (b) of existing law is rewritten to broaden the authority ‘ 
of the Secretary with respect to the assignment or detail of any offer} In t 





or employee of the Service for purposes of instruction, training, | tion 
orientation, with educational or nonprofit institutions, or with trade 
labor, commercial, or other organizations. Such assignment or detail 
may be of short duration for the purposes of lectures, seminars, confer- 
ences, and other types of meetin, Or it may be in the nature of § 
“sabbatical leave” to enable the officer to participate more fully in the T 
work of the institution or organization to which he is assigned. wor 
any case reimbursements could be accepted from the institytion ©} int 
organization for all or any part of his salary and expenses. The} app 
amendment also authorizes assignment or detail to any office or agent 7 
in or under the legislative branch of Government. The variety af 
experiences gained from an assignment to the office of a Member of} fo 
Con, or to a committee staff will contribute to a better under} bill. 
shontine: of the role of the Congress in the foreign policy process. 

There has been a growi ition that officers who have spell 
many years abroad have a diminished understanding of current think 
ing and attitudes in the United States. An assignment in the United 
States outside of Washington can be mutually beneficial. For the of 
cer it affords an opportunity to comprehend in greater depth the chang 
ing American scene. On the other hand, the community will have” 
temporary residence an individual who can draw on his professi 
experience and observations to interpret more meaningfully some ¢ 
the complexities of foreign policy. 


Section 20. Selection-out 


This section amends section 633 of the act which relates to selectiot 
out. Under existing law the selection-out provisions apply only ® 
Foreign Service officers in class one and below except for probation 
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in classes seven and eight. The criteria for selection-out are the 
standard of performance of the officer and the maximum period of time 
inclass as prescribed by the Secretary. Under current regulations the 
maximum time in class for officers in class one is 15 years, for those 
in classes two and three it is 12 years, and for those in classes four 
through seven the period is 10 years. 

The amendments made by this section retain the two criteria for 
selection-out in the present law—standard of performance and the 
maximum period in class. They extend the application of the selec- 
tion-out principle to include career ministers as well as Foreign Service 
oficers in classes one through seven, Foreign Affairs officers in classes 
one through seven, and Foreign Service Staff officers in classeS one 
through six. The language is sufficiently broad to include staff per- 
sonnel in classes 7 through 10 but the committee was advised that the 
Department does not plan to use this authority for the junior nonpro- 
fessional personnel. 

Since this is a personnel procedure not widely understood, the com- 
mittee gave considerable attention to the request to extend the appli- 
cation of the selection-out principle. Contrary to popular interpreta- 
tion, it does not rest upon the judgment of a single individual at a 
single time. It is a process of comparative evaluation of an individual 
over a period of years with others of the same class or rank and per- 
forming approximately the same functions. Equally important but 
often overlooked is the fact that it is the same method by which indi- 
viduals of outstanding merit are identified for promotion. 

The procedures for determining individuals who should be promoted 
or selected out are governed by regulations established by the Secre- 
tary. Each year Selection Boards are established which consider one 
or more complete classes in the Service. Their membership includes 
not only more senior members of the Service but public members chosen 
for their prominence in business, labor, education, and other private 
sectors. Other foreign affairs agencies in the Government are also 
represented. No member of a Board may serve 2 consecutive years. 

fore beginning their deliberations the Boards receive precepts 
or instructions setting forth procedures and factors to be considered 

in evaluating officers. The precepts for the Boards that met in 1964 
covered 35 pages. Using these precepts as a guide, the Boards exam- 
ine each of the files of individuals eligible for promotion to the next 
higher class. a oe identify those whom they consider, on 
acomparative basis, to be in the top 20 percent. At the same time they 
identify those whom they consider to be in the low 10 percent, includ- 
ing those officers who have failed to meet the standard of performance, 
ie, who are substandard. Ordinarily, it is not sufficient that an 
individual fall within the low 10 percent on one occasion. He must be 
judged in the low 10 percent by a second Selection Board while he is 

inthe same class. Beyond this is a review by a panel of senior officers. 

Only when the panel has affirmed the judgment of the Boards is the 
individual selected out. 

Indicative of the modest use of the selection-out authority is the 
fact that during recent years less than 2 percent of the Foreign Service 
oficers (the only group in the Department of State to which it is cur- 
rently applicable) have been selected out. The Agency for Interna- 
tional Development has a similar authority for its Foreign Service 
Reserve personnel. With a Reserve complement of about 3,300, onl 
47 were recommended in 2 years for selection-out. Of these, 24 left 
by resignation or retirement. before selection-out had been completed. 
The chairman of the Civil Service Commission, Hon. John W. Macy, 
Jr.,made this observation to the committee : 

Any fears of wholesale dismissals by selection-out are contradicted 
by the record of the Foreign Service in using the authority on a limited 
conservative basis. 

In this connection the committee noted with interest a recommenda- 
tion included in the “Report on the U.S. Department of State” made 
last year by the Special Liaison Committee of the American Legion: 

The Department should intensify its efforts to weed out mediocre per- 
sonnel by increasing materially the number selected out on the basis of 
Selection Board evaluations. 

The committee is aware that the procedures used in evaluating the 
work of individuals are established by regulations and not by law and 
in the case of the Department of State have been limited in their 
application to Foreign Service officers. It sought the views of the 
Department as to its proposed operation of selection-out to other cate- 

mes of Foreign Service personnel including those in the other 

oreign affairs agencies who would be included by the provisions of this 
bill. The Deputy Under Secretary of State for Administration, Hon. 
William J. Crockett, provided the committee with this explanation: 


* * * Foreign Affairs officers in the home service would compete for 
Promotion or selection-out on a functional basis with their functional 
colleagues. The standards for selection-out would be applied differ- 
ently, however, to different groups. The maximum time-in-class stand- 
ard (promotion-up or selection-out) would be applied only to Foreign 
Service officers and to unlimited tenure officers in other categories who 
would compete with them on the basis of comparability of functional 
career field. The standard of low ranking in class or functional group 
would also be applicable to Foreign Service officers and to those officers 
in other categories who, because of their functional field, are competing 
with them. 

For those Foreign Affairs officers, Reserve officers, or Staff officers 
Whose career fields are more specialized or technical, and who would 
hot compete with Foreign Service officers, the only standard applied for 
selection-out would be marginal performance. The Service needs the 
technical knowledge and continuity provided by officers of this type. 
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Therefore, these officers would be retained in the Service, even if they 
were not promoted, as long as their performance was satisfactory. 
There is no plan at this time to apply selection-out to Staff support; 
i.e., clerical and technical personnel of the Foreign Service Staff, either 
those in the worldwide service or those in the home service * * *. 
It is not planned to apply selection-out to categories of personnel 


with limited or temporary appointments. The Foreign Service Act 
already contains authority for the termination of officers and employees 
from limited or temporary appointments. 

The committee recognizes that the principles of personnel admin- 
istration included in this section represent a departure from those 
generally applicable to civilian personnel. It considered carefull 
and at length the advantages and disadvantages, both to the individ. 
ual and to the Government. In recommending the inclusion of this 
section it is convinced that the interests of the individual are ade- 
quately protected and the interests of the Government are best served 
by the use of the authority conferred by this section. 


Section 21. Selection-out benefits 

This section amends section 634 of the act relating to selection-out 
benefits. Since selection-out is currently limited to Foreign Service 
officers, such benefits are available only to such officers. The particu- 
lar type of benefit as distinct from the amount is dated by the 
class in which the officer was serving when he was selected out. 

Under existing law Foreign Service officers of class 1, 2, or 3 who 
are selected out are entitled to an immediate annuity computed in ac- 
cordance with the provisions of section 821 of the act. The amend- 
ment made by subsection (a) of this section extends this benefit to 
Foreign Affairs officers of class 1, 2, or 3 and to Foreign Service Staff 
officers of class 1 who are participants in the Foreign Service retire- 
ment system. 

In the case of Foreign Service officers in class 4, 5, 6, or 7 who are 
selected out existing law provides that such officers are entitled to 
severance benefits computed at one-twelfth of a year’s salary for each 
year of service but not to exceed a total of a year’s salary. In addi- 
tion they may elect to receive a refund of contributions made to the 
Foreign Service retirement fund or to take a deferred annuity pay- 
able at age 60 provided that at the time of separation they have 5 or 
more years of creditable service. The amendments made by subsection 
(b) of this section extend these benefits to Foreign Affairs officers in 
class 4, 5, 6, or 7 and to Foreign Service Staff officers in class 2, 3, 4, 5, 
or 6 who are participants in the Foreign Service retirement system. If 
an officer who is a participant and is selected out from one of the classes 
enumerated in this subsection dies before reaching age 60, his death 
shall be considered a death in service within the meaning of section 832 
of the act which relates to death in service. 

Severance payments under existing law are paid from the Foreign 
Service Retirement and Disability Fund. As amended by paragraph 
(3) of this subsection such payments would be made from the Salaries 
and Expenses appropriation of tie Department of State and from the 
corresponding accounts of the other foreign affairs agencies to which 
the provisions of this act are applicable. 

Subsection (c) provides that any officer or employee who is not a 
participant in the Foreign Service retirement system and who is 
selected out under section 633 may be granted the severance benefits 
made available under section 634(b) ay. The definition of “partici- 
pant” is extended by section 25 of the bill to include Foreign Affairs 
officers and Foreign Service Staff officers and employees who have 
completed at least 10 years of continuous service in one or more of the 
three foreign affairs agencies included in this bill. Pending the com- 
pletion of the 10 years, the individual is a participant in the civil serv- 
ice retirement system. Should he be selected out while he is a partici- 
pant in the latter retirement system, he would receive the benefits that 
accrue to one who is involuntarily separated. 


Section 22. Foreign Service officers retired from class 7 or 8 

This section amends section 635 of the act which relates to the retire- 
ment of Foreign Service officers from class 7 or 8. The amendment 
conforms to that made by section 12 of this bill which authorizes the 
Secretary to recommend for appointment directly to class FSO-6 a 
candidate who has passed the FSO-8 examination and for whom, in 
the opinion of the Secretary, such appointment is appropriate on the 
basis of age, experience, and other qualifications of the candidate. 
This amendment places all FSO’s appointed to a class under the pro- 
visions of section 516(b) as onniel in the same probationary status. 
Any new officer appointed directly to class FSO-7 or 6 would oe 
probationary status until promoted to class FSO-6 or 5, respectively. 
Section 23. Separation for cause 

This section amends section 637(a) of the act which relates to sepa- 
ration for cause. Separation for’ cause is distinct from selection- 
out. The latter is an evaluation of an officer or employee in compari- 
son with others in his class. Separation for cause is an action against 
a specific individual based upon specific charges made against him. 
The a are quasi-judicial in character. Under procedures 
established by departmental regulations the officer is furnished a 
formal statement of the charges against him, and he is granted a rea- 
sonable period of time, ordinarily 30 days, in which to reply. If the 
officer’s reply is not considered adequate, a hearing before a panel 
established by the Board of the Foreign Service is granted. If the 
reply is considered adequate, the charges are dropped. The officer 
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charged has the right to be present at the hearing, to present informa- 
tion orally or in writing, to be accompanied or assisted by a represent- 
ative of his own choosing, and to present witnesses. When the panel 
has heard the evidence and has ion testimony, it prepares a record 
of the hearing and its report. The report contains the findings of the 
panel with regard to the charges and is submitted to the full Board 
of the Foreign Service. The Board then renders its own opinion, 
based upon the verbatim panel record, whether the unsatisfactory per- 
formance of duty or such other cause has been established at the hear- 


ing, and it makes its recommendations to the Secretary of State. The 
Secretary then makes the final decision as to whether the officer or 
employee is to be separated and the officer or employee charged is 
notified in writing of the Secretary’s decision. During the last 4 years 
the Board of the Foreign Service has acted on five cases involving sepa- 
ration for cause. 

The amendment made by this subsection is intended to provide for 
a reasonably expeditious disposition of the case. A request for a 
hearing by the accused must be made within 30 days after he has re- 
ceived notice of the proposed separation. The Board of the Foreign 
Service which serves as a hearing board in separation-for-cause 
actions must render its decision within 120 days after the individual 
has requested a hearing. Should either party request, for good cause 
shown, an extension of that time, the Secretary may grant one exten- 
sion of 60 days beyond the original 120 days. This section is not retro- 
active in its application. 


Section 24. Imprisoned alien employees 


This section adds a new section 664 to the act. It provides the Sec- 
retary with authority relating to the relief of certain alien employees 
similar to the authority now provided by the Missing Persons Act for 
the relief of U.S. citizen employees. It would apply to alien employees 
ee under section 541 of the Foreign Service Act as well as to 
alien employees under personal service contracts in accordance with 
the provisions of title 5, United States Code, section 170g(c). This 
section would authorize the Secretary to make appropriate payments 
when it is determined that as the direct result of the alien’s employ- 
ment by the U.S. Government he has been imprisoned by a foreign 
government. When such a determination has been made, the alien em- 
Oe pe salary, including normal within-class increases and related 

ringe benefits, would be paid to the employee or his dependents as if 
he had continued in the employment of the U.S. Government. It 
does not authorize compensation for any other losses such as confisca- 
tion of property. 

The primary criteria the Secretary will use in determining the 
eligibility of an individual for compensation under this section is 
whether such individual was imprisoned as a result of his employment 
as an alien employee of the United States. If so, the Secretary may 
compensate such individual (even if that individual] is no longer an 
alien employee of the United States) under such terms and conditions 
as the Secretary deems appropriate. This latter provision gives the 
Secretary sufficient authority to deny such compensation to individuals 
who may have received similar compensation by way of private relief 
legislation enacted by the Congress. It is anticipated that the enact- 
ment of this provision could reduce or eliminate the necessity for pri- 
vate relief bills of this nature. 

In justification for this new authority the Department advised the 
committee that it is aware of about 30 former alien employees of the 
Department of State who since World War II have suffered impris- 
onment or detention because of their employment by the U.S. Gov- 
ernment. Some of these employees have imprisoned for as long 
as 12 years before being released. The provisions of this section will 
make it possible for the U.S. Government to show its interest and ap- 
preciation for alien employees who have sutfered or may sutfer as a 
result of their service to this Government. The authority of this sec- 
tion extends only to those agencies legally authorized to use the For- 
eign Service Act alien employment authority. 


Section 25. Participants 


This section adds two subsections to section 803 of the act which 
relates to participants in the Foreign Service retirement and dis- 
ability system. Onder existing law participants in that system are 
restricted to two major categories of personnel: (1) All Foreign Serv- 
ice officers, and @) Sunes Service Staff officers and employees of the 
Department of State who have 10 or more years continuous service. 
Those with less than 10 years of service as well as all Foreign Service 
Staff officers and employees of USIA and AID are participants in the 
civil service retirement system. Although the two systems have been 
similar in benefits since 1960, the Foreign Service retirement system 
permits voluntary retirement, and requires mandatory retirement, at 
an earlier age in recognition of the fact that its participants have 
served most of their years abroad. It also provides specific benefits 
a psa who are selected out. 

e amendments made by subsection (a) accord to three groups of 
present and p tive officers and employees of the three foreign 
affairs agencies identical treatment in the matter of participation in 
the Foreign Service retirement system. Subparagraph (A) covers 
those present employees who elect to transfer to the Weviians Service 
under the provisions of section 29 as Foreign Affairs officers or 


Foreign Service Staff personnel. 
Foreign Service Staff personnel of the three 
in the Foreign Service retirement —. 
with future appointees as Foreign A 

sonnel who at the time of appointment agree to worldwide servic, 
As the provisions of section 29 make clear, present employees who 
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Subparagraph (B) 
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airs or Foreign 


elect to transfer are not obli to serve abroad without their writte, 
consent. But the committee believes that their inclusion in the Forej 
Service retirement system will serve as an incentive for them to elec 
to transfer into the Foreign Service system. 

Participation in the Foreign Service retirement system is mands. 
tory for individuals included in each of the above three groups after 
they have completed 10 years of continuous service (exclusive of mili- 
tary service) as an officer or employee of one or more of the three 
foreign affairs agencies. All inmnedlene previous continuous service 
both at home and abroad with one or more of the three foreign affairs 
agencies counts toward the qualifying 10 years. Military service dogs 
not count toward the qualifying 10 years but upon transfer into the 
Foreign Service retirement system it may be credited toward retire. 
ment. 

Paragraph (2) is a “phase out” provision to take care of the older 
officers and employees who mandatorily become participants under the 
provisions of paragraph (1). This will permit older officers and 
employees who become participants to retire at a later age than the 
mandatory age of 60. : 

Paragraph (3) is an incentive to older participants who transfer 
into the Foreign Service system under section 29 to retire before 
reaching the mandatory age of 60. As soon as they qualify for par. 


ticipation in the Foreign Service retirement system by virtue of 10 
years of continuous service in one or more of the three foreign affairs 
agencies and reach age 57, they may apply for voluntary retirement. 

Subsection (e) provides that any participant in the Tenien Service 
retirement system who is appointed a Foreign Affairs officer or a Staff 
officer or employee without a break in service in excess of 3 calendar 
days remains a participant in that retirement system. All Foreign 
Service officers on appointment become participants in the 
There may be occasions when it is to the ohunanan of the officer or of 
the Department to have him transfer to a different category such as 
Foreign Service Staff. Under this subsection such an officer may con- 
tinue his participation in the Foreign Service retirement system even 
though his total length of service may not qualify him for participation 
in the category into which he transfers. 

Subsection (b) of the bill delays the effective date of the amend- 
ments made by subsection (a) of this section until 1 year after the 
enactment of this act. The purpose is to give the foreign affairs agen- 
cies effected by these provisions an opportunity to make the many ad- 
ministrative changes necessary for the implementation of this section. 
The only exception to this effective date is in the case of those Forei 
Affairs officers and Foreign Service Staff officers and employees w 
have already completed ‘their 10 years of qualifying service before 
such effective date. They may elect to become participants effective on 
the first day of the second month following the ite of their application 
for earlier participation. 


Section 26. General provisions 


This section amends section 911 of the act which relates to general 
provisions including travel and related expenses by adding a para- 
graph 11 to that section. Since the passage of the Foreign Service Act 
in 1946, section 911 has been amended on several occasions to meet 
changing conditions and circumstances. In the interests of the Serv- 
ice the Secretary needs broader authority to authorize the travel of 
personnel and their dependents for purposes of training, representa- 
tion, rest and recuperation, and personal emergencies. Present au- 


thority is also inadequate in cases where it is necessary to bring mem- | 


bers of an officer's family to the United States en route to a new post 
of assignment for purposes of training and orientation or to remove 
dependents from the country of an officer’s assignment for reasons of 
state. The new language is sufficiently broad to permit the payment 
of the cost of preparing and transporting to an appropriate plac 
of interment the remains of an officer or employee or of members of his 
family who may die in the Service either in the United States or 
abroad. 

The phrase “without regard to the provisions of this or any other 
law” has been included to eliminate certain confusion which has existed 
with respect to the Secretary’s authority under this section to prt 
scribe Foreign Service travel regulations as such authority relates to 
the Administrative Expenses Act of 1946 and to the Travel Expens 
Act of 1949. It is not included to permit the circumvention of prov 
sions of law regarding the use of American-flag ships or of Americat- 
flag aircraft. 


Section 27. Commissary service 


This section adds a new subsection to section 921 of the act relati 
to commissary services. At present, when a non-Government-operat 
commissary is liquidated because of the closing of a post or for any 
other reason, the disposal of assets that remain after the payment of 
creditors is handled in a variety of ways. Sometimes they are dis 
tributed to members, at other times they go to local charities, and 
occasionally they are remitted to the Foreign Service Association. 
new language added by this section authorizes the deposit of such 
assets into a special account to be used as working funds to assist sim 
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lar operations elsewhere in the world. It also permits a similar use 
of funds contributed by, or otherwise derived from, a commissary be- 
cause of changed conditions at a post. For example, a sharp reduction 
inthe American staff at a post may justify a partial liquidation of the 
commissary rather than its complete dissolution. Assets that have 
| accumulated since January 1, 1950, are included in this subsection in 
order that funds in the amount of $128,164.51, derived from the closing 
| of the employee-operated commissary at Seoul, Korea, in June 1950, 
and which have been held in a suspense account since that time, may be 
made available to assist other commissary operations. 


‘ Section 28. Medical services 


» Section 97 adds two new sections 944 and 945 to the act. 

The new section 944 authorizes the Secretary to continue medical 
benefits under part E of title IX (medical services) for officers and 
employees beyond the date of separation and for dependents beyond 
the date of the death or separation of an officer or employee whenever 

} it is considered in the public interest to do so. Under existing author- 
ity medical benefits for officers and employees cannot be continued 
beyond the date of separation from the Service and dependent benefits 
cease automatically at the time the employee dies or is separated from 
the Service. There have been a few instances in which a dependent 
who has been in a hospital at the time the sponsoring employee died 
or was separated has Nad to assume responsibility for all care ren- 
dered after the date of death or separation. Employees and depend- 
ents on the verge of receiving treatment have been denied it because of 
the mandatory separation or death of the employee. The law presently 
accords to eligible dependents the identical medical benefits granted 


~ | to employees except for (1) the first $35 of the cost of hospitalization 


or similar treatment, and (2) a 120-day limit on the period of treat- 
>ment at U.S. Government expense for a single illness or injury. It is 
proposed to continue these limitations under the authority granted by 
the new section 944. 
The new section 945 provides the Secretary with broad general 
| suthority for cooperation in, or interchange of, medical and related 
services abroad between the U.S. Government and foreign govern- 
ments or international organizations when he considers such coopera- 
tion or interchange desirable to effectuate the purposes of those sections 
of the Foreign Service Act dealing with medical services. By this 


* means provisions related to medical treatment, travel for medical pur- 


pe physical examinations, and inoculations now authorized for 

JS. citizen employees and their dependents may be made available 
to the employees of foreign governments or international bodies or 
may be provided tor U.>. citizen employees and their aepenaents 
through the facilities of foreign governments or international orga- 
nizations. 

Provision would be made for the payment and transfer of U.S. 
funds or goods and the receipt of funds from other governments or 
international organizations in connection with such arrangements. 
Any person eligible to receive medical and related services under 

/>part E of the act who has such illness or injury aggravated as a result 
of an arrangement entered into under the provisions of section 945 
would, for the purposes of all Federal legislation, be considered as 
if he had incurred or had aggravated this illness or injury under the 
Department’s medical program. 


Section 29. Transfer of personnel 


This section provides the President with authority to issue the neces- 

, sary Executive order or orders to carry out the objectives of this bill, 
; hamely, to develop a single personnel system in each of the three 
} agencies to which this bill is applicable. The committee has specif- 

ically limited the application of this bill to the Department of Beate, 

the U.S. Information Agency, and the Agency for International De- 
velopment. It deleted all references to the personnel of any other 
agencies or departments. It further restricted the inclusion of other 
| agencies by deleting the reference to officers and employees “in or 
under” these three agencies and substituting officers and employees 

\ “of these agencies. The purpose is to exclude the Arms Control 
(and Disarmament Agency, the Peace Corps, and any other agencies 
that may have a relationship to the three specified agencies. 

While the committee is iuiean of accelerating the concept of a 
single personnel system in each of the agencies, it is aware of the con- 
cern and interests of individuals who presently enjoy the advantages 
of the civil service system. After the President has initiated the trans- 
fer authority given him by this section, the determination rests with 
the employee whether to avail himself of the opportunity to transfer. 

he section makes clear that the employee cannot be transferred from 

‘us present employment category to one of those in the Foreign Serv- 
ee system without his written consent. If he elects to transfer, he 
will not be subjected to any examination. The presumption is that 
he has already established his qualifications. He will be transferred to 
‘ll appropriate class in one of the Foreign Service categories that will 
assure him no reduction in compensation. Further, this section spe- 
cifically provides that any employee who transfers will not be required 
0 serve outside the United States without his written consent. These 
safeguards apply only to employees on the roll of one of these three 
‘gencies at the time this bill is enacted into law. They do not apply 
‘0 any one who is employed subsequent to the enactment of this bill. 
‘ew officers and employees would be appointed under the Foreign 
‘ervice Act as amended by this bill. 
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Section 30. Chief of mission 

This section is intended to strengthen the role of the Chief of Mission 
as the official responsible for the overall performance of U.S. person- 
nel drawn from many departments and agencies who are stationed in 
the country to which he is accredited. Bach Government employee 
is subject to periodic reports, usually prepared on an annual basis 


bY his supervisor. These become part of the individual’s personnel 
eand form the basis for promotion and salary increments. Because 
they are directed to different agencies other than the Department of 
State, there may be no opportunity for the Chief of Mission to incor- 
porate his own assessment of the individual’s performance. The lan- 
guage of this section is intended to encourage the Chief of Mission to 
make such reports at any time he deems them appropriate. They 
may be favorable or unfavorable. They are not intended to be rou- 
tine in content but to incorporate comments on any marked devia- 
tion from average standards of work and conduct that reflect favor- 
ably or unfavorably on the United States. 

here have been occasions when a particular officer or employee 
abroad has regarded the comments of his rating officer as biased or 
inaccurate. In such cases he may request the Chief of Mission to for- 
ward to the appropriate department or agency through channels the 
latter’s own comments. 

The language of this section is sufficiently flexible as to leave to the 
judgment of the Chief of Mission the determination of the frequency 
and of the contents of reports on personnel serving in the country to 
which he is accredited. 

The committee has incorporated this section as an evidence of its 
continued concern that the reports of the Chief of Mission involving 
personnel should be the basis for appropriate action by the agency 
concerned. 


Section 31. Regulations 

This section makes the usual provisions for the continuation in 
force of existing rules and regulations until such time as they are 
revoked, modified, or superseded by regulations made in accordance 
with the provisions of this act, unless they are clearly inconsistent 
therewith. 


Section 32. Inapplicability of certain laws 

This section makes inapplicable to the officers and employees of the 
three foreign affairs agencies included in this bill the provisions of 
four basic laws that cover civil service personnel: (1) the Civil Service 
Act of 1883, as amended; (2) section 6 (a) and (b) of the Lloyd-La- 
Follette Act of 1912, as amended; (3) the Veterans’ Preference Act of 
1944, as amended; and (4) the Classification Act of 1949, as amended. 
Those individuals presently covered by the various provisions govern- 
ing civil service employment may elect to transfer under section 29 
of this bill to the foreign affairs personnel system to which the pro- 
isions of the first, second, and fourth laws are inapplicable. The pro- 
tection they may have under the Veterans’ Preference Act, and in the 
case of USIA employees under section 1007 of the U.S. Information 
and Educational Exchange Act of 1948, is incompatible with the 
proper functioning of Selection Boards whose responsibility is to de- 
termine the most meritorious as well as the most ineffective individuals. 
Further, veterans’ preference is not applicable to Foreign Service 
officers since they are appointed by the President by and with the 
advice and consent of the Senate. Foreign Affairs officers whether 
similarly appointed or appointed by the President alone or by the 
Secretary of State are equated with Foreign Service officers in terms of 
professional standards and responsibilities. 

in making the transfer of present employees in the three foreign 
affairs agencies a matter of inilividual choice rather than mandatory, 
as originally proposed. Employees will give full consideration to the 
distinctive features and merits of both personnel systems before mak- 
ing their decision. 
Section 33. Annual and Sick Leave Act 


Subsection (a) amends section 205 of the Annual and Sick Leave 
Act by adding a new subsection. The new language provides that, for 
a period not to exceed 1 year, no charge against leave shall be made 
for any absence due to injury or illness sustained abroad by an officer 
or employee as a result of hostile activity or clearly caused by the fact 
that he was located abroad. The provision will permit an absence 
without charge to leave in those extraordinary situations in which offi- 
cers and employees sustain serious illnesses or crippling injuries from 
physical violence and unavoidable involvement in wars, guerrilla and 
militant insurgent situations, or localized hostile mob actions. Simi- 
larly, it will protect the employee’s earning power in those situations 
where prolonged disability results from ihinn which can be attrib- 
uted solely to the fact that he was serving abroad and which would not 
have been incurred had he remained in the United States. Personnel 
serving abroad particularly in the tropics are exposed to a wide ran 
of disabling and disfiguring diseases. The authority granted by this 
section will make it sensllile to retain them in full-pay status while 
rendering them all necessary hospitalization and related care. 

Subsection (b) makes the amendment in subsection (a) retroactive 
to January 1965. The committee was advised that since that date a 
number of employees haye been seriously incapacitated due to a step- 
up in hostile acts against U.S. installations and employees abroad 
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including the terrorist-type attack against the chancery in Saigon. 
The committee believes that those employees should not be denied the 
full benefits conferred by this section. 
Section 34. Overseas Differentials and Allowances Act 

This section amends section 231 of the Overseas Differentials and 
Allowances Act to authorize the payment of up to 50 percent of basic 
compensation to officers and employees serving in a foreign area where 
there is unusual danger from hostile activity. The current situation in 
Vietnam exemplifies the need and the justification for an additional 
allowance for personnel in strife-torn areas. In addition to the dan- 
gers of violence attendant upon assignment in Saigon employees are 
required to travel over many parts of the ¢ountry, much of which 
is under Vietcong attack. 


Section 35. Department of State management fund 

This section adds a new section 14 to the act entitled “An act to 
provide certain basic authority for the Department of State” enacted 
in 1956. The new section authorizes the Department to establish a 
Management Fund. 

The Department provides administrative support services to many 
programs financed by different appropriations including those of AID, 


USIA, Defense, Peace Corps, and many other Government agencies 
These common services are funded from the “Salaries and expenses” 
appropriation of the Department which is reimbursed from the other 
appropriations available to the Department and other agencies in gp. 
cordance with comprehensive support agreements. In fiscal year 1944 
expenses for shared administrative support services amounted to more 
than $100 million. The settlement of accounts covering the last weeks 
or months of the fiscal year are frequently not made until after the 
close of that fiscal year, thus making unavailable to the Department 
for obligations reimbursed sums due it for rendering administratiye 
support to other agencies. 

ne establishment of the Management Fund would on the merg- 
ing of funds from two or more ae in order to provide an 
improved method of managing, financing, and accounting for admin- 
istrative support and other reimbursable services. Funds would be 
transferred to the Management Fund from other appropriations jn 
much the same manner as presently followed in transferring funds to 
the Department’s “Salaries and Expenses” appropriation. 

The language in this section is not an authorization for an appropri- 
ation. It would authorize the carryover from one fiscal year to the 
next of not more than $1 million which would permit a more econoni- 
cal and effective procurement program and the replenishment of supply 
inventory levels as well as the expeditious handling of emergency-type 
situations. 


“Federal Times” Newsman Reviews Hays Bill 


Bill Andronicos, writing in the Federal 
Times, made this clear and accurate analysis 


of the Hays Bill: 


HE primary objective of H.R. 

6277, as reported by the Com- 
mittee, is to facilitate the es- 
tablishment of a single personnel 
system within each of the three 
agencies most actively engaged in 
foreign affairs—the Department 
of State, the U.S. Information 
Agency, and the Agency for Inter- 
national Development. 

Presently, these three agencies 
conduct their activity under two 
personnel systems—one operating 
under civil service laws and the 
other under the Foreign Service 
Act. The ground rules governing 
appointments, assignments, pro- 
motions, separation, and retire- 
ment are different for each sys- 
tem and, to some degree, for each 
of the agencies. 

The Committee has specifically 
limited the application of this bill 
to these three agencies—and has 
deleted all references to the per- 
sonnel of any other agencies or 
departments. 

The Hays bill adds neither jobs 
nor personnel to the payroll. It 
simply gives Civil Service em- 
ployees in State, AID and USIA 
the option either to remainintheir 
Civil Service jobs or totransfer to 
new Foreign Affairs positions in 
the Foreign Service. Those who 
transfer and are ordered selected 
out during the first five years 
could appeal their cases to the 
Civil Service Commission. 

Those who refuse to transfer 
would retain their present Civil 
Service jobs and continue under 
the Civil Service retirement sys- 
tem. Foreign Service reservists 
likewise would continue for the 
duration of their five or 10-year 
appointments. 

Backed by the Johnson Admin- 
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istration, the bill could prove the 
forerunner of a more liberal re- 
tirement system for all federal 
employees. Civil Service em- 
ployees and Foreign Service re- 
servists would have to be under 
Civil Service retirement for 10 
years before they couldtransfer to 
the Foreign Service retirement 
system, but their service would 
count toward Foreign Service re- 
tirement. 

This means that the bill, as it 
stands now, would afford some 
16,000 Civil Service and Foreign 
Service reservists in State, AID 
and USIA the opportunity to retire 
at 50 after 20 years service, just 
as Foreign Service officers are 
permitted to do. 

The overall bill is based on the 
premise that voluntary transfer 
into the Foreign Service personnel 
system of those now employed un- 
der civil service provisions is the 
most equitable way to effect a 
transition from a dual to a single 
personnel structure. At the same 
time, the bill permits the develop- 
ment of uniform personnel policies 
among the three agencies while 
leaving to the heads of these 
agencies the management control 
of their own people. 

If and when the measure is 
passed, it also would increase 
benefits for Foreign Service em- 
ployees who serve in dangerous 
areas. 

For example, the maximum sal- 
ary differential would be raised 
from 25 to 50 percent—and em- 
ployees in Vietnam definitely would 
be eligible to receive it. 

In addition, the federal govern- 
ment could provide medical and 
hospital care for up to a full year 
without charge to leave for em- 
ployees who become diseased or 
who suffer injuries in line of duty. 
This later provision was made re- 
troactive to last January 1 to 


embrace several employees who 
were injured when the American 
Embassy in Saigon was bombed 
earlier this year. Two of the em- 
ployees are threatened with loss 
of sight as a result of the injuries 
--and other employees serving in 
Vietnam have been afflicted with 
tropical disease. 

Also, Foreign Service personnel 
or members of their families who 
suffer war-related injuries could 
continue to receive hospital and 
medical care after their retire- 
ment. 

Under existing authority, med- 
ical benefits for officers and em- 
ployees cannot be continued be- 
yond the date of separation from 
federal service, and dependent 
benefits cease automatically at 
the time the employee dies or is 
separated from the service. As 
a result, there have been in- 
stances in which a dependent who 
has been in the hospital at the 
time the sponsoring employee died 
or was separated has had to as- 
sume responsibility for all care 
rendered after the date of death 
or separation. 

Other outstanding provisions 
contained within the bill follow: 

eCivil Service employees who 
choose to transfer into the For- 
eign Service will not be subject 
to an examination, as originally 
had been proposed by the Hoover 
Commission. 

*Transferees will not be re 
quired to serve abroad without 
their written consent. While some 
may want to enlarge their profes- 
sional experience by overseas 
service at least for one tour d 
duty, it is recognized that others 
may be compelled by personal rea- 
sons to stay in the United States. 

«Foreign Affairs officers in the 
first three clases would be 4p 
pointed by the President, subject 
to Senate confirmation. The Pres! 


Department of State News Lett 


— or Oe 











dent 
the r 
gate 
State 


Exan 
eign 

tuted 
ing < 
orga 
spaw 
pron 
woul 
com] 


Fore 
by th 
the § 
chie! 
thre 


pare 
serv 
over 


powe 
as \ 
Fore 
The 

time 
on tl 


the 
auth 
pens 


Co 


$3 
Au 


thor 
Con 


billi 
billi 


at 
Joh: 
pro, 
Stat 
min 
the 


lim 
ste; 
ina! 


sen 
ous 
tho 

cov 


con 
bla 


we) 
aut 
lon 
cir 








e other 
; in ar- 
ur 1964 
© more 


ter the 
rtment 
trative 


* Merg- 
vide an 
admin- 
muld be 
ions in 
inds to 


propri- 
' to the 
onomi- 
supply 
ry-type 


s who 
srican 
»mbed 
e em- 
1 loss 
juries 
ing in 
1 with 


sonnel 
1S who 

could 
al and 
etire- 


med- 
d em- 
d be- 


from ” 


endent 
lly at 
- or is 
e. 
in in- 
nt who 
at the 
2e died 
to as- 
l care 
death 


risions 
follow: 
s who 
» For- 
subject 
ginally 
jJoover 


ye ree 
vithout 
» some 


As | 


ag ee 


9 


rofes- | 


erseas 
our of 
others 
al rea- 
ates. 

in the 
be ap- 
subject 
Presi- 


is Lette 








dent could either appoint those in 
the remaining five classes or dele- 
gate his power to the Secretary of 
State. 

eThe Board of Foreign Service 
Examiners and the Board of For- 
eign Service would be reconsti- 
tuted. Both had been abolished dur- 
ing a recent State Department re- 
organization plan-and the move 
spawned fears that examinations, 
promotions, selections andthe like 
would be made on other than a 
competitive-merit basis. 

eThe Director-General of the 
Foreign Service would be appointed 
by the President and confirmed by 
the Senate. He would serve as the 
chief employment officer for all 
three agencies. 

eA chief of mission shall pre- 
pare and submit reports on the 
service of any employee serving 
overseas under his command. 

*The Secretary of State is em- 
powered to appoint private citizens 
as well as federal employees as 
Foreign Service Reserve officers. 
The appointments would bear no 
time limitation, and would be made 
onthe basis of merit and fitness. 


eInsofar as travel is concerned, 
the Secretary is provided broad 
authority to pay the travel ex- 
penses of officers and employees 


Congress Approves 
$3.36 Billion Aid 


Authorization Bill 


A $3.36 billion foreign aid au- 
thorization bill was cleared by 
Congress on August 24, 

Congress set a ceiling of $2.19 
billion on economic aid, and $1.17 
billion on military aid. 

In signing the bill September 6 
at his Texas ranch, President 
Johnson described the foreign aid 
program as ''a vital part of United 
States foreign policy in four ad- 
ministrations of both parties since 
the end of World War II."' 

The authorization measure is 
limited to Fiscal Year 1966 in- 
Stead of two years as voted orig- 
inally by the Senate. 

However, the House of Repre- 
Sentatives is expected to give seri- 
ous consideration next year to au- 
thorizing foreign aid legislation 
covering two or more years, 

A Senate-House conference re- 
port stated that ''although the House 
conferees could not agree to 
blanket two-year authorization 
under present conditions, they 
were not irrevocably opposed to 
authorizing foreign aid funds for 
longer than a year regardless of 
circumstances....'' 


September 1965 








of the service. This includes the 
cost of transporting furniture, 
household and personal effects, 
cost of transporting his automo- 
bile, the travel expenses for mem- 
bers of his family--and for a host 
of other similar expenses involv- 
ing appointments, service and sep- 
aration. 

e Moreover, the federal govern- 
ment would pay travel and related 
expenses of Foreign Service fam- 
ilies to places such as Bangkok 
and Hong Kong to visit their hus- 
bands and fathers stationed in 
South Vietnam where dependents 
are not allowed. 


To date, the National Federa- 
tion of Federal Employees stands 
out as the chief opposition to the 
otherwise strongly-backed Hays 
bill. 

The union has charged repeat- 
edly that they had been refused 
a chance to testify before the 
House Foreign Affairs subcom- 
mittee on the wide-sweeping bill 
which would remove civil service 
and veterans preférence protec- 
tion in the three major foreign 
affairs agencies. The union also 
is concerned about the bill's se- 
lection-out and removal proced- 
ures. A number of veterans' or- 


The report added, "It was the 
consensus of the Committee of 
Conference that there have been 
so many changes in the world 
situation since 1961 that a most 
careful review of the basic prem- 
ises behind the foreign aid pro- 
gram is overdue." 


LONG SERVICE--Fraser Wilkins, Inspector 
General of the Foreign Service, shakes hands 
with Inspector Howard P. Mace (left) after 
presenting him a 30-year Length of Serv- 
ice Award at a special award presentation. 











ganizations also have opposed the 
bill. 

However, proponents of the 
measure consistently point out that 
one of the most persistent causes of 
misunderstanding—a nd perhaps 
dissatisfaction--is a failure to 
recognize that the Foreign Serv- 
ice is a career system, providing 
Significant career protection and 
benefits to its employees. State 
Department officials continue to 
stress that the Department does 
not contemplate the destruction of 
any career system. Rather, it plans 
to strengthen and improve it. 

Consequently, personnel with 
career status under the Civil Serv- 
ice System will be transferred 
to the Foreign Service as domestic 
"Foreign Affairs Officers" or Staff 
with career status in those cate- 
gories. Personnel who have not 
completed their probationary 
period at the time of the trans- 
fer will be required to complete 
their probationary service before 
being granted career status. 

Having achieved career status, 
Foreign Affairs officers and staff 
are protected against arbitrary 
dismissal by section 637 of the 
Foreign Service Act, which pro- 
vides for a hearing by the Board 
of the Foreign Service before dis- 
missal actions can be taken. 


Uniform Security 
Rules Are Adopted 


By State, AID, USIA 


New, uniform security regula- 
tions took effect on a world-wide 
basis September 1 for the State De- 
partment, the Agency for Interna- 
tional Development (AID), and the 
United States Information Agency 
(USIA). 


The regulations, which were set 
forth in Chapter 900, Foreign Af- 
fairs Manual, Volume 5--Com- 
munications and Records, depart 
considerably from prior regula- 
tions, and introduce new proce- 
dures and forms to control and 
record the processing of classi- 
fied documents, 


Approximately 300 State and AID 
employees, including Principal 
Unit Security Officers, Unit Secu- 
rity Officers, Top Secret Control 
Officers, and their alternates, at- 
tended a briefing on the new reg- 
ulations in the West Auditorium of 
the Department on August 23. 


The briefing was conducted by 
Alfred Harrison, Chief of the Edu- 
cation and Training Staff, Office 
of Security (O/SY), and Robert 
J. McCarthy (O/SY). 


if 





ANNIVERSARY MESSAGE 


President Johnson Renews His Pledge | 


To the Alliance for Progress 


RESIDENT Johnson has again 

pledged his administration and 
his personal life to the principles 
of the Alliance for Progress. 

He renewed the pledge at a 
White House ceremony August 17 
on the fourth anniversary of the 
Alliance. 

In his view ''a common thread"! 
runs through the Alliance for 
Progress and the Great Society of 
the United States. This thread is 
a concern for people. 

"People build a nation,'' the 
President told a_ distinguished 
audience that included Ambassa- 
dors of Alliance nations to this 
country, members of his Cabinet, 
Congressmen, and other high of- 
ficials. 

"And on those people, on their 
health and their knowledge and 
their faith, their participation and 
sacrifice, rests the future of all 
of us and the future of all na- 
tions. 


"This is the common thread," 


Mr. Johnson emphasized, ''which 
runs through the Great Society in 
my country and the Alliance for 
Progress in all countries (in Latin 
America),"' 

The President declared that ''we 
must, as the CIAP (the Inter- 
American Committee for the Al- 
liance for Progress) suggests, di- 
rect more of our effort toward 
those things which directly touch 
the lives of individual human beings 
--housing, education, health, and 
food. 


oh hits : 
ND it is not enough simply to 
say that a growing economy will 
ultimately meet those needs. 
Misery and pain and despair exist 
in the present; and we must fight 
them in the present with all we 
have and the best way we can. 
"This is not only the command 
of compassion,'' the President 
stressed. "It is, as we all recog- 
nize, the counsel of wisdom. For 


factories and banks and dollars 
do not alone build a nation, Peo. | 
ple build a nation."' 

In hailing the anniversary of 
the Alliance, the President Said, } 
"To all that was pledged on that 
momentous August day four years 
ago-and everything promised 
since then—I here, on this an. | 
niversary today, again pledge my 
Administration and my personal 
life in office."' 

President Johnson, stressingthe / 
achievements of the Alliance, said 
that the past four years have con- 
stituted "the greatest period of 
forward movement, progress and 
fruitful change that we have ever 
made in the history of this hem- 
isphere. And that pace 
increasing." 

"Last year,'' the President said, 
"Latin America as a whole ex- 
ceeded the Alliance for Progress 
target of 2.5 percent per capita 
growth rate. Our experts tell me 

(Continued on next page) 
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that we will do the same this year. 
And in the Central American Com- 
mon Market the growth is almost 
seven percent,"' 
Acknowledging that the Alliance 
was ''beset by doubt'' almost from 
| its inception, the President said 
that ''men of rooted faith in every 
| country held firm to the purpose. 
And if they have not really reached 
) the farthest limit of expectation, 
| we have done much more indeed 
| than many believed we could do." 





sllars The President called the Al- 
Peo. | liance ‘a great adventure—the 
greatest perhaps since an unknown 
ry a | Italian mariner touched these 
said, } shores almost five centuries ago." 
1 that "It was nothing less than to 
years | transform the life of an entire 
mised continent,'' he said. 
3 ane | "It was to reach into the homes 
ye my , and the villages of more than 
‘sonal | 200 million people, touching each 
with great hope and expectation. 
ngthe ? “It was to replace privilege 
, said | with social justice, and unchang- 
. con- ing poverty with economic _Prog- 
od of | ress. Where there was disease 
s and we would bring health. 
ever | "Where there was ignorance we 
hem- | would bring learning. We would 
; now 5 feed the hungry and we would 
shelter the homeless and we would 
t said, do all of this as free men making 
e@ exe liberty the companion of prog- 
gress ress,'' 
capita 
>11 me 
ct page) Tue President recalled how ''the 
adventure began in a dozen scat- 
$ tered spots. In Colombia, the 





Act of Bogota was signed. In Ca- 
racas, Romulo Betancourt moved 
a nation from dictatorship to a 
living and hopeful democracy. In 
Costa Rica, and Mexico, and in 
many other places, new standards 
were being shaped; old dreams 
were taking on fresh meaning. 
Across the hemisphere revolu- 
tion was in the air, promising 
these three things: freedom, and 
justice, and progress. 

"And then all of these growing, 
resistless forces converged on 
this room. A brilliant new Presi- 
dent of the United States addressed 
himself to his fellow citizens of 
this hemisphere, and with un- 
pMatched vision, John Fitzgerald 
Kennedy called for ‘a vast co- 
Operative effort unparalleled in 
Magnitude and nobility of purpose, 
fo satisfy the basic needs of the 
American people....' 


"And five months later—four 
years ago today--on the coast of 
Uruguay, 20 American Republics 
Solemnly resolved to establishand 
to carry forward an Alliance for 
Progress."' 

He listed these achievements in 
Alliance countries: 

--Twenty-five million people— 








































TEGUCIGALPA--Ambassador Joseph J. Jova and Honduran President Oswaldo Lopez Arellano 
(left) are taping a television show saluting the fourth anniversary of the Alliance for Progress. 
Shown throughout Honduras, it was the first television appearance for President Lopez. 


13 million of them little children 
--are receiving food from the Al- 
liance programs. 

--More than 1.5 million people 
already have new homes. Amillion 
children now have newclassrooms, 
and 10 million textbooks already 
have been produced. 

--Hundreds and hundreds of 
thousands now can find relieffrom 
suffering in more than 850 hos- 
pitals and healthcenters and health 
units that have been placed in op- 
eration. 

--More than 100 million people 
now are protected from malaria. 
All across the face of the hem- 
isphere new roads are being con- 
structed. Electric power lines are 
going up. Institutions for savings 
and credit and development already 
are opening new doors. 

"These are important gains,'’ 
the President said. ''But, perhaps 
more importantly, the banners of 
reform, of social justice, of eco- 
nomic progress have been seized 
by governments and by leaders and 
by parties throughout this hem- 
isphere. 


"Elections are fought and elec- 
tions are won on the principles 
of the Alliance. And where once 
the light of hope flickered in very 
few places, today it burns in many 
nations. In the oppressed country- 
side and in the desperate slums, 
growing numbers of people know 
that far away in distant capitals-- 
under different slogans and with 
varying success--their leaders are 
working to brighten their days and 
to ensure their dignity." 

Summing up, the President said 
that ''in my nation, like yours, we 
are still struggling to find justice 


for all our people. And because we 
are fortunate in abundance, we feel 
that morality requires that we 
must also try to help others who 
seek itfor their own people, too.... 

"The process of development is 
still an unknown process. Although 
we mask our uncertainty with 
charts and tables, calculations and 
intricate theories, we are still 
very uncertain. 

"But one thing we do know. De- 
velopment is not just a matter of 
resources, or trade, or produc- 
tion, or even crops. Rather in 
some mysterious way, a people 
--because they have great leaders 
and because they have great hopes 
and because they themselves are 
great--an entire people begin to 
stir, and to sacrifice and to work. 
And when they move a _ nation 
begins to move. 

",.. Today in this country, and, 
I believe, throughout this con- 
tinent, this is really beginning to 
happen. 

"Tt is this—not the numbers or 
reports—which tell us these have 
been fruitful years. And with luck 
aad with skill and with intransigent 
resolve we will clear away the 
thousand barriers that lie ahead-- 
if enough hands grasp them, and 
all are allowed to make the 
journey." 


Ranked as Ministers 


President Johnson, on August 31, 
accorded the personal rank of 
Minister to Leonard J. Saccio, 
while he is Deputy Chief of Mission 
at Buenos Aires, and to Nicholas 
G. Thacher, as Deputy Chief of 
Mission at Tehran. 
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Congress Appropriates $389,602, 000 
For Department's Use in FY 1966 


ONGRESS completed action 
August 24 on the Department's 


1966 appropriation bill totalling 
$389,602,000 and the President 
signed the bill September 2. 

--$1 million for constructionofa 
new Embassy at Saigon, (This item 
of the Foreign Buildings Opera- 
tions (FBO) was not presented to 
the House.) 

This is $15,608,000 lessthanthe 
Department requested but $4,754, 
000 more than was appropriated 
for the last fiscal year. 

The new appropriation is an in- 
crease of $1.4 million over the 
amount approved earlier by the 
House. (See June News Letter), 

The $1.4 million was made up 
of the following: 


--$100,000 for International 
Fisheries Commissions. 

--$300,000 for the East-West 
Center, 

The amount finally cleared for 
Salaries and Expenses (S&E) was 
the same as that in the House bill, 
$176,400,000, 


A LTHOUGH the Senate allowed an 
S&E increase of $348,000 and 38 
positions for the Commercial pro- 
gram, Senate-House confrees 
disallowed both items. (The De- 
partment had asked for $1,280,000 
and 145 positions.) 

The amounts approved in the 
final bill for the FBOand the East- 


West Center were the same as 
those cleared by the Senate, 

For the International Fisheries 
Commissions, however, the Senate 
had allowed $275,000, the ful] 
amount of the Department's re. 
quest, 


On the other hand, the Senate 
turned down the Department's re- 


quest for $50,000, which had been 
disallowed by the House, for the | 


presentation of a statue to Mexico, | 


i 
The Senate also rejected the De- | 
partment's request to remove a > 


restriction in the House Report | 
which specifically denied funds for 
the travel of dependents of grantees 
in the Educational Exchange Pro- 
gram, 





COMPARATIVE 1965 AND 1966 APPROPRIATIONS 


Budget Estimates 


Recommended in 


Recommended in Conference Action 


Appropriations, 1966 House Bill Senate Bill and Appropriations, 
5 
ADMINISTRATION OF FOREIGN AFFAIRS 
Salaries and expenses ..cssccccerccccecsccseccsecesccseseseces $ 171,145,000 $181,675,000 $176 ,400 ,000 $176,748 ,000 $176 ,400 ,000 
Representation allowances ...cssccccessccccccceececscecesseses 993,000 1,050,000 993,000 993,000 993,000 
Acquisition, operation, and maintenance of buildings abroad .. 18,125,000 21,000,000 ]/ 18,125,000 19,125,000 19,125,000 
Acquisition, operation, and maintenance of buildings abroad 
(special foreign currency program) ....cccsescecceccccccceses 5,000 ,000 6,500,000 6,500 ,000 6,500,000 6 ,500 ,000 
Emergencies in the diplomatic and consular service ...seessess 0 
Total, administration of foreign affairs ....sseeceeesess 97.2630 2 10 20 10! 
INTERNATIONAL ORGANIZATIONS AND CONFERENCES 
Contributions to international organizations ......sscesceeces 87 ,548 ,000 96,953,000 96,953,000 96,953,000 96 ,953,000 
Missions to international organizations .....csescccseees eecces 3,345,000 3,400,000 3,375,000 3,375,000 3,375,000 
International conferences and contingencies ...sceeseeseeccess 1,943,000 2,185,000 1,943,000 1,943,000 1,943,000 
International tariff negotiations 2... cseccccsccccccccsecsces 0,000 000 ,000 0,0 0 
Total, international organizations and conferences ...... 6 0 0 2 10 1 03,12 
INTERNATIONAL COMMISSIONS 
International Boundary and Water Commission, United States 
and Mexico: 
Salaries and expenses ......sesse0+ Socccccccococsoesccosesesce 815,000 815,000 815,000 815,000 815,000 
Operation and maintenance ......secsccccccecsccccccscssecees 1,987 ,000 2,029,000 2,025,000 2,025,000 2,025,000 
COMSETUCtiON ...seccccccvcccccccccesccccccscccccecsccesccees 8,300,000 13,883,000 10,883,000 10,883,000 10,883,000 
Chamizal settlement .....cesceeesecees Ccccccccccccocccoocces 0 
Total, International Boundary and Water Commission, 

United States and Mexico ..ccscccccccccccvcccccccccsesece 41,102,000 25,367 ,000 20,363,000 20,363,000 20,363,000 
American sections, international commissions ......ssecssseses 472,000 530,000 475,000 475,000 475,000 
International fisheries commissions .......ccsecesccceecseces . 2,02 0 0 2 2 

Total, international commissions .....csccccccccccccceece 4 2 6 10 2 

EDUCATIONAL EXCHANGE 

Mutual educational and cultural exchange activities .....ess+. 45,000 ,000 55,250,000 53,000,000 53,000 ,000 53,000 ,000 
Center for cultural and technical interchange between East 
and West ...... Coc cercccccccscossccscccccsscccceeccececeseeee 10.000 0! 01 RY) 

Total, educational exchange ....scccccccccccccsecsscesees 1,500 10 10 

OTHER 

Presentation of a statue to Mexico ..... idevnbeiwesbieebisabe eS 

Total, Department of State ..cccccccecescccess cocccesece 000 0 02 2 


= if Includes $1,000,000 in S. Do. 33. 
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WAR ON WASTE 





Cost Reduction Policies Announced 


RESIDENT Johnson's policies 

regarding cost reduction were 
put into effect throughout the De- 
sartment and the Foreign Service 
with the issuance of Foreign Af- 
fairs Manual Circular No. 347. 

The circular also assigned re- 
sponsibility in Washington and the 
field for actions required under 
Budget Bureau Circular A-44 (Re- 
vised), which initially announced 
the Presidential cost-cutting poli- 
cies. 

Under FAMC-347 (dated August 
4), each Assistant Secretary, each 
head of an independent office, each 

| Chief of Mission, and each Princi- 


| pal Officer was made responsible 


\"for assuring vigorous action re- 
| sponsive to the President's poli- 
cies on cost reduction, and for re- 
porting goals and results..." 

The President had said, ''The 
head of each department and agency 
is as responsible for efficiency and 
economy in the conduct of agency 
programs as he isfor program re- 
sults... 

"Management at all levels in 
each agency is expected to under- 
take vigorous and continued ef- 
forts to reduce costs by eliminat- 
ing non-essential activities and 
positions and by increasing pro- 
ductivity." 

FAMC -347 pointed out that with- 
inthe Department and the Foreign 
Service overall leadership in the 
cost reduction and management 
improvement program is provided, 
under the general supervision of 
the Secretary, by the Deputy Under 
Secretary for Administration. 

To provide general advice and 
guidance the Secretary chairs a 


Cost Reduction Task Force com- 
posed of regional and functional 
bureau Assistant Secretaries. 
(Active membership will vary de- 
pending upon the specific nature 
of subjects under review from 
time to time), 


There has also been established 
| within the Office of Management 
Planning a new Program Analysis 
Staff (O/MP/PA), headed by the 
Director of the Office of Manage- 
ment Planning. This Staff will 
Serve under the Deputy Under 
Secretary for Administration as a 
staff arm to the Cost Reduction 
Task Force. 

The Program Analysis Staff has 
already prepared background ma- 
terials necessary for the Task 
Force to reach decisions under 
the continuing Cost Reduction pro- 
gram, beginning with initial es- 
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tablishment of goals for the report 
which was scheduled to be sub- 
mitted to the Budget Bureau Sep- 
tember 1. 

The Staff will also: 

l1--Identify potential areas for 
cost reduction and management 
improvement, and undertake di- 
rectly or assist in the undertak- 
ing of management analysis and 
cost effectiveness studies of 
identified programs and activities 
in order to set specific quantified 
cost reduction goals and fully 
achieve the purposes and objec- 
tives of Budget Bureau Circular 
A-44, 

2--Advise and assist the Secre- 
tary, the regional bureaus and 
other offices of the Department in 
the development of program plans 
as they relate to the Cost Reduc- 
tion and Management Improve- 
ment Program. 

Within this general framework, 
bureaus, other major organiza- 
tional elements and overseas posts 





are responsible for assuming full 
initiative for cost reduction and 
management improvement within 
their own programs and activities, 
and for suggesting to O/MP/PA 
opportunities for cost reduction in 
activities which they share incom- 
mon with other bureaus, offices 
or areas. 


In the conduct of continuing re- 
views of Departmental and For- 
eign Service programs and activ- 
ities, the Foreign Service In- 
spection Corps (O/FI), Audit 
Staff (O/AU), and the Operational 
Appraisals Staff (O/OAS) will 
monitor the effectiveness of the 
cost reduction program conducted 
by each operational entity, placing 
upon this effort the emphasis 
"clearly desired by the Presi- 
dent."' 

FAMC-347 also reminded em- 
ployees to continue to submit sug- 
gestions for improvement of the 
Department's world-wide opera- 
tions. 


ANKARA--U.S. Ambassador Raymond A. Hare, right, is shown with Dr. A. A. Khalatbary, Sec- 
retary General of the Central Treaty Organization. The Ambassador, who was recently named 
the new Assistant Secretary for Near Eastern and South Asian Affairs, is holding a farewell 
gift presented to him by the members of the Central Treaty Organization's Council of Deputies. 
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Alexis Johnson Returning; Porter, 


Davis, Burns to 





Mr. Johnson 


Mr. Davis 


U, Alexis Johnson, Deputy Am- 
bassador to South Viet-Nam since 
July of 1964, has been reassigned 
to his former postas Deputy Under 
Secretary for Political Affairs, 

His replacement in South Viet- 
Nam will be William J. Porter, 49, 
who has served as Ambassador to 
Algeria since November 1962, 

Besides making these announce- 
ments, President Johnson also se- 
lected two other new Ambassadors, 
They are: 


-—Richard H, Davis, 52, who has 
been the senior Deputy Assistant 
Secretary for European Affairs 
since September 1962, as Ambas- 
sador to Rumania, succeeding 
William J, Crawford, Ambassador 
Crawford has served inthe Bucha- 
rest post since November, 1961, 
He will be reassigned, 


-- John H, Burns, 51, whois serv- 
ing in Paris as Special Assistant to 
the Supreme Allied Commander for 
Europe, as the new envoy to Tan- 
zania, He succeeds Ambassador 
William Leonhart, who has beenin 
Dar-es-Salaam since August 1962, 
The Ambassador will be reassign- 
ed, 

Ambassador Porter joined the 
Foreign Service in 1937 and has 
held many key posts. He was Di- 
rector of the Office of North Afri- 
can Affairs inthe Department from 
1957to 1960. He was named Ambas- 
sador to Algeria in 1962, Although 
he was recently chosen by Presi- 
dent Johnson as the new Ambassa- 
dor to Saudi Arabia, he will go to 
South Viet-Nam instead, 

Deputy Ambassador Johnson, 56, 
has been the Deputy in South Viet- 
Nam under Ambassador Henry Ca- 
bot Lodge and the former Ambas- 

sador there, General Maxwell D, 
Taylor, 


Joining the Department in 1935, 
Mr. Johnson has also served as 
Ambassador to Czechoslovakia and 
Thailand. He was first named 
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Mr. Burns 


Mr. Porter 


Deputy Under Secretary for Politi- 
cal Affairs in April 1961, 

The Ambassador-designate to 
Rumania, Mr. Davis, joined the 
Foreign Service in 1938 and has 
served in Hamburg, Tsingtao, 
Tsinan, Chungking, New Delhi, 
Moscow, Vienna and inthe Depart- 
ment. He was the Director of the 
Office of Soviet Union Affairs in 
1959, Laterthat year he was chosen 
as Deputy Assistant Secretary for 
European Affairs. He was named 
the senior Deputy Assistant Secre- 
tary for European Affairs in 
September 1962, 

Ambassador-designate Burns, 
also a career diplomat, joined the 
Foreign Service in 1941, His as- 
Signments have included tours in 
Ciudad Juarez, Para, Rio de 
Janeiro, Port-au-Prince, Frank- 
furt, Bonn, Bangui and Washing- 
ton. From November 1961 until 
June 1963 he was Ambassador to 
the Central African Republic, 


Embassy Entertains 


Diplonots at Dinner 


More than 125 members of the 
International Diplonots, a social 
organization comprising person- 
nel from the U.S. Foreign Serv- 
ice Staff Corps and Washington 
embassies, were guests of the 
Embassy of India at a typical 
Indian dinner on August 21. 

The program included semi- 
classical and classical dances of 
India, Among the performers was 
Miss Latha Seetharam, the daugh- 
ter of an Indian diplomat, 

The calendar for the remainder 
of the year includés an evening at 
the Embasy of the Federal Re- 
public of Germany scheduled for 
October 14, and the club's third 
annual international ball in the 
State Department's Diplomatic 
Functions Area on November 6, 





General Taylor Now 
Serves White House 














Gre 
Ca 


In a Consulting Role | As 


General Maxwell D. Taylor, who 
resigned July 7 as Ambassador to 
South Viet-Nam, became a special 
Presidential Con- 
sultant September 
15 on diplomatic 
and military af- 
fairs. 

The 64-year- 
old former Chief 
of Staff of the 
Army has an of- 
fice next door to 
the White House 
in the Executive 
Office Building. 

The announcement of General 
Taylor's newassignment was made | 
September 1 by President Johnson, | 

The 
Taylor's agreement to prolong 45 
years of Government service a 
model of ''selflessness,'"' 

As a Presidential Consultant, 
General Taylor will perform 
"special" duties given him by the 
President, He will also offer coun- 
sel to Mr. Johnson on strategic 
and economic problems, as wellas 
diplomatic and military ones, that 
cross his desk, 

General Taylor had resigned this 
summer as Ambassador to Viet- 
Nam after a year's service there 
in order to devote more time to his 
personal interests, 

Immediately prior to becoming | 
Ambassador to Viet-Nam, General 
Taylor was Chairman of the Joint | 
Chiefs of Staff, and earlier served 
as a military adviser to the _' 
President Kennedy. Thus his new 
assignment has returned him to} 
the inner councils of the White | 
House. | 


MacDonald Named AID 





) 


Director in Nigeria | 


Donald G, MacDonald has been} 
appointed Director of the Agency | 
for International Development's | 
Mission to Nigeria, . , 

Mr. MacDonald, now Director 0! 
the .U.S, AID Mission to Pakistan, | 
succeeds William J, Lawless, who : 
is returning to anexecutive position | 
with International Business Ma- | 
chines Company after more than 
three years with AID as Mission 
Director in Ghana and Nigeria. 

Mr. MacDonald will be succeeded 
in Pakistan by Maurice J, Williams, 
who has been AID's Deputy Direc- 
tor there, 
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Cabinet to Serve 
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| a veteran diplo- 


Sult their bureau training officer. 


Postmaster General John A, 
Gronouski has been chosen by 
President John- gays z 
son as the new 7 
U.S. Ambassador 
to Poland. 

The Postmaster 
General, who has 
served inthe Cab- 
inet since Septem- 
ber 1963, will suc- 
ceed Ambassador 
John Moors Cabot, 





Mr. Gronouski 


mat who has been 

in Warsaw post since January 
1962. Ambassador Cabot will be 
reassigned. 

President Johnson described the 
Ambassador-designate as ''a vig- 
orous, intelligent, highly trained 
and deeply committed public ser- 
vant...'' He also lauded him as 
"one of the very few men with a 
Doctor of Philosophy degree ever 
to sit in the Cabinet...an expert 
on international economics and on 
government finance...a talented 
administrator...who is now leav- 
ing the Cabinet with a distinguish- 
ed record of high honor to serve 
his President and his country..." 

Postmaster General Gronouski 
was born in Dunbar, Wis., on 
October 26, 1919. He graduated 
from the University of Wiscon- 
sin (A.B,, 1942, M.A, 1947, Ph.D., 
1955), and taught public finance, 
money and banking and related 
subjects atthe University of Maine, 
Wayne State University in Detroit, 
and at Roosevelt College in 
Chicago, He also conducted re- 
search work in Michigan and Wis- 
consin and later served as Com- 
missioner of Taxation in the state 
of Wisconsin, 

He represented President John- 
son at the International Trade Fair 
at Poznan, Poland, in 1964. He is 
married tothe former Mary Louise 
Metz and they have two daughters, 
Stacy and Julie. 


Course on Drafting 


The next two courses in Effec- 


; tive Department of State Drafting 
§ will begin on October 


13 and 
November 10. 

The courses, to be held Wednes- 
days and Fridays from 9 to 11:30 
a.m. in the New State Building, will 
Consist of five sessions each. 

Interested persons should con- 
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Dr. Frankel Chosen to Fill 


Educational, Cultural Post 


President Johnson has selected 


Dr. Charles Frankel, Professor 
of Philosophy at Columbia Uni- 
versity, asthe new 
Assistant Secre- 
tary for Educa- 
tional and Cultural 
Affairs. 

Dr. Frankel, 47, 
succeeds HarryC, 
McPherson, Jr., 
who will becomea 
full-time Special 
Assistant and 
Counsel to the 





: Dr. Frankel 
President. Mr. Photo by G. D. Hackett 


McPherson has been acting in this 
position for the last few months, 
on loan from the State Department. 


New 
Co- 
and 
re- 


Co- 


Dr. Frankel, a native of 
York City, graduated from 
lumbia University in 1937 
later attended Cornell. He 
ceived a Ph.D, degree from 
lumbia in 1946, 

The Assistant Secretary-desig- 
nate was awarded the Woodbridge 
Prize in Philosophy at Columbia 
in 1947. He has also served as a 
Visiting Professor at the Uni- 
versity of Paris under the au- 
spices of the Fulbright Program 
(1953-1954) and as the Donnellan 


lecturer at the University of Dub- 
lin (1954). During this same period 
Dr. Frankel was awarded a Gug- 
genheim Fellowship. 

He held the rank of full profes- 
sor of philosophy at Columbia 
since 1956, In that year he also 
was Co-Chairman of the Confer- 
ence on Higher Education in the 
United States, at Princeton, In 
1959 he was host of the CBS 
television program, ''The World 
of Ideas,"' 

Dr. Frankel, who was a Con- 
sultant to the Department's Bureau 
of Educational and Cultural Af- 
fairs for several years, has also 
served as Chief Consulting Editor 
of Current magazine since 1960. He 
is the author and editor of several 
books and a member of many pro- 
fessional organizations, 

He is married to the former 
Helen Beatrice Lehman and they 
have two children, 


Mr. McPherson, 36, a former 
Deputy Secretary of the Army 
(International Affairs) and Spe- 
cial Assistant to the Secretary 


of the Army for Civil Functions, 
has served as Assistant Secretary 
for Educational and Cultural Af- 
fairs since August 1964, 


Howland Made Deputy Assistant Secretary 


Harold E. Howland, a veteran 
Foreign Service officer serving 
in the field of educational and cul- 
tural exchanges, 
has been named 
Deputy Assistant 
Secretary for 
Educational and 
Cultural Affairs. 

Mr. Howland 
has been Acting 
Deputy Assistant 
Secretary since 
last March. He has 
also served, since 
1963, as Director 
of the Office of Far Eastern Af- 
fairs. 

Mr. Howland has received the 
Department's Superior Service 
Award, two Meritorious Service 
Awards, andthree special citations 
for his work in educational and cul- 
tural exchanges. 


Mr. Howland 


OTHER CHANGES IN CU 

David L. Osborn, who has served 
as Acting Assistant Secretary for 
Educational and Cultural Affairs, 





will resume his duties as Deputy 
Assistant Secretary. 

Mr. Osborn has been the acting 
head of the Bureau of Educational 
and Cultural Affairs since the re- 
cent departure of Arthur W. Hum- 
mel, Jr., who has beenassignedas 
Deputy Chief of Mission ofthe U.S. 
Embassy in Taiwan. 

Mr. Osborn will hold the deputy 
position occupied by Mr. Hummel 
before his designation as Acting 
Assistant Secretary. Harold E. 
Howland assumes the deputy posi- 
tion formerly held by Mrs. 
Catherine D. Norrell, who has been 
assigned as Director of the Recep- 
tion Center in Honolulu. 

Both Mr. Osborn and Mr. How- 
land will have a new division of 
duties. Broadly speaking, the for- 
mer will supervise the general ad- 
ministrative, functional and other 
activities of the Bureau; and the 
latter will have supervision of the 
exchange-of-persons activities 
conducted by the geographical area 
offices, and related program mat- 
ters. 
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President Johnson Names Four 


To Reinforce UN Team 


President Johnson on August 25 
named four distinguished Ameri- 
cans who "'share a passion for 
peace'' to ''reinforce our team at 
the United Nations," 

The four will serve withthe U.S. 
Ambassador to the United Nations, 
former Supreme Court Justice Ar- 
thur J, Goldberg, to whom, the 
President noted, ''the sacred cause 
of peace is an obsession," All will 
have the rank of Ambassador. They 
are: 

-- Ambassador Charles W, Yost, 
since 1961 Deputy U.S, Representa- 
tive to the UN Security Council and 
Deputy U.S, Permanent Represen- 
tative to the United Nations, who 
has been chosen as Ambassador 
Goldberg's principal Deputy. 


--Dr. James Madison Nabrit, 
Jr., President of Howard Univer- 
sity and active as a civil rights 
lawyer, who will serve as the U.S, 
Representative to the UN Security 
Council, 


--Representative James Roose- 
velt, (D., Calif.), eldest son of the 
late President Franklin Delano 
Roosevelt, who will serve as the 
U.S. Representative to the UN 
Economic and Social Council. 


--Ambassador Eugenie Ander- 
son, former U.S, Ambassador to 
Denmark (1949-53) and U.S, Min- 
ister to Bulgaria (1962-64), who 
will serve as the new U.S, Repre- 
sentative to the Trusteeship Coun- 
cil of the United Nations. 


Ambassador Yost, 58, succeeds 
Ambassador Francis T.P. Plimp- 
ton, who plans to return to his law 
practice in New York. Mr. Yost 
has held many high posts at home 
and abroad, including Ambassador 
to Syria, Morocco, and to Laos; 
Deputy High Commissioner for 
Austria; and Deputy Chief of Mis- 
sion in Austria, Greece and 
France, He is married and has 
three children, 

Dr. Nabrit, 65, the U.S, Ambas- 
sador-designate onthe UN Security 
Council, is a noted scholar who has 
degrees from Morehouse College 
and Northwestern University. He 
has been President of Howard Uni- 
versity since 1960. 

He previously held a variety of 
positions, including Dean of Arkan- 
sas State College; Administrative 
Assistant to the President, Sec- 
retary, Director of Public Rela- 
tions, and Dean of the Law School, 
Howard University; and Adviser 
te U.S, delegations at the Inter- 
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Mr. Yost Dr. Nabrit 


Mrs. Anderson Mr. Roosevelt 


national Labor Conference in Gen- 
eva in 1959 and 1960. 

Dr. Nabrit is taking a year's 
leave of absence from Howard to 
serve on the Security Council, re- 
placing Ambassador Yost. He is 
married and has one son, 

Representative Roosevelt, 58, 
who is leaving Congress, succeeds 
Ambassador FranklinH, Williams, 
A graduate of Groton School and 
Harvard, he served as a Briga- 
dier General in the U.S, Marine 
Corps during World War II; as 
Congressman from the Twenty- 
Sixth District, Los Angeles County 
since 1954; and as President of 
the Eleanor Roosevelt Cancer 
Foundation, He was Secretary to 
the President in 1937-38 when his 
father was the Nation's Chief Exec- 


utive, 
Mrs. Anderson, described by the 


President as ''a vibrant, attractive 
American woman,'' will replace 
Marietta P, Tree, a close friend 
of the late Ambassador Adlai E, 
Stevenson. Mrs. Tree had served 
as the U.S, Representative on the 
Trusteeship Council since last 
October and plans to do some 
lecturing and writing. 

Representative-designate And- 
erson attended Stephens College, 
Simpson College, Carleton College 
and the Julliard Institute of Musi- 
cal Art, was active in political 
and civic affairs in Minnesota, 
and served as Chairman of the 
Minnesota State Commission for 
Fair Employment Practices from 
1955 to 1960. 


Fund Established 


In Stevenson's Name 


An Adlai E, Stevenson Memorial 
Fund has been established to con. 
tinue the late Ambassador's work 
for world peace and international 
cooperation. 

The fund is to be supported by 
contributions from the public. The 
President of the fund organization 
--which has its headquarters at 30 
North La Salle Street, Chicago— 
is Edward D. McDougal, Jr., Mr. 
Stevenson's former law partner, 

Mr. McDougal said the national 
committee of prominent citizens 
was considering establishing an 
Adlai E, Stevenson Institute of 
International Affairs to educate | 
Americans and foreign govern- 


lations. 

The committee includes Mrs, 
John F., Kennedy, widow of the 
late President; Mrs. Edison Dick, 
member of the U.S. delegation to 
the United Nations; Ambassador 
Arthur J. Goldberg, U.S. Repre- 
sentative to the United Nations; 
William McCormick Blair, Jnr, 
U.S. Ambassador to the Philip- 
pines; Dr. Ralph Bunche, Under 
Secretary of the United Nations; 
and Secretary of Labor W. Willard 
Wirtz. 


Californian Accepts 
Health Post with AID 


Dr. Malcolm H, Merrill, Direc- 
tor of Public Health of the State 
of California, has been named Di- 
rector of the Health Service of the 
Agency for International Develop- 
ment's Office of Technical Co- 
operation and Research, 

Dr. Merrill will succeed Dr, 
Philip R. Lee, who has joined | 
Department of Health, Education | 
and Welfare as Deputy Assistant} 
Secretary, 

Dr. Merrill received the highest 
award of the American Public) 
Health Association, the Bronsman 
Award, 1964, 
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The President, on August 23,J 
conferred the personal rank 
Minister on John O, Bell, while} 
he is Political Adviser to the 
Commander-in-Chief, Strike Com- 
mand, Tampa, Florida, and upot 
Leonard Weiss, during the tenure 
of his assignment as Counselor 
of Embassy for Political-Eco 
nomic Affairs, New Delhi. 
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Bureau of Economic Affairs Acquires 


3 New Deputy Assistant Secretaries 


Bureau of Economic Af- 
fairs (E) last month announced 
the appointment of three new 
Deputy Assistant Secretaries. They 
are: 

Eugene M. Braderman, Deputy 
Assistant Secretary for Com- 
mercial Affairs and Business Ac- 
tivities; 

Richard N. Cooper, Deputy As- 
sistant Secretary for International 
Monetary Affairs; 

Frank E, Loy, Deputy Assistant 
Secretary for Transportation and 
Telecommunications, 

All three have assumed their 


The 


} new duties. 


Braderman comes to the 
Department of 
he was Deputy 


Mr. 
Bureau from the 
Commerce where 
Assistant Secre- 
tary for Interna- 
tional Commerce 
and Director of 
the Bureau of In- 
ternational Com- 
merce. Mr. Brad- 
erman, who en- 
tered government 
service in 1939, 
had been with the 
Commerce De- 
partment since 
1945, 

He has been a member of U.S. 
delegations at many international 
conferences, including those of 
the United Nations Commission 
for Asiaand the Far East (ECAFE), 
the General Agreement of Tariffs 
and Trade (GATT), and the Organ- 
ization for Economic Cooperation 
and Development (OECD). 


Mr. Braderman served on the 
U.S. delegation that negotiated a 
trade agreement with the Philip- 
pines in 1954 and he directed sev- 
eral Department of Commerce 
Trade Missions. 

Mr. Cooper, an Associate Pro- 
fessor of Economics onleave from 
Yale University, was a senior staff 
economist of the President's Ccun- 
cil of Economic Advisers from 
August 1961 to September 1963. He 
Served as a consultant to the 
Rand Corporation in Santa Monica, 
California, in 1964 and has been a 
consultant to the Department of the 
Treasury, the Council of Economic 
Advisers and the United Nations. 

Mr. Loy, a lawyer whose new 
fesponsibilities include aviation, 
shipping and telecommunications, 
Comes to the Department from the 
Los Angeles firm of O'Melveny 
and Myers. From September 1961 
to November 1963 he was Special 
Assistant to the Administrator of 





Mr. Braderman 
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the 
(FAA), and from July 1962 to No- 
vember 
the Office of Policy Development 
of FAA, Mr. Loy also served as a 
consultant to 





Mr. Cooper 


Federal Aviation Agency 


1963 he was Director of 


the Administrator 
AID from December 1963 to 


June 1964, 
Palmer Made Deputy 
Assistant Secretary 


Donald K. Palmer, former Di- 


rector of the Office of Regional 
Economic 


Policy 


in the Bureau of 
Inter-American 
Affairs, has been 
appointed Deputy 
Assistant Secre- 
tary of State (Eco- 
nomic Policy) in 
the Bureau. 

He succeeds 
Anthony M. Sol- 
omon, who is now 
Assistant Secre- 





Mr. Palmer 


tary of State for Economic Affairs. 
Mr. Palmer entered Government 
service withthe Marshall Plan, and 


subsequently served 


in the State 


Department's Bureau of Econom- 
ic Affairs. A co-author of ''United 
States Foreign Economic Policy 
and the Sterling Area,'' he received 
his Ph.D. in Economics from Har- 





vard University in 1962. 








Prevent Fires--Save 


Lives, Property 


Fire Prevention Week, which 
has been designated as October 
3-9 by President Johnson, will 
be observed throughout the U.S. 
Foreign Service as well as the 
Department. 

Fire Prevention Week 
posters were sent some time 
ago to all U.S. Diplomatic and 
Consular Missions around the 
world. The posters went up in 
the Department on September 
15. 

In his Fire Prevention Week 
proclamation, the President 


said: ''Losses by fire-espe- 


| cially those resulting from fires 





| which could have been prevent- 


ed--constitute a tragic waste 
of human and material re- 
sources, 

''Much of this waste is avoid- 
able. Community fire preven- 
tion programs, effectively con- 
ducted, have contributed sub- 
stantially to local and national 
development by reducing 
sharply the number of destruc- 
tive fires. 

"Further progress can be 
made if every individual rec- 
ognizes his responsibility for 
eliminating fire hazards and 
for participating in community 
fire prevention programs and 
related activities." 

Fire Prevention Week isalso 
directly related to the Presi- 
dent's Mission SAFETY-70 
program which was announced 
in late February. (See News 
Letter, March, 1965), 


Statistics compiled by the 
Federal Fire Council show that 
in Fiscal Year 1964 there were 
more than 24,000 fires on Fed- 
eral property which cost about 
$220 million, injured 1,348 per- 
sons, and killed 290. 


A Word of Advice--If You Are Eligible for Medicare 


The Civil Service Commis- 
sion (CSC) has cautioned active 
Federal employees who may be 
eligible for Medicare and all re- 
tirees under the Civil Service 
retirement system not to can- 
cel any oftheir health insurance 
coverage because of the passage 
of Medicare, Such notice was 
mailed to annuitants with their 
September 1 checks, 


Benefits of the Medicare law 
will not begin until July 1, 1966. 
The CSC will give retirees 65 
years of age or older full in- 
formation on how Medicare ef- 
fects Civil Service annuitants in 
plenty of time to qualify for 
benefits if they are eligible. 
This information will help quali- 
fied annuitants to make informed 
decisions. 
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ment of Defense and other agencies 
requesting their help in establish. 
ing the new procedures. The De. 


A Foreign Affairs Research partment has received excellent 


Council Is Established 


To implement the President's 
recent directive on government- 
sponsored contract foreign area 
research (August News Letter), 
Secretary Rusk has established a 
Foreign Affairs Research Council 
(RC) within the Department with 
Thomas L, Hughes, Director of the 
Bureau of Intelligence and Re- 
search (INR), as Chairman. 

The Secretary has cited the con- 
tribution of studies in the behav- 
ioral and social sciences to the 
work of officials struggling with the 
complex problems of foreign policy 
and has welcomed the increased in- 
terest of other Departments in 
social and political research in 
foreign affairs. 

The President directed that ''no 
Government sponsorship of for- 
eign area research should be 
undertaken which in the judgment 
of the Secretary of State would 
adversely affect United States for- 
eign relations'' and asked the Sec- 
retary to "establish effective pro- 
cedures which will enable you to 
assure the propriety of Govern- 


cooperation from those agencies 
with which working level discus. 
sions have so far been held. 

The new clearance procedures 
for contract research will not dis. 
place voluntary exchange of re. 
search information among Fed. 
eral agencies through the Foreign 
Area Research Coordination Group 
(FAR), an interdepartmental com. 
mittee which is serviced by INR's 


ment-sponsored social science re- 
search in the area of foreign 
policy." 

The new Council will formulate 
Department policy for review of office of External Research. 
such contract research, examine While the new Foreign Affairs 
certain individual government- Research Council (RC) will re. 
sponsored research projects, and yiew research projects for pro- 
consider means of reducing for- priety in terms of the President's 
eign policy risks. directive, the FAR will continue its 


In addition to Mr. Hughes, rep- activities to coordinate onavolun- 
resentation includes the Chairman tary basis government- sponsored 


of the Policy Planning Council and foreign policy research in the 
the Deputy Assistant Secretaryfor social sciences. 
Political-Military Affairs and, as : : 
appropriate, representatives of the In keeping with the Secretary's 
geographic andfunctional Bureaus. ‘d¢Sire to make the work of FAR 
INR's Office of External Research 28 effective as possible, George 
supports the Council. C. Denney, Jr., Deputy Director 
At its first meeting last month Of INR, has been appointed FAR 
the Council agreed on certaingen- Chairman, and the other partici- 
eral principles to guide the De- Pating agencies are being re- 
partment's reviewandclearanceof uested to raise their representa- 
government-sponsored foreign af- ‘ion accordingly. 
fairs research projects. Foreign Affairs Manual Cir- 
In keeping with the President's cular No. 352 officially announced 
letter, the Department has con- the Council's establishment and 
sulted withthe Bureauofthe Budget functions as well as Mr. Denney's 
and letters have gonetothe Depart- designation as FAR Chairman. 


SANTO DOMINGO--Ambassador W. Tapley Bennett, Jr., center, pre- feurs are shown here with George E. Brown, far left, an FSO, one 
sented cash awards to five of the Embassy chauffeurs for demonstrated William B. Connett, Jr., far right, Deputy Chief of Mission. The fir 
bravery and performance beyond the call of duty during the revolu- chauffeurs honored by the Embassy are, from left, Julian Silvo, 
tion in Santo Domingo. In addition to the Ambassador, the chauf- Eugenio Parra, Lorenzo Diaz, Jose Collado, and Jose Hernandet. 
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Department Seeks More Generous 


Retirement, Disability Benefits 


HE Department has recom- 

mended far-reaching changes 
in the Foreign Service Retirement 
and Disability System, including 
a "more generous'' formula for 
computing annuities, better dis- 
ability and survivorship protec- 
tion, and an "appropriate read- 
justment allowance to officers 
selected-out in mid-career.,'' 

The recommendations were out- 
lined in a recent letter to Daniel 
F, Lawton, Executive Secretary 
of the Cabinet Committee on Fed- 
eral Staff Retirement Systems. 

The Committee was established 
in April by President Johnson. 

In a memorandum to Committee 
members the President stated that 
"in order to establish up-to- 
date guides for use inthe Executive 
Branch in considering proposed 
changes and further improvements 
in retirement plans, I request that 
the whole structure of our retire- 
ment policies be reviewed as to 
objectives, coverage of both 
civilian and uniformed personnel, 
benefit patterns, financial sound- 
ness, and overall consistency, I 
also request that survivor bene- 
fits available under the various re- 
tirement plans be examined in 
relationship to similar survivor 
benefits provided under Social Se- 
curity, Government life insurance, 
and other disability, death, and 
survivorship programs,"' 

Committee members include the 
Secretary of State, Secretary of 
Defense, Postmaster General, 
Secretary of Labor, Secretary of 
Health, Education and Welfare, 
and the Chairman of the Civil 
Service Commission. 

The Committee will prepare a 
report for the President December 
1, Deputy Under Secretary William 
J, Crockett is Secretary Rusk's 
alternate on the Committee, 


In the Department's letter to 
Mr, Lawton the Deputy Under Sec- 
retary discussed the present For- 
eign Service Retirement and Dis- 
ability System in terms of manage- 
ment objectives, equity toemploy- 


ees, and national manpower 
policies, 
It was noted that the "early 


retirement provisions of the For- 
eign Service retirement signifi- 
cantly contribute to the basic man- 
agement objective of enhancing the 
advancement opportunities of the 
most effective personnel," 


The Foreign Service retire- 


September 1965 


ment system now provides for 
retirement at earlier ages than 
is provided generally for Civil 
Service employees, 

The Department urged that the 
2-1/2 percent computation formula 
now authorized for legislative and 
military service be extended to 
the Foreign Service, 

"This is needed in any event," 
Mr. Crockett noted, "but should 
certainly be done if the general 
Civil Service formula is to be 
further increased,"' 

The Deputy Under Secretary 
pointed out ''Foreign Service and 
other foreign affairs personnel 
are asked to serve abroad in 
virtually the most hazardous areas 
in the world, We should, at a 
minimum, guarantee these people 
fully adequate disability and sur- 
vivorship protection, We are un- 
able to do either andthis isa major 
weak spot of the Foreign Service 
Retirement and Disability 


System..." 
It was recommended that the 
amount of Government life in- 


surance offered employees be in- 
creased to 150 or 200 percent of 
their annual salary rates, 

Other recommendations by State 
include lifting the present $525 
a month as the maximum benefit 
payment under the Federal Em- 
ployees' Compensation Act for 
death or disability in the line of 
duty, and providing an '"'appro- 
priate'' readjustment allowance to 
officers who are selected-out in 
mid-career. 


"Officers at the intermediate 
levels who are _ selected-out in 
their 40's,'' Mr. Crockett said, 
"face the most difficult adjust- 


ment problems, They are not 
eligible for an immediate annuity 
and receive only a payment of up 
to one year's salary as a read- 
justment allowance. 


"We have long felt that this 
was an inadequate allowance con- 
sidered in relation both to the 
officer's needs and to his service 
to the Government. We would hope 
that further study of this problem 
might suggest an acceptable solu- 
tion," 


The Department further recom- 
mended that the Government in- 
tensify its efforts to assist For- 
eign Service employees who are 
selected-out or Civil Service em- 
ployees who lose their jobs by 
reduction-in-force, 


Congress Approves Bill Increasing 


Annuities for Early CS Retirement 


Civil Service employees would 
receive an 8 percent increase in 
annuities if they retire before 
December 1 under terms of a bill 
recently approved by Congress. 

The bill, H.R. 8469, which pro- 
vides adjustment of existing an- 
nuities to reflect changes in the 
cost of living, was awaiting the 
President's attention as the News 
Letter went to press. 

It was passed by the Senate on 
September 8 and by the House on 
August 3. 

An analysis of the bill, as re- 
ported in the Congressional Rec- 
ord, noted that: 

"All annuities which com- 
menced...on or before October l, 
1956...shall be increased by 6.5 
percent of the annuity plus the 
increase in the cost of living as 
reflected in Consumer Price Index 
from December 31, 1962, until the 
latest report of the Bureau of 
Labor Statistics. This will be an 


additional 4.5 percent, for a total 
increase of 11 percent. 
"All annuities which commenced 


after October 1, 1956, shall be in- 
creased by 1.5 percent plus the 
Same increase in the cost of living 
noted immediately above. This will 
be a total increase of 6 percent...'' 


In addition to the 6 percent, Civil 
Service employees who retire be- 
fore December 1 will receive an- 
other 2 percent under the 1962 re- 
tirement act. Next year this 2 per- 
cent will decline to 1 percent. 


Retired FSOs to Meet 
At Monterey Peninsula 


Retired FSOs residing in Cali- 
fornia, or passing through the 
state, are welcome to attend a 
luncheon meeting on October 2 at 
the Monterey Peninsula Country 


Club, on the ''17 Mile Drive" in 
Del Monte Forest. 
Those interested in attending 


should write to David M. Maynard, 
12594 Knoll Drive, Los Altos, 
Calif. 
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UNIVERSITY EXCHANGE PROGRAM--Deputy Under Secretary William 
J. Crockett, center, poses with six FSOs who have been assigned to 
various universities for advanced training. They are, left to right, 


Walter Mueller, who 


is enrolled at Knox College; Donald Ber- 


gus, 


University of Southern 


versity of Kansas; Leo G. Cyr, Ohio University; Fisher Howe, Uni- 
versity of Utah, and Eric Kocher, University o 


serve on faculties and engage in study, research, and counseling. 





California; Daniel Horowitz, Uni- 


Texas. The six will 


6 FSOs Assigned to University Exchange Program 


Six senior Foreign Service of- 
ficers have been selected for ad- 
vanced training under the Depart- 
ment's University Exchange Pro- 
gram for fiscal year '66. 

They are now enrolled at se- 
lected colleges and universities 
for a year of seminar discussions, 
speaking engagements, counseling, 
studying and reflecting on foreign 
affairs. 

They are Donald C. Bergus, 
FSO-2, who is currently enrolled 
at the University of Southern Cali- 
fornia; Leo G. Cyr, FSO-1, who 
has been assigned to Ohio Uni- 
versity; Daniel L. Horowitz, FSO- 
1, University of Kansas; Fisher 
Howe, FSO-1, University of Utah; 
Eric Kocher, FSO-1l, University 
of Texas; and Walter J. Mueller, 
FSO-2, Knox College. 

The FSOs were chosen under 
arrangements made by the For- 
eign Service Institute with the uni- 
versities. 

"The program has received a 
great deal of interest from the 
academic community,'' Dr. Howard 
E. Sollenberger, Acting Director 
of FSI, said. ''We have received 
many inquiries from universities 
and their officials have informed 
us of available slots on faculty 
staffs."' 

The officers chosen for uni- 
versity training will have the great- 
est freedom to plan and govern 
their own projects and activities. 
Their privileges and status will 
be those of a senior professor in 
the university community. 

They were picked on such fac- 
tors as career distinction, re- 
flective and communicative abili- 
ties, and the degree to which the 
academic experience would stimu- 
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late growth--both of the officer and 
of his usefulness to the Depart- 
ment. 

Final recommendations were 
made by the Senior Assignments 
Board. They were individually re- 
viewed and approved by the Dep- 
uty Under Secretary for Admin- 
istration, William-J. Crockett. 

The idea of the program stems 
in part from Mr. Crockeit's testi- 
mony before the Senate Subcom- 
mittee on National Security Staff- 
ing and Operations in 1963. 

Representative Wayne L. Hays 
(D., Ohio), Chairman of the House 
Subcommittee on State Depart- 
ment and Foreign Operations, 
urged State to establish the pro- 
gram during 1963 hearings on 
proposed amendments to the For- 
eign Service Act. 

More than a score of senior 
FSOs may eventually join uni- 
versity faculties throughout the 
United States when the Depart- 
ment's University Exchange Pro- 
gram is fully underway. 

The six who are now on college 
campuses have had wide experi- 
ence at home and abroad, 

Mr. Bergus has served as First 
Secretary at the U.S. Embassy in 
Paris and as Counselor of Polit- 
ical Affairs at the U.S. Embassy 
in Cairo. Mr. Cyr has been Con- 
sul General at Tangier, Tunis, and 
Yaounde. Mr. Horowitz has held 
assignments as First Secretary 
and Labor Attaché at New Delhi 
and as Counselor of Political Af- 
fairs at The Hague. 

Mr. Howe has been Director of 
the Executive Secretariat in the 
Department, Consul General at 
Oslo, and Counselor at The Hague. 
Mr. Kocher was Director of the 


Office of Southeast Asian Affairs 
in the Department, Consul Gen- 
eral at Amman and Consul Gen- 
eral at Belgrade. 

And Mr. Mueller served as Chief 
of the Research-Documents Sec- 
tion, Office of International Con- 
ferences, as Special Assistant, 
OIC, and as Consul at Saint John, 
New Brunswick. 


New Circular Treats 
Training Assignments 


Organizational responsibilities 
for training assignments and the 
procedures that should be followed 
in handling requests for training 
are outlined in Foreign Affairs 
Manual Circular No, 351, dated 
August 19, 

In the background is FAMC No. 
326, dated June 29, which de- 
scribed organizational changes in 
the personnel operations of the 
Department. 

Responsibility for the functions 
formerly carried on by the Office 
of Personnel was divided among 
the Office of the Deputy Under 
Secretary for Administration, the 
Office of the Director General, 
and the regional bureaus, 

Responsibility for training as- 
signments formerly handled by 
Career Management and Develop- 
ment (CMAD) was likewise divided 
among the several organizational 
components described in Circular 
326. 

Another circular will be issued 
to give policy guidance to bureaus 
on making training assignments. 


BLOOD DONORS ARE NEEDED NOW 
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Defense Department Establishes 
New Attache System (DAS) 


The establishment of the Defense Attache 
System (DAS) to replace the tri-service mili- 
tary attaché system at U.S. Diplomatic Mis- 
sions has been outlined by Solis Horwitz, 
Assistant Secretary of Defense for Admin- 


istration. 

In an article entitled ‘Military Members of 
the Country Team,"’ which Mr. Horwitz pre- 
pared for the Department's Bulletin (Issue of 
August 16), he said in part: 


HE equating of cost economies 

and operational effectiveness of 
our military representation over- 
seas is a matter of continuing con- 
cern to the Department of Defense. 
In this regard, the Department is 
participating with the Department 
of State and the Bureau of the 
Budget in a series of regional stud- 
ies to improve the organizational 
arrangements and reduce the staff- 
ing of Defense units abroad which 
are not part of the unified and spe- 
cified commands. 

Such matters, among others, as 
consolidation of military attachés, 
consolidation of certain MAAG- 
mission functions, and economies 
in the provision of administrative 
support for the Defense overseas 
activities are being explored in 
these studies, As the study group 
completes a study, it submits a re- 
port of its findings and recommen- 
dations to the heads of each of the 
respective agencies and action as 


considered appropriate is taken 
by that head, 
It is significant to comment 


here that one regional report rec- 
ommendation, dealing with the con- 
solidation of military attachés, has 
already been approved by the Sec- 
retary of Defense for worldwide 
implementation, In effecting this 
consolidation, a single organiza- 
tional element known as the De- 
fense Attaché System (DAS) was 
established on July 1, 1965, to re- 
place the tri-service military at- 
taché system, 

Although the previously dis- 
cussed overall functions of the 
military attaches remain un- 
changed, the DAS is expected to 
provide benefits both in terms of 
economies resulting from person- 
nel reductions and in the form of 
improved coordination and focus of 
effort within the attache staffs. A 
Single Defense attache, appointed 
from the military services, will be 
designated in each foreign country 
to supervise and coordinate the 
work of all of the military attaches 
assigned tothat country. These De- 
fense attachés will provide their 
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ambassadors with clearly identi- 
fied sources of military attache 
support and services and, in ad- 
dition, will serve as a single point 
of contact on military attache mat- 
ters within their respective host 
countries for the Secretary of De- 
fense and the Joint Chiefs of Staff. 


White House Issues 


A 27-PAGE pamphlet. entitled 
"Why Vietnam" was issued by the 
White House on August 23. 

The pamphlet, intended for dis- 
tribution to the public as well as 
news media, explains the Ameri- 
can commitment and objectives 
in South Vietnam, 

In a foreword addressed to ''My 
Fellow Americans,'' President 
Johnson says that "once again in 
man's age-old struggle fora better 
life and a world of peace, the wis- 
dom, courage, and compassion of 
the American people are being put 
to the test, This is the meaning of 
the tragic conflict in Vietnam, 

"In meeting the present chal- 
lenge, it is essential that our 
people seek understanding, and 
that our leaders speak with can- 
dor, 

"IT have therefore directed that 
this report to the American peo- 
ple be compiled and widely dis- 
tributed. In its pages you will 
find statements on Vietnam by 
three leaders of your Govern- 
ment--by your President, your 
Secretary of State, and your Sec- 
retary of Defense, 

"These statements were pre- 
pared for different audiences, and 
they reflect the differing respon- 
sibilities of each speaker.... 

"Together, they construct a 
clear definition of America's role 
in the Vietnam conflict: 

'a-the dangers and hopes that 
Vietnam holds for all free men, 


"--the fullness and limits of 
our national objectives in a war 
we did not seek, 

"a-the constant effort on our 


part to bring this war we do not 


desire to a quick and honorable 
end," 
The pamphlet contains a July 


statement by 
which he an- 
in the mili- 


28 news conference 
the President in 
nounced an increase 


tary commitment in Vietnam, and 
a May 13 speech by the Presi- 
dent before the Association of 


In summary, while perhaps the 
mission of the military members 
of the country team may not be 
of identical concern to other ele- 
ments of the U.S, community in 
the overseas country, the U.S. 
national goals are common to all 
and the need for all the elements 
to work closely and harmoniously 
with each other inthe attainment of 
these goals is obvious, Fully ap- 
preciating this, the Department of 
Defense agencies overseas will al- 
ways stand prepared to fully co- 
operate with other U,S, elements in 
the country and to assist them to 
the maximum extent possible. 


Booklet on Vietnam 


American Editorial Cartoonists. 

The sections containing the 
statement and speech are headed 
respectively, ''Toward Peace with 
Honor: President Lyndon B, John- 
son,'' and ''The Challenge of Hu- 
man Need: Lyndon B. Johnson,"' 

The pamphlet also includes Con- 
gressional testimony by Secretary 
of State Rusk before the House 
Foreign Affairs Committee on Au- 
gust 3, and by Secretary of De- 
fense McNamara before the Senate 
Military Appropriations Subcom- 
mittee on August 4, 

Secretary Rusk's testimony is 
headed, ''The Tasks of Diplomacy,"' 
and Secretary McNamara's, ''The 
Tasks of Defense,'' 

In a section entitled ''The Roots 
of the Commitment" are letters 


written by former Presidents 
Eisenhower and Kennedy. 






















Government Pushes 


Automobile Safety 


The 1967 automobiles bought 
by the Government will have 17 
new safety provisions just de- 
creed by the General Services 
Administration, the govern- 
ment's purchasing agency. 

The Government's safety re- 
quirements for its owncars are 
significant in that many will be- 
come standard in automobiles 
bought by the general public. 

Foremost among the new fea- 
tures required is an exhaust- 
control device. This could be the 
break that will make such de- 
vices standard equipment. 

Other requirements on Gov- 
ernment cars for 1967 include 
anchorage for five seat belts, 
padded dashboards, recessed 
dashboard knobs, a light 
"flasher'' system for disabled 
cars, and similar devices, 











INTERNATIONAL UNDERSTANDING--Secretary Rusk addresses stu- 


dents and teachers who participated in the European Tour of Interna- 


WORKING WITH TEACHERS 
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tional Understanding held under the auspices of the National Asso. 
ciation of Student Councils. This session took place on July 9, 


Department Launches New Educational Project 


By MARTIN G. CRAMER 


ROM the White House to the 

county seat, the air of this 
country is full of talk on both 
foreign relations and education. 

Many leaders in 
education and gov- 
ernment believe 
strongly thatana- 
tion-wide review 
of the state of 
"Education for 
World Responsi- 
bility,'' to use the 
term of the recent 
White House Con- 
ference on Educa- 
tion, is in order. 

For its part, the Department of 
State has long been aware that 
American education is struggling 
today to find better ways to pre- 
pare young people to face the 
multiplying complexities of this 
age. The Department also knows 
that more informed public support 
of United States foreign policy de- 
pends in large part upon increas- 
ing the effectiveness of education 
on international problems in our 
schools. 





Mr. Cramer 


Mr. Cramer is Chief, Educational Project 
Staff, Bureau of Public Affairs. 
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Therefore, in the Spring of 1964, 
the Bureau of Public Affairs asked 
top Department officers whether, 
in their opinion, the Department of 


State should not be ''consulting 
more deeply with the academic 
world" on education on world af- 
fairs. 

The responses to its inquiry 


encouraged the Bureau and the 
Office of the Deputy Under Sec- 
retary for Administration to col- 
laborate in proposing such con- 
sultation. In August 1964, after 
conferring with officials in the 
Office of Education and represent- 
atives of interested private or- 
ganizations, William J. Crockett, 
Deputy Under Secretary for Ad- 
ministration, sent to the Secre- 
tary a set of specific proposals 
for Department action. 


These proposals, which received 
the Secretary's concurrence on 
August 17, 1964, called for the 
establishment of a Department of 
State program for education in 
international affairs in the high 
schools. The objectives: 

--to keep the ''American public 
better informed on foreign affairs," 

--to achieve ''a wider dissemi- 
nation to American youth of in- 
formation on career opportunities 
in the international field,'' and, 


--to improve public understand- 
ing of ''the work of the Department 
of State and the policies and pro- 
grams ofthe United States abroad." 

The Department proposed to 
reach these objectives through the 
use of conferences, awards, 
speeches, films, and exchange pro- 
grams. 


In November 1964, the writer 
was asked to continue the explora- 
tory work begun by Herman Pol- 
lack, then on Mr. Crockett's staff, 
and W. D. Blair, Director of the 
Office of Media Services in the 
Bureau of Public Affairs, and to 
direct the project when personnel 
and funds became available. 

In January 1965, the Educational 


Project Staff was established 
formally in the Office of Public 
Services under the general di- 


rection of John Evarts Horner, Di- 
rector, and Mrs. Charlotte Moton 
Hubbard, Deputy Assistant Secre- 
tary for Public Affairs. During 
the Spring, staffing was completed, 


ee 


and in June 1965 the project was | 


given its first program funds. 

The job of the Educational Proj- 
ect Staff is to work with other De- 
partment elements to: 


a. Provide public demonstra- 
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tions of the Department's interest 
in improved education in interna- 
tional affairs in high schools and 
in teacher education institutions; 

b. Help improve the Depart- 
ment's publications, briefings, 
films, and other services to make 
them more useful toteachers; and 

c. Assist efforts to improve 
teaching on international matters 
and United States foreign policy in 
secondary schools. 

The Staff works as a catalyst 
and coordination point. To achieve 
project objectives, it cooperates 
closely with the Office of Educa- 
tion; a number of private educa- 
tional and foreign policy groups; 
regional and state educational or- 
ganizations; offices of CU and O 
concerned with educational mat- 
ters; and with other offices of the 
Public Affairs Bureau which are 
contributing to the project. 

Perhaps the most dramatic of 
the early activities completed by 
the Project Staff was an experi- 
mental series of Foreign Policy 
Briefings for Teachers which 
broke new ground for the Depart- 
ment. 


For many years the Bureau of 
Public Affairs has sent speakers 
on request to universities, colleges 
and, to a lesser extent, high 
schools. In addition, as part of the 
Community Advisory and Foreign 
Service Institute programs, For- 
eign Service officers speak to 
many college and school groups. 
In none of these programs, how- 
ever, has there been a conscious 
effort to discuss foreign policy 
programs and their formulation 
with high school social studies 
teachers and teachers in train- 
ing. 

The Foreign Policy Briefings 
for Teachers, launched in April 
1965, are designed to accomplish 
part of this specific task. The 
first series was co-sponsored by 
the Department, the North Cen- 
tral Association of Colleges and 
Secondary Schools' Foreign Re- 
lations Project, and three host 
colleges, Knox College in Gales- 
burg, Illinois; State College of 
Iowa in Cedar Falls, Iowa; and 
Winona State College in Winona, 
Minnesota. Secondary-school 
teachers of history, geography, 
government and related subjects 
at schools within a hundred miles 
of the briefing sites were in- 
vited to attend the day-long pro- 
grams. Students preparing to be 
teachers at the host colleges also 
Participated. Although the area 
Was suffering one of the worst 
floods in the history of the re- 
gion, a total of about 265 teachers 
attended the three meetings. 


A three-man panel of Foreign 
Service officers briefed the 
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teachers on anumber of significant 
foreign policy areas. In their pre- 
pared remarks, Wesley C. Har- 


aldson, now with the U.S. AID 
Mission im the Philippines, dis- 
cussed ''How Foreign Policy Is 
Made"' and "'How Our Aid Pro- 


grams Operate;'' Miss Betty Jane 
Jones of the Office of United Na- 
tions Political Affairs spoke on in- 
ternational organization policies 
and problems; and Christopher 
Squire, Officer-in-Charge, Hun- 
garian Affairs, talked about ''The 
United States and the Changing 
Communist World'' and U.S. re- 
lations with Eastern Europe. Initial 
presentations were followed by a 
long question period and, after 
lunch, by seminar groups where 
the exchanges with the Department 
speakers became even more spe- 
cific. 


In a special separate session 
arranged and staffed by profes- 
sors and teachers, participants 
discussed with each other the 
teaching of foreign affairs. 

At the conclusion of the semi- 
nar sessions, the teachers were 
asked to comment on their knowl- 
edge and use of Department of 
State publications and onthe brief- 
ing sessions. In addition, in each 
location a half-dozen participants 
selected by the local sponsoring 
college were sent a number of De- 
partment of State publications in 
advance of the sessions for their 
critical comment. 

By and large, teachers reacted 
favorably to the sessions, par- 
ticularly to the seminars and the 
plenary discussion period. The 
participants also favored expanded 
use of Department publications, 
both in the classroom and as 
background materials forteachers. 

The Bureau of Public Affairs, 
in response to invitations, has 
agreed to schedule several similar 
teachers' briefings during the 
1965-66 academic year. Present 
plats call for a session in the 
State Department building on Sat- 
urday, October 2, for teachers 
from the District of Columbia, 
Maryland, Virginia, and West Vir- 
ginia, within a 75-mile radius of 
Washington. Briefings are also 
planned in southwestern Ohio and 
adjacent areas of Indiana and Ken- 
tucky; and for Pennsylvania, Dela- 
ware and, perhaps, New Jersey. 

The Bureau plans to include 
briefing sessions for teachers as 
an integral part of all future Com- 
munity Meetings; to include them 
in Regional and smaller Foreign 
Policy Conferences wherever the 
timing in the year andthe interests 
of the local co-sponsors make 
this possible; and to expand its 


efforts to reach students at these 
conferences. 

A very ambitious and successful 
beginning in this effort was made 
in the Regional Foreign Policy 
Conference held in Portland, Ore- 
gon, on May 24, 1965, In addition 
to the general sessions for in- 
vited participants, the Department 
provided speakers for faculty and 
students at both the college and 
high school level. Counselor Walt 
W. Rostow and William Jorden, 
Deputy Assistant Secretary for 
Public Affairs, addressed some 800 
faculty members and students from 
the colleges in the area. 

At a two-part Junior Foreign 
Policy Conference held for high- 
school students and their social 
studies teachers, speakers in- 
cluded Mr. Rostow, Mr. Jorden, 
Richard Pedersen, Counsel of the 
United States Mission tothe United 
Nations; Raymond Leddy, State 
Department Adviser at the Army 
War College, and Alvin Friedman, 
Deputy Assistant Secretary of De- 
fense for International Security 
Affairs. 

Subjects covered included ''Cuba: 
A Case Study in Decision-Making," 
NATO, the United Nations, and 
Southeast Asia. 

For several years the Depart- 
ment has sponsored a semi-an- 
nual National Conference for Edi- 
tors and Broadcasters and an an- 
nual National Conference for Non- 
Governmental Organizations. 

To underline the importance the 
Bureau of Public Affairs places on 
the educators and the schools, a 
National Foreign Policy Confer- 
ence for Educators will be held 
in the Department on June 17, 
1966. Participants invited to this 
one-day briefing will include 
school administrators; adminis- 
trators and professors preparing 
teachers and directing in-service 
training for social studies 
teachers; officers of educational 
associations; editors and writers 
of social studies textbooks and 
other educational materials; and 
key personnel in experimental 
social studies teaching projects. 


Recentiy the Department had 
an opportunity to describe its poli- 
cies to a large group of political 
science professors. Members of 
the American Political Science As- 
sociation were invited to a brief- 
ing by senior Department officers 
on September 7, prior tothe formal 
sessions of the Association's an- 
nual meeting. The briefings pre- 
ceded a speech by Secretary Rusk 
to the Association. 

The Bureau of Public Affairs is 
also intensifying its efforts to 


(See CRAMER, page 50) 
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EDUCATORS--Taking part in a two-day conference on the ‘‘School-to- 
School Project’’ were, from the left, Dr. Melvin Cole, Dr. Benjamin 


School-to-School Program Is Winning Broad Support 


HE Department's ''School-to- 

School Project,'' designed to 
help link overseas schools with 
school districts in the U.S., was 
discussed at a two-day conference 
held in Washington last month 
under the sponsorship of the Of- 
fice of Overseas Schools (O/OS). 

Plans were also made for an- 
other, larger conference to be 
held in February in Atlantic City, 
N.J., when 25 educators from all 
over the U.S. will meet with De- 
partment officials. 

Under the School-to-School pro- 
gram, outstanding U.S. school dis- 
tricts are ''paired'' with selected 
overseas schools. 

Not only has this arrangement 
helped overseas schools maintain 
closer ties with U.S. education in 
general, it has also enabled them 
to improve their methods of in- 
struction. 

At the same time, U.S. school 
districts have benefited through 
the program by increased inter- 
national understanding and im- 
proved educational materials re- 
lating to overseas areas. 

The . seven school superinten- 
dents who attended the August 
conference found it highly useful 
in that they were able to exchange 
ideas, and have many of their 
questions answered before visiting 
overseas schools with which their 
districts are ''paired."' 

The February date for the At- 
lantic City general conference was 
set so that these superintendents 
can report back on their overseas 
findings prior to the meeting that 
month of the American Associa- 
tion of School Administrators in 
Atlantic City. 


"Methods of cooperation'' now 
being considered and which will 
be discussed further in February 
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- 


are exchanges of teachers, pen pal 
relationships, exchange of curri- 
culum materials, and recruiting 


assistance. 
Dr. Ernest Mannino, Director 
of O/OS, said that the August 


conference increased the horizons 
of his own staff by initiating pos- 
sible ways ''paired'' schools can 
cooperate further. 

The visiting school superinten- 
dents met in the Department with 
William J. Crockett, Deputy Under 
Secretary for Administration; 
David Osborn, Acting Assistant 
Secretary for Educational and Cul- 
tural Affairs; Robert Herder, 
Deputy Assistant Administrator for 
Administration, Agency for Inter- 
national Development; and W. O. 
Trone, Director, Office of Opera- 


tions, and Special Assistant to 
Mr. Crockett for Employee Serv- 
ices. 


Recionau Education Officers 
present were Dr. Paul Luebke, 
Dr. William Irvine, Dr. Fred 
Brieve, Vincent McGugan, and Dr. 
Merlin Duncan. 

Also attending for O/OS were 
Leonard Brody, Chief Program 
Officer, and John Byers, Assistant 
Chief Program Officer. 

School district officials at the 
conference were Dr. Irby Carruth, 
Superintendent of Schools, Austin, 
Tex.; Dr. Melvin Cole, Assistant 


Superintendent of Schools of Bal- 
timore County, Md.; Dr. George 
Raab, Superintendent of Schools, 
Bucks County, Pa.; Dr. Joseph 
Tezza, Assistant Superintendent of 
Schools, Bucks County, Pa.; Dr. 
William Wagoner, Superintendent 
of Schools, Wilmington, N.C.; Dr. 
E. W. Rushton, Superintendent of 
Schools, Roanoke, Va.; and Dr. 





Carmichael, Dr. William Wagoner, Dr. Edward Rushton, Ernest Man- 
nino, Dr. Irby Carruth, Dr. George Rabb, and Dr. Joseph Tezzo, 


Benjamin Carmichael, Superinten- 
dent of Schools, Chattanooga, Tenn, 

The visiting superintendents 
were emphatic thatthe ''School-to- 
School Project'' has broad support 
in their respective communities, 
and they cited examples of help or 
promises of assistance from State 
Departments of Education, and Uni- 
versities. They also pointed out 
that their teaching staffs were en- 
thusiastic about cooperating with 
overseas teachers. 

Overseas schools participating 
in the ''Project'' are found in all 


regions of the world, and include | 


representative small schools in 
Africa and the Far East as well 
as larger and more sophisticated 
schools such as the American 
School of Mexico City. 


Edwards Made AID’s 
No. 2 Man in Viet-Nam 


J. Howard Edwards has been 
named Deputy Director of the 
Agency for International Develop- 
ment's Mission to Viet-Nam, 

Mr. Edwards succeeds Alfred M, 
Hurt, who recently returned to 
Washington for reassignment, 

In his new post, Mr. Edwards 
will be No. 2 man in AID's largest 
overseas mission with a staff of 
more than 700 Americans, of whom 
nearly 100 are serving in the pro- 
vinces outside of Saigon, 

With an annual budget for 
economic assistance running at 4 
level of about $325 million, the 
Viet-Nam Mission represents the 


largest grant-aid program in the | 


world. 


f 
SSS 


More than 478 million individual 
U.S. Savings Bonds are being held 
by Americans today. 
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The Navy Cites Advantages 


Of Management by Program 


Benefits accruing to the Department through 
the use of Management by Program were de- 
tailed in last month's News Letter by William 
J. Crockett, Deputy Under Secretary for Ad- 
ministration. 

Mr. Crockett noted that the Department's 
yse of the new management technique was 
lorgedly inspired by its highly successful 
enployment in larger corporations. ; 

Gains made by the Navy with the adoption 
of Management by Program are cited in the 
June-July issue of Navy Management Review. 
A brief message by Rear Admiral P. Corradi, 
Chief of the Bureau of Yards and Docks and 
Chief of Navy Civil Engineers, said in part: 


ECAUSE Management by Pro- 

grams helps me to do my jobas 
head of a large and complex or- 
ganization, I appreciate the oppor- 
tunity to pass on our experience to 
others. 

The Bureau of Yards and Docks 
has an annual business of over 1 
billion dollars.... 

In the management of the Bureau 
and its work, I am primarily con- 
cerned with two major facets-- 
completing quality work in hand to- 
day and planning in order to handle 
tomorrow's work assignments ef- 
ficiently. 

If one is to be a leader rather 
than a judge, he must participate in 
the decision-making process, 
However, if I were to participate 
in every daily decision, I would 
soon become the world's biggest 
bottleneck, Program management, 
BuDocks-style, permits me to en- 
ter into the decision-making proc- 
ess in the planning stage of our 
work and gives me the further op- 
portunity to participate in the de- 
cision-making process during the 
appraisal stages, Working withmy 
immediate staff and our Program 
Managers....our first step is to 
predict our workload. We do this 
on a volume basis as well as ona 
geographical basis, Withtotal pro- 
gTam workload estimated, we then 
plan the resources necessary to in- 
sure that the work can be efficient- 
ly accomplished, At times, adjust- 
ing by cutting and filling is neces- 
Sary to get the best balance and the 
best use ofour resources.... | 

Program Management has be- 
come a catch phrase and to many 
it may seem a general panacea, It 
iS not a general panacea, But it 
Permits me to be a decision- 
making manager at the top of my 
organization, It keeps me informed 
of potential problems. And it pro- 
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vides me with a positive means for 
evaluating our overall perform- 
ance. I'm enthusiastic about it. 
if I sound too enthusiastic on the 
subject, I must plead guilty for one 
principal reason--IT WORKS, 


Following are extracts from a Navy Manage- 
ment Review article written by Captain J. G. 
Dillon CEC, USN, Director of Programs and 
Comptroller, Bureau of Yards and Decks: 


Two years ago the Bureau of 
Yards and Docks adapted aconcept 
of management which we call Man- 
agement by Programs, People ask, 
is it revolutionary or evolutionary? 
Perhaps it is neither, but in the 
Bureau of Yards and Docks (Bu- 
Docks) it has proved to be both, But, 
more important, our experience to 
date indicates it provides the an- 
swers to many of our historic prob- 
lems. Perhaps a discussion of 
Program Management--what it is, 
how we employ it, and how we have 
profited from it--will prove to be 
of value to others, 

The Government operates at a 
management disadvantage when 
compared to industry....Having 
no profit and loss statement, we are 
deprived of that ultimate business 
world form of appraisal-- survival, 

Over the years many and varying 
approaches have been made to 
overcome this handicap, Inthe Bu- 
reau of Yards and Docks, the choice 
was Management by Programs, 
While this does not put us in the 
"profit and loss"' category, it does 
offer a systematized method of 
managing, 

Looking back, the Bureau did not 
arrive at this concept easily. Dur- 
ing the four years preceding the re- 
organization of the Bureauin 1963, 
the time and talents of some ofthe 
Civil Engineer Corps most percep- 
tive and dedicated officers were 
bent to this problem, Asa result of 
their analysis, sifting and sorting 
of Bureau functions, there evolved 
the Ten Programs, 

Today, we have Management by 
Programs because it fits ourneeds 
and our operations, We developed 
and tailored it to permit us to man- 
age our multi-purpose, multi- 


activity, and multi-appropriation 
business, 
Though the planning efforts 


leading to this concept were not 
constrained by directed or text- 
book solutions, we found in retro- 
spective analysis that Managing by 


Programs is founded on perform- 
ance budgeting. In fact, it is 
close to a classic realization of 
agency performance budgeting as 
visualized by the Bureau of the 
Budget and Congress. Other agen- 
cies have made similar or partial 
application of this same concept. 
More are certain to follow. 

There are three reasons why we 
have turned to Management by Pro- 
grams, It is the best method Bu- 
Docks could develop for managing 
its business, It appears to be the 
best method for government man- 
agement anyone has yet devised, 
And finally, it complies with the 
repeatedly expressed intent of Con- 
gress, 

Let's take a look at Program 
Management for a moment, First, 
what is it? How does it affect us? 

Prior to the publication of our 
PRECEPTS,! the Bureau's sights 
were not fixed on clear, definitive 
objectives. Though we had an or- 
ganization, and functional state- 
ments, we had no way of equating 
what we did and its worth against 
its cost. This made us vulnerable 
to external pressures and resulted 
in passing an unsupported workload 
to the field. 


O UR ten functional Programs, as 
now defined, cover all Bureau re- 
sponsibilities, however assigned, 
Each Program reflects an aspect 
of the Bureau's total responsibility 
to the Navy. So, Management by 
Programs begins with a precise 
identification of what we do. 

The budget is a consideration 
here, too, Pressed by time, we can 
be tempted to view the budget solely 
as a means of obtaining dollars. 
And, we might often say, a dif- 
ficult way at that. But in reality, 
it's more than that, It's a plan--an 
operating plan cast in dollars, 
Viewed as such, it is a contact. 
It tells what must be done and at 
what cost....All this provides a 
sound, analytical basis for pre- 
paring the budget-—-the plan. So, 
we have a better basis for budget- 
ING. coe 

But the decision-making re- 
sponsibility, as it properly should, 
carries over to the Program Man- 


ager. He develops the execution 
plan for which he is respon- 
sible... 


Today, both the Bureau and its 
Field Division know what we 
should be doing; what, in fact, we 
are doing; who is doing it; what it 
costs; and who is in charge, In 


(See NAVY, page 53) 


1/PRECEPTS set forth the objectives, funda- 
mental policies, and programs of the Bureau 


of Yards and Docks and the Civil Engineer 
Corps. 
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A AR i rns 


MacARTHUR ADVISES YOUNG FSOs: 





Work Hard, Study Economics, 


Learn Administration 


Ambassador Douglas MacArthur 
II, Assistant Secretary of Statefor 
Congressional Relations, gave this 
advice to the 68thclass of incoming 
Foreign Service officers on August 
20: 


--Put 15 to 20 percent more 
work into your job than is re- 
quired. 

--Immerse yourselves in eco- 
nomics. 

--Learn 
practices. 

"T don't care how brilliant or 
able an officer is,'' Ambassador 
MacArthur said, ''he is never going 
to reach the top in the Foreign 
Service, and stay there, unless he 
understands the differing aspects 
of good sound administration. 

"Good administration means an 
effective Embassy or Consulate. 
Poor administration not only ad- 
versely affects the substantive 
work of the Foreign Service, but 
leads to indifferent or poor mor- 
ale." 

While putting in ''the strongest 
kind of plug'' for administration, 
Ambassador MacArthur said that 
any young FSO who wants to get 
ahead must work hard. 

"As in business, industry andthe 
professions, the fellow who does 
his job--and 15 to 20 percent more 
than is required—is going to be 
out in front of somebody who does 
just what's required,'' he said. 

A former Ambassador to Japan 
and Belgium, he also said in his 
informal remarks that a young 
FSO should not always look to the 
political section of an Embassy as 
the best place to get ahead. Instead, 
he urged the young FSOs to con- 
sider an Embassy's economic sec- 
tion. 


"You will find,'' the Ambassador 
counseled the young FSOs, ''that 
almost every major problem, po- 
litical or social, that affects the 
foreign relations or the domestic 
political problems of the country 
in which you serve has at least 
part of its origin in economic con- 
ditions. Pay attention to economic 
problems, and to the problems of 
American business operating 
abroad." 

The Ambassador recalled, with 
"'a certain emotion and nostalgia," 
that 30-odd years ago he was 
sworn into the ForeignService ''so 


sound administrative 
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that I could go out into the great 
world and slay dragons." 

Since that time, he continued, 
the Foreign Service has grown 
greatly. Thirty-odd years ago, 
"you could count on the fingers 
of your hand the number of FSOs 
who were serving as Ambassa- 
dors,'' he said. ''Today, there are 
80 career FSOs filling Ambas- 
sadorial appointments with sal- 
aries up to $30,000." (''We started 
out,'' he had noted, ''at $2,500, less 
five percent, as our annual sal- 
ary.'') 

Ambassador MacArthur said that 
the ''tremendous evolution" in the 
Foreign Service is ''a direct re- 
flection of the evolution of our 
foreign policy which, at the time 
of our birth as a nation, and, in- 
deed, until after World War II, 
was based on isolation and neu- 
trality."' 

"After almost 175 years of neu- 
trality and isolation,'' he continued, 
"we turned after’ World War II to 
a different policy. We came to be- 
lieve that our security, our well- 
being, depended on interdepend- 
ence rather than on independence 
-that we must work with other 
like-minded nations if we and the 
system for which we stand were to 
prosper and survive. 


(See MacARTHUR, page 42) 





MEETING THE AMBASSADOR--The 68th Class of incoming Foreign Service officers was swom i 


2 Junior FSSOs 


- 


Sworn Under 


New Program 


In addition to a new class of 
33 Foreign Service officers, two: 
Junior Foreign Service Staff of. 
ficers were sworn in at the August 
20 ceremony. 

They were the first two Junior 
FSSO's recruited by the Depart- 
ment under a new program. 

The importance of the program 
was spelled out in Foreign Af.- 
fairs Manual Circular 255, dated 
November 25, 1964, which em- 
phasized that ''during the years | 
ahead there will be a steadily 
growing need for additional of- | 
ficers to fill positions in a variety } 
of occupational and _ functional 


fields, including particularly ad- 
ministrative and consular prac- 


tices," 

An earlier Circular pointed out 
that a corps of Staff officers- 
complementary to Foreign Serv- 
ice officers and Foreign Service 
Reserve officers--was needed. 

These Staff officers, it was 
stated, would give ''depth, sta- 
bility, and continuity to the For- 
eign Service asa whole and... pro- 
vide technical skills and experi- 
ence not usually found in officers 
who are available to the Service 
in general foreign affairs work." 


} 
A Series E United States ed 
purchased in September, 1941, for 
$18.75, today has avalue of $39,13, | 





in August 20. Shown at the reception held after the ceremony are, from the left, Mrs. Stephen 
Ward, Mr. Ward (an FSO), Mrs. Peter Pease, Mr. Pease (an FSO), Ambassador Douglas Mac Arthor 
Il, who is Assistant Secretary for Congressional Relations; and Alan Lester, of the USIA. § 
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SELECTION BOARD--Members of the Probationary Junior Officer Se- 
lection Board are shown after their recent swearing-in ceremony. 
Left to right ore Charles D. Jones, Jr., Department of Commerce; 
Malcolm R. Barnebey, ARA/EP; Gordon D. King, Peace Corps (Alter- 
nate); Paul A. Toussaint, 10/EX; Michael B. Zuzik, Department of 








Labor (Alternate); Mrs. Louisa M. Rey, Department of Labor; Frank 
D. Taylor, EUR/BNA (Chairman); Ambassador Joseph Palmer II, Di- 
rector General of the Foreign Service; Peter Weaver, Forbes Maga- 
zine (Public Member); Dean O. Claussen, USIA; Thomas J. Dunnigan, 
Junior Officer Division, State. The Board is rating FSOs 8 and 7. 


Tr, 


a 


Junior Officer Board Convenes; USIA Officers Included in Review 


OR the first time junior officers 

of the U.S. Information Agency 
are being considered for promotion 
in the Foreign Service along with 
junior officers of the State Depart- 
ment. 

The Probationary Junior Officer 
Selection Board, which convened 
on August 17, will evaluate the per- 
formance of officers inClass 8 and 
those appointed directly to Class 7. 
The Board will reconvene every 
three months during Fiscal Year 
'66, which ends June 30. 

Evaluation of USIA officers in 
Foreign Service Classes 8 and 7 
for advancement—or selection-out 
-is being made inaccordance with 
the agreement concluded between 
Secretary Rusk and the then USIA 
Director, Carl T. Rowan, last 
September. (See News Letter, Oc- 
tober 1964.) 

Members of the Junior Selection 
Board met with Ambassador 
Joseph Palmer II, Director Gen- 
eral of the Foreign Service, to re- 
view the precepts. The precepts, 
recently issued as a Foreign Af- 
fairs Manual Circular (No. 341, 
July 23) include new criteria for 
certification for promotion. 

Probationary officers who are 
certified for promotion by the 
Director General of the Foreign 
Service must now have a minimum 
of six months in class as of the 
first day of the month in which 
the Board meets. 

In addition, the precepts note 
these officers must have "ac- 
cumulated sufficient performance 
information after completion of 
training at the Foreign Service In- 
stitute, to warrant certification." 

The instructions require the Se- 
lection Board to identify officers 
whose performance it considers 
"marginal'' as well as those of- 
ficers who, in its judgment, merit 
Promotion consideration. 

According to the precepts, ''The 
basic purposes of the selection 
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system are to identify and reward 
merit and ability by advancement 
of officers to higher rank and to 
identify officers who should be 
considered for separation fromthe 
Service. Every other consideration 
relating to the process is dis- 
tinctly secondary...'' 

In rating the officers the mem- 
bers were instructed to consider 
such factors as performance, 
training and language competence, 
and personal qualities. 


Selection Board members 
viewing personnel files are: 


Frank D. Taylor, FSO-2, Dep- 
uty Director, EUR/BNA, Chair- 
man; Thomas J. Dunnigan, FSO-2, 
Chief, Junior Officers Division; 
Malcolm R. Barnebey, FSO-3, 


re- 





Deputy Director, ARA/EP; Gordon 
D. King, FSO-3; Deputy Director, 
NANESA, Peace Corps, and Paul 
A. Toussaint, FSO-3, Deputy Ex- 
ecutive Director, IO/EX, alter- 
nates; Charles D. Jones, Deputy 
Director, Overseas Personnel Di- 
vision, U.S. Department of Com- 
merce; GavinC. Boyd, Chief, Staff- 
ing and Workload Section, Foreign 
Activities Management Branch, 
U.S. Department of Commerce, 
alternate; Mrs. Louisa M. Rey, 
Bureau of International Labor Af- 
fairs, U.S. Department of Labor; 
Michael B. Zuzik, Bureauof Labor 
Statistics, U.S. Department of 
Labor, alternate; Dean O. Claus- 
sen, FScR-3, USIA/IOC; and Peter 
Weaver, Washington Bureau Chief, 
Forbes Magazine, public member. 


CARACAS--This picture symbolizes 100 years of service in the U.S. Foreign Service. On 
August 10, Ambassador Maurice Bernbaum, a 30-year veteran of the Foreign Service, awarded 
pins and certificates to the following personnel: Left to right, William Clyons, 20 years; 


Miss Sarah Aft, 10 years; 


the Ambassador; Domnick Riley, 20 years; and Mrs. Betty Ann 


Craig, 20 years. Frederick Morehouse, with 20 years service, was unable to attend the ceremony. 
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SELECTION BOARD MEMBERS--The members of the five Foreign Serv- 
ice Staff Officer Selection Boards who are now reviewing the perform- low, 
ance records of Staff employees pose with the Director General of 
the Foreign Service, Ambassador Joseph Palmer II, center. Left to 


Rimestad, 


identification 


right are Messrs. Pfeiffer, Hefner, French, Fromer, Certosimo, Wor. 
Kiraly, 
Muhonen, Peterson, Folsom, Shadel, Mayfield and Weiss. (For further 
of the Board members see related article below), 


Rieger, Weygand, Palmer, Hermanson, 


Boards Begin Review Of Staff Officers’ Records 


Five Foreign Service Staff Of- 
ficer Selection Boards convened 
last month to review the perfor- 
mance records of Staff employees 
and to make recommendations for 
promotion, 

The Boards will consider all 
Foreign Service Staff employees 
in classes FSS-6 and above, ex- 
cept secretaries. Staff officers 
will compete only with other Staff 
officers this year, 

All Foreign Service Staff of- 
ficers of classes 2 through 6 who 


had one month in class as of 
September 1 were eligible for 
promotion, 


Members ofthe Selection Boards 
are listed below: 


GENERAL ADMINISTRATIVE AND SERVICES 
BOARD 


Idar Rimestad, Counselor for 
Administration, Paris, Chairman, 

John H, Hermanson, Adminis- 
trative Officer, Rabat. 

Peter J. Peterson, State/Defense 
Exchange Officer. 


BUDGET, FISCAL & DISBURSING, SECURITY, 
AND PERSONNEL BOARD 


Frank Hefner, Administrative 
Specialist, Office of Management 
Planning, Chairman, 

Emery R, Kiraly, Counselor for 
Administration, Seoul. 

John F, Rieger, Assistant Di- 
rector, Office of Munitions Con- 
trol. 


CONSULAR BOARD 


Antonio Certosimo, Consul Gen- 
eral-Designate, Mexico City, 
Chairman, 

Charles Mayfield, Principal Of- 
ficer, Perth, 

Neil N, Muhonen, Executive Of- 
ficer, Office of Security. 
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COMMUNICATIONS BOARD 


Robert S, Folsom, Foreign Af- 
fairs Adviser, Office of Manage- 
ment Planning, Chairman, 

Paul Pfeiffer, Regional Tele- 
communications Officer, Bonn, 

Harry G, French, Deputy Execu- 
tive Director, Bureau of Economic 
Affairs. 


TECHNICAL BOARD (ELECTRONICS 
TECHNICIANS, FBO, NURSES/MED 


TECHNICIANS, AND MISCELLANEOUS) 


Julian Fromer, Deputy Exam- 
iner, BEX, Chairman, 


The Task is to 


Karl Weygand, Post Management 
Officer, Bureau of Inter-American 
Affairs, 


SWING 


Dr. Willard Shadel, Assistant 
Medical Director for Foreign Pro- 
grams, 

Ernest J, Warlow, Chief, Build- 
ings Design and Construction Staff, 

Charles J, Weiss, Chief, Divi- 
sion of Technical Services, Office 
of Security. 


Identify Officers 


Who Merit Reward for Excellence 


Following is the preface to precepts for the 
members of the five Foreign Service Staff 
Officer Selection Boards which convened on 
August 23 to consider all FSS employees in 
classes FSS-6 and above, except secretaries, 
for promotion. 

The members were urged to ‘“‘identify 
those Staff officers who should be rewarded 
for excellence of performance in comparison 
with others of their class and functional 
speciality and whose potential should be 
recognized by advancement to a higher class 
regardless of age, length of service or time 
in class.” 

You have been called together to 
assist the Department in develop- 
ing a stronger Foreign Service 
Staff officer corps comparable in 
importance and effectiveness to the 
Foreign Service officer corps, 

It is intended that Staff officers 
will complement Foreign Service 
officers and Reserve officers and 
provide depth, stability and con- 
tinuity to the Foreign Service in 
various specialized and technical 
fields in which the requisite skills 
are not usually found among of- 
ficers engaged in more general 


foreign affairs work, Staff officers 
will be used increasingly to staff 
Departmental positions requiring 
these skills on a rotational basis. 

These changes were announced 
in FAMC No. 255 of November 25, 
1964, Staff officers, as defined in 
this circular, include all Foreign 
Service Staff employees inclasses 
6 through 1, except secretarial 
personnel, Staff officers will be 
used in the fields of Budget, Fiscal 
and Disbursing; Communications 
and Records; Consular Affairs; 
General Services and Buildings 
Maintenance; Foreign Buildings 
Operations; Nursing; Personnel; 
Security; and various related oc- 
cupations, 

Entry into the Foreign Service 
Staff officer corps will be through 
four principal sources: (1) lateral 
entry of Foreign Service officers, 
Reserve officers, and Civil Service 
officers; (2) recruitment primarily 
from colleges and universities of 
junior Staff officers whose courses 
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of study constitute suitable back- 
ground for a career in the various 





specialties concerned; (3) direct 
recruitment of certain technical 
specialists from outside at various 


levels; and (4) promotion of For- 
eign Service Support Staff per- 
sonnel whose performance is cred- 
itable and who have demonstrated 
a potential for assuming increased 
responsibilities, 

Last year, as an interim meas- 
ure, Foreign Service officers and 
Reserve officers who were spe- 
cialists in the functions intended 
to be staffed largely by Staff of- 
ficers competed initially with Staff 
officers. As a result, a number of 
Foreign Service officers and Re- 
serve officers elected to transfer 
to the Staff officer corps. This 
year Staff officers will compete 
for promotion only with their col- 
leagues, 

The basic purpose of the Staff 
Officer Selection Boards is to 
identify those Staff officers who 
should be rewarded for excellence 
of performance incomparison with 
others of their class and functional 
specialty and whose potential 
should be recognized by advance- 
ment to a higher class regardless 
of age, length of service or time 
in class, 

It is intended that all Staff of- 
ficers meet a high standard of 
excellence, There is no room for 
marginal or substandard perform- 
ance in this important branch of 
the Service, You are charged, 
therefore, with the equally im- 
portant task of identifying those 
whose performance does not meas- 
ure up to an acceptable level for 
their functional specialty and class 
and who should be considered for 
denial of their next regular within- 
class salary increase or for sepa- 
ration through administrative pro- 
cedures, 

Even though Staff officers are 
expected to meet a high standard 
of excellence they are not ex- 
pected to demonstrate the breadth 
of interests, diversity of abili- 
ties and potential required of For- 
eign Service officers. Staff of- 
ficers are expected normally to 
develop and to maintain a depth 
of competence and continuity of 
knowledge in one or more spe- 
cialties or programs within a 
broad functional field, Those who 
exhibit interests and abilities of 
a broader nature comparable to 
those required of Foreign Serv- 
ice officers can be provided 
broader assignment opportunities 
and can be considered for lateral 
entry appointment as Foreign 
Service officers, 

On the other hand those Staff 
officers whose performance with- 
in their specialized field does not 
meet the standard expected of their 
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SCHEDULE OF SHORT COURSES AT FSI 


PROGRAM 


Administrative Courses 

General Services 
Operations 

Administrative 
Operations 


Special Studies 

Communism: Its Basis. 
ir Theory and Practice 

Intermediate Course- 
Internal Defense 


Courses for Wives 
Wives Crientation 


Volunteer English 
Teachers 


Consular Courses 
Consular Operations 


Commercial Courses 

Review of Current 
Commercial Specialist 
Functions 

International Trade 
Expansion 


Area and Country Studies 

Latin America 

Near East & North Africa 

Africa South of the Sahara 

South Asia 

Southeast Asia 

East Asia 

Eastern Europe & the 
U.S.S 2, 


Extension Training 
Effective Drafting 
Effective Speaking 


Language 

Early Morning Classes 
in French, German, 
Spanish, Italian, 
Portuguese, and 
Russian will begin on 
September 13. 





colleagues in their specialty and 
class should be separated from 
the Service. Staff officers are not 
subject to the promotion-up or 
selection-out principle applicable 
to Foreign Service officers 
Efforts are being made, how- 
ever, to obtain legislative authority 
to apply selection-out to Staff of- 
ficers. If this authority is ob- 
tained, Staff officers would be sub- 
ject to selection-out only on the 
basis of performance. It is not 
intended that any maximum time- 
in-class criteria would be applied. 











TIJUANA--Vice Consuls Donald 
R. Woodward and Mark McCormack 
attended the Executive Committee 
meeting of the Asociacion de Scouts 
de Mexico, 18th Province, which 
governs the activities of the Boy 
Scouts throughout Baja California, 


Consul General John F. Killea 
was elected Honorary President, in 
absentia, and Vice Consuls Wood- 
ward and McCormack were elected 
Vocales (Voting Members) of the 
Committee. Senor Jose Manuel 
Gonzalez was elected President. 
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GRADUATION CEREMONY--Certificates of completion were recently 
awarded to the Political, Economic, and Labor Specialists who at- 
tended the Foreign Service Local Training Program this summer. 
Shown here, left to right, first row, are Eric L. Faley, Assistant 
Chairman, Foreign Service Local Training Program; William W. 
Chapman, Associate Dean, School of Foreign Affairs, Foreign 
Service Institute; Roy W. Melbourne, Dean, School of Foreign Affairs, 
FSI; W. Wyatt Martin, then Chairman, Foreign Service Local Train- 


ta 


ing Program, and Chin-Chuang, U.S. Embassy, Taipei, second row, 
left to right, Hadi Benamor, U.S. Embassy, Tunis; Mario Galloti, U.S. 
Embassy, Rome; K. V. Krishnam, U.S. Embassy, New Delhi; David 
T. Wong, U.S. Consulate General, Hong Kong; Francisco Cantos, U.S. 
Embassy, Madrid; David Ventura, U.S. Consulate General, Sao Paulo; 
Atsutaka Moriyasu, U.S. Embassy, Tokyo; Seyhullah Turan, U.S. Em- 
bassy, Ankara, and Muhammed M. Salah, U.S. Embassy, Tripoli. A 
total of 58 Foreign Service local employees were picked for FY-'66. 


58 FS Local Employees to Study Here in Fiscal 1966 


Fifty-eight Foreign Service lo- 
cal employees have been selected 
for an intensive course of study 
and training in the United States 
during the current fiscal year. 

The first 20--divided into 4 
groups--will begin their training 
on October 4 at the Washington 
International Center. 

They will also attend lectures 
and discussions at the Foreign 
Service Institute; visit Bureaus 
and offices in the Department and 
other government agencies, and 
receive on-the-jobtraining intheir 
specialties. 

Following a round of seminars 
and tours in the Nation's Capital 
the groups will visit various areas 
of the United States. 

The Foreign Service Local Em- 
ployee Training Program was 
launched last April. Thirty em- 
ployees completed the first pro- 
gram; it proved so_ successful 
that the student admissions were 
almost doubled for fiscal year 
1966. 

The current program is under 
the direction of Elbert R. Wil- 
liams, a Foreign Service officer 
who has served in Stuttgart, Well- 
ington, Auckland, Lagos, Para- 
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maribo and in Washington. Eric 
Faley is Assistant Program Chair- 
man. 

The first contingent of For- 
eign Service local employees in- 
cludes 4 Administrative Assist- 
ants, 4 Personnel Assistants, 4 
Budget and Fiscal Specialists, and 
8 Commercial Specialists. They 
are: 

Administrative Assistants 


Juan Ocampo Castro, who has 
served more than 6 years at Cocha- 
bamba; Mrs. Eileen H. Whitehorn, 
who has served almost 18 years 
with the U.S. Consulate at Johan- 
nesburg; Helio Sudbrack, 9 years 
at Porto Alegre; and Arie Voge- 
laar, 15 years with the U.S. Con- 
sulate General at Amsterdam. 


Personnel Assistants 


Miss Delia Cardenas, 5 years 
with the U.S. Consulate at Mon- 
terrey; Paul Douzdjian, 13 years 
at the U.S. Embassy in Beirut; 
Miss Phyllis M. Mountford, 17 
years with the U.S. Embassy in 
London; and D. Rajamani, 22 years 
with the U.S. Embassy in New 
Delhi. 


Budget and Fiscal Specialists 


Samuel Wainaina, 16 months with 
the U.S. Embassy at Nairobi; 
George DeLaet, 3 years with the 
U.S. Embassy at Caracas; Wilfred 
Lobo, 11 years with the U.S. Em- 
bassy at Karachi; and Prayut Set- 
habutr, more than 10 years with 
the U.S. Embassy at Bangkok. 


Commercial Specialists 


Kosei Kamiyama, more than 13 
years with the U.S. Embassy in 
Tokyo; Swapan Mookerjee, 4 years 
at the U.S. Consulate General in 
Calcutta; Carlos Camilloni, 38 
years with the U.S. Embassy in 
Lima; Nestor Lardicos, 34 years 
with the U.S. Embassy in Cairo; 
Jose de A, Tenreiro, 20 years with 
the U.S. Embassy in Lisbon; Hein- 
rich Mirgel, 16 years in Bonn; 
Alberto Cristofanetti, 8 years with 
the U.S. Embassy in Rome; and 
Olav Campbell, 14 years with the 
U.S. Embassy in Oslo. 

The Commercial Specialists will 
have 11 weeks of study and training. 
The other groups will enroll for 
an 8-week course. 
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GAO Asked to Clarify Home Leave Travel Rule 


The Department has asked the 
General Accounting Office (GAO) 
to clarify the difference between 
home leave travel and travel by 
indirect route for personal con- 
venience. 

On receipt of the GAO clarifi- 
cation, the Department will revise 
its travel regulations accordingly, 
as will the Agency for International 
Development (AID) and the United 
States Information Agency (USIA). 

A joint State, AID, USIA circu- 
lar, No. 345, dated August 3, 
stressed that in the meantime em- 
ployees should make sure that 
any changes in the designation of 
home leave residence are for valid 
purposes. 

The circular also said that em- 
ployees who expect reimburse- 
ment for travel while on home leave 
will be limited to travel for bona 
fide home leave purposes, 

In the background is a GAO de- 
cision which disallowed the dif- 
ference between an employee's 
cost of travel via the West Coast 
of the U.S. and the Far East and 
the cost of direct travel eastward 
from New York. 

The GAO found ''...no reason- 
able basis in the record from 
which to conclude that the travel 
to (the West Coast)...was other 
than travel by a circuitous route 
to (South Asia) for personal con- 
venience.'' 

In the case in question, the em- 
ployee, while stationed at a Mid- 
dle East post, changed his desig- 
nated home leave residence from 
a point on the East Coast of the 
U.S. to a point on the West Coast 
of the U.S. 

He justified the change on the 
grounds that ''Family will move 
to the West Coast.'' Subsequently, 
he designated Washington, D.C., 
as his separation address. 


During his period of home leave 
and incidental annual leave, the 
employee and his family spent 
most of the time on the East 
Coast. They then drove to the 
West Coast, spent four daysthere, 
and then proceeded to their next 
post in South Asia with enroute 
stopovers on annual leave in the 
Far East. 

"The Comptroller General,'' the 
joint circular said, "recognizes 
that employees are entitled to home 
leave, including travel between 
Overseas posts of duty and the 
United States. 


"Likewise, the Comptroller Gen- 
eral is aware that neither the law 
nor regulations require that leave 
used be taken at the residence of 
tecord for home leave purposes. 
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However, it. is apparent from the 
GAO decision that the following 
factors lead to the conclusion that 
the travel was not for bona fide 
home leave purposes but was 
incident to indirect travel for per- 
sonal convenience: 

".-The short stay on the West 
Coast as contrasted to the much 
longer stay in the East. 

"=-The recent change in desig- 
nation of home leave residence 


and subsequent designation of 
Washington, D.C., as the separa- 
tion address. 

"-=<The absence of any facts 
indicating that the West Coast was 
actually the employee's place of 
residence, such as actual estab- 
lishment of residence, previous 
residence, or residence of family 
or close relatives. 

".-The routing of onward travel 
via stopovers in the Far East," 


Department Establishes 
Job Control Committee 


The Department has established 
an Employment Control Committee 
to monitor the world-wide employ- 
ment ceiling of 24,484 set for it 
by the Budget Bureau. 

That figure includes both Ameri- 
cans and foreign nationals whoare 
either full-time or part-time em- 
ployees of the Department. 

The Bureau set the Depart- 
ment's employment ceiling at the 
request of President Johnson, who 
ordered the line held against an 
increase in all employment 
throughout the Government. 

The Employment Control Com- 
mittee members are: Walter 
Jacobson, Chief, Employment Di- 
vision (O/EMP), Chairman; Har- 
ris Collins, Director, Office of 
Budget (B/OB); Jules Bassin, 
Chief, Functional Personnel Pro- 
gram (O/FPP); Robert Donhauser, 
Senior Officer Division (as neces- 
sary); Robert B. Houghton, Mid- 
Career Personnel Division (as 
necessary); and Thomas Dunnigan, 
Junior Officer Division (as neces- 
sary). 


In a memorandum to regional 
and functional bureau Executive 
Directors, William J. Crockett, 
Deputy Under Secretary for Ad- 
ministration, urged full coopera- 
tion with the Committee ''to as- 
sure minimum slippage and the 
thorough use of existing resources 
before we hire any additional of- 
ficers outside the examination 
route." 


Mr. Crockett explained that in 
its deliberations the Committee 
will concern itself with all officer 
recruitment, with assignments of 
other agency officers on a reim- 
bursable basis to the Department, 
and with assignments of State em- 
ployees to other agencies on a 
non-reimbursable basis. 

He saidthat the Committee ''need 
not pass on reimbursable assign- 
ments to other agencies within 


existing levels, nor should exist- 
ing exchange agreements between 
State and other agencies (Com- 
merce, the United States Informa- 
tion Agency, Treasury, etc.) come 
within its purview."' 

As outlined by Mr. Crockett, 
the Committee's main duties will 
be to make certain (1) that the De- 
partment remains within its em- 
ployment ceiling, (2) that the De- 
partment can financially support 
its recruitment programs, (3) that 
no qualified and reasonably avail- 
able officer already on the rolls 
cannot fill a job opening, and (4) 
that a proposed employee has skills 
which the Department will require 
to meet long term needs, not 
merely immediate. 

Mr. Crockett also noted that re- 
quests for new officer employees 
should be routed to the Office of 
Budget, with copies of the re- 
quests going to the Senior, Mid- 
Career or Junior Officer Division, 
as appropriate. 


AID Post In India 
Goes to W. Carter Ide 


W. Carter Ide, former Director 
of the Agency for International De- 
velopment Mission to the Domini- 
can Republic, has been appointed 
Deputy Director ofthe AID Mission 
to India. He served in the Santo 
Domingo posts until he returnedto 
Washington in May. 

Mr. Ide, who has been associated 
with U.S. foreign assistance pro- 
grams since 1952, will assist John 
P, Lewis, India Mission Director, 
to administer the largest U.S, de- 
velopment aid program in the 
world, 

Before his appointment to the 
Dominican Republic, Mr, Ide was 
Deputy AID Regional Administrator 
for the Near East and South Asia. 
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UNDER SECRETARY BALL GREETS SUMMER INTERNS PRIOR TO A LUNCHEON AT WHICH HE DISCUSSED FOREIGN POLICY. 


Interns Return to School After Eventful Summer 


Scores of students are college- 
bound after spending an event- 
filled summer as’ interns in the 
Department, AID and USIA. 


140 had served 
in the various Bureaus of the 
three agencies, working on sub- 
stantive tasks and participating in 
a round of lectures, seminars and 
informal meetings with senior of- 
ficials of the White House, the 


Approximately 


Congress, and U.S. Government 
agencies. 

The interns—all carefully se- 
lected and all pursuing a career 
in some facet of international re- 
lations--included juniors, seniors 
and graduate students; top Negro 
scholars under the Foreign Af- 
fairs Scholars Program; law stu- 
dents; graduate linguists; and stu- 
dent assistants. (See News Letter 
June), 


Wa so 


Speakers in the closing days of 
the program included McGeorge 
Bundy, Special Assistant to Presi- 
dent Johnson, who participated in 
a 90-minute discussion on current 
issues in foreign affairs in the 
West Auditorium on August 27, 

Other recent speakers included 
Under Secretary George W. Ball, 
who reviewed world problems ata 
luncheon meeting attended by 29 

(See INTERNS, page 44) 
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FOREIGN AFFAIRS SCHOLARS are in the swim at Hickory Hill 


--the estate of Senator and Mrs. Robert F. Kennedy in McLean, 
Virginia--which was loaned to the scholars for a farewell picnic. 
Shown are some of the 30 college juniors and 8 seniors who 
worked in State, AID and USIA for the summer under the Foreign 
Affairs Scholars Program. Picnic activities ranged from swimming 
and tennis to a barbecue and touch football. During the work- 
study summer, the interns attended lectures, participated in semi- 
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nars and attended the theater and concerts. Twenty-eight students 
are returning to finish their senior year while 10 are off to grad 
vate schools under the auspices of a Ford Foundation Grant mode 
to the program and administered by Howard University in coop 
eration with the three agencies. Guests included Director a 
J. Browne (standing third from left) and members of agency $s 
who work on the program. Picnic co-chairmen were Doroth le 
lor, Whittier College, and Sharon Hardiman, Bennett College 
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Retired FSOs Will Gather 


Here on November 12 


The Department has established 
a new program to encourage re- 
tired Foreign Service officers to 
maintain an active interest in for- 
eign policy and related problems. 

As one means of developing this 
program, State is inaugurating an 
annual series of conferences in 
Washington. 

The first meeting, marking 
"Foreign Service Day,'' is sched- 
uled to be held in the Department 
on November 12. Invitations will 
be sent toall retired Foreign Serv- 
ice officers. Several hundred are 
expected to attend. 

The conference will include a 
morning session devoted to for- 
eign policy discussions by high 
officials. An afternoon session will 
also be devoted to the Foreign 
Service, with particular reference 
to retired officers and toa discus- 
sion of activities which individual 
officers may pursue ona volunteer 
basis. 

Other events include a reception 
in the evening for the conferees, 
their wives, and other invited 
guests. 

The Department has nameda re- 
tired Foreign Service officer, 
Gardner Palmer, former Deputy 
Assistant Secretary for Far East- 
ern Economic Af- 
fairs andaformer 
State Department 
and Foreign Pol- 
icy Adviser to the 
Industrial College 
of the Armed 
Forces at Ft. Mc- 
Nair, to start the 
new program. 

In this task he 
has the coopera- 
tion of the Diplo- 
matic and Consular Officers, Re- 
tired (DACOR) and the American 
Foreign Service Association. 

"Any suggestions that individual 
officers might have would be wel- 
comed,'' Mr. Palmer said. ''There 
are many constructive things which 
retired officers can do, and, in- 
deed, would enjoy doing in their 
own communities as a matter of 
public service in association with 
Departmental programs. 


Mr. Palmer 


"Moreover, there are various 
tasks in Washington which retired 
cfficers might be called upon to 
perform,'' he added, "if a closer 
and continuing relationship be- 
tween retired Foreign Service of- 
ficers and the Department could 
be developed and maintained. 
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"All too often in the past, and 
perhaps quite naturally, competent 
officers have retired and have not 
had occasion to keep in touch with 
the Department. Certainly, the 
complication and wide range of 
foreign policy problems today de- 
mand the use of all wisdom and 
expertise that can be made avail- 
able,'' Mr. Palmer said, and added, 
"The retired officer corps should 
offer a source of strength and as- 
sistance to the Government."' 


Bachelor Diplomats 
Form Social Club 


About 50 members of the Dip- 
lomatic Corps and their counter- 
parts here in the U.S, Foreign 
Service now belong to a relatively 
new organization, Better Oppor- 
tunities for Bachelors (BOB). 

Organized in May and restricted 
to unmarried persons, the purpose 
of BOB is to give bachelor dip- 
lomats a better opportunity to meet 
each other, 

BOB already has held two cock- 
tail parties, Dinner dances and 
picnics have been planned for the 
future on a monthly basis. 

Edward A, Padelford, Office of 
Near Eastern and South Asian 
Regional Affairs (NEA/NR), is the 
State Coordinator for BOB, which 
would like more Americans as 
members, 

Officers of BOB follow: Dr. 
Danilo Sanson-Roman, Counselor, 
Embassy of Nicaragua, President; 
Desmond Henry, 3rd, Secretary, 
Embassy of Jamaica, Vice Presi- 
dent; Miss Christine Henry, Second 
Secretary, Embassy of the Nether- 
lands, Vice President; David Rit- 
chie, Embassy of Australia, Sec- 
retary; and Miss Sylvia Balbontin, 
Embassy of Chile, Treasurer, 


TEL AVIV--The Embassy News, 
commenting onthe fifthIsrael Fes- 
tival, noted that two Americans, 
Symphonic Conductor Thomas 
Schippers and Author James Bald- 
win, participated in it, as did the 
New York City Ballet and the Marl- 
boro Music Festival Chamber En- 
semble, 


TAIPEI-- The Navy Exchange Gas 
Station now handles only high octane 
gasoline, It was found that regular 
gasoline created water condensa- 
tion problems, according to Taipei 
Topics 


President Johnson 


Asks for Support 


Of Federal Campaign 


President Johnson has urged 
Federal employees to support the 
Combined Federal Campaign-the 
annual, one-fund drive for volun- 
tary health and welfare agencies, 
which gets underway soon. 

Secretary Rusk has been desig- 
nated Chairman of the Depart- 
ment's CFC Campaign. James L. 
Greenfield, Assistant Secretary 
for Public Affairs, will serve as 
Vice Chairman. Bureau and area 
chairmen, and voluntary keymen, 
are now being chosen. 

In his message to all employees 
and military personnel in some 
35 major metropolitan areas par- 
ticipating in the CFC drive the 
President reviewed the purposes 
of the campaign. 

"The combined drive saves time 
and expense,'' he noted, ''and makes 
possible for you a single annual 
pledge that can be paid, if you 
desire, by payroll allotment dur- 
ing the year. What you set aside 
for support of these services is 
entirely a personal decision for 
you and your family. I am sure 
that as a representative of the 
United States Government, whether 
in a civilian or military capacity, 
you will want to set an example 
of responsible and compassionate 
citizenship in your community. 

"Whatever our individual station 
or circumstance, we in America 
are very fortunate men and wom- 
en,'' he added. ''Our good fortune 
today is, in large measure, the 
legacy of America's traditions of 
generosity and concern for others. 
I am sure you will proudly and 
gladly honor that fine tradition in 
making your decision this year 
regarding your personal support 
of the Combined Federal Cam- 
paign."' 


Nigerians to Study 
Agriculture in U.S. 


Eighty-four Nigerian students 
will take specialized agricultural 
training courses at 13 American 
universities and colleges during 
the next school year under the 
sponsorship of the Agency for In- 
ternational Development (AID). 

The students will be trained in 
such fields as horticulture, animal 
husbandry, biochemistry, ento- 
mology, irrigation, parasitology, 
zoology, veterinary medicine, 
range management, general agri- 
culture, and home economics. 
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The President 

Says 
Peace Is { 
Department's F 
Mission \\ 


Speaking at a luncheon meeting 
at the State Department on August 
19, President Johnson told the 
State Department officials the most 
important word in their work is 
peace-that peace is their mission, 
their job. The meeting, which was 
attended by Secretary Rusk and 
other top officials, was one of a 
series that the President is hav- 
ing with leading officials of all 
Government Departments. 

Everyone dealing with foreign 
policy, the President said further, 
should recognize the importance 
of the U.S. treating all nations 
fairly, while expecting them to 
deal fairly with this country. 

As for the United Nations, the 
President stressed that he intended 
to spend much time with Ambas- 
sador Arthur J. Goldberg, the U.S. 
Representative to the U.N., and 
that he wanted to meet as many U.N. 
officials as possible. At the same 
time, the President said he in- 
tended to be the most accessible 
President in history to Ambassa- 
dors in Washington. 

While making a global review 
of foreign policy, the President 
urged the State officials to come 
forward with any new ideas they 
had, particularly in using food 
and medicine, to cope with the 
"ancient enemies'' of mankind. The 
President also said that he wel- 
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Shown at luncheon with the President in the Department are, from left, Under Secniipssodor 
Cleveland, Chief of Protocol Hand, Assistant Secretary Leddy, Assistant Secngpsistont 


Secretary Williams, Under Secretary Mann, Secretary Rusk, Ambassador-at-Large 


comed frank suggestions and ad- 
vice before decisions are made. 

But once a decision has been 
reached, the President em- 
phasized, he expects ''unified sup- 
port’ from all officials of the 
Government. 

In answer to a question, Mr. 
Johnson said he was not sug- 
gesting there had been a failure 
by the Department to support his 
policies, although there had been 
such dissension in past admin- 
istrations. 

Talking with newsmen in his 
White House office after the lunch- 
eon, the President pointed out that 
he had met with the Department 
officials ''to give my views on 
how we could continue to have 
good relations with other nations"' 
and ''to know them a little better 
and hope they know me a little 
better." 

On his arrival at State's Diplo- 
matic Entrance, the President was 
met by the Secretary, and greeted 
by approximately 500 Department 
employees. 

Mr. Johnson smiled and shook 
hands with several of them as he 
and the Secretary made their way 
to an elevator for the eighth floor. 

After the luncheon, the Presi- 
dent visited the Operations Center 
in company with the Secretary and 
Ambassador Goldberg. 
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tary Talbot, Assistant Secretary Sisco, Assistant Secretary Vaughn, and Presidential Assistant Valenti. Am- 


bassador Goldberg, who was seated between the President and Mr. Valenti, is not visible in this photo- 
graph. The President later spoke to State’s top officials, and then paid a visit to the Operations Center. 


LUDING DEPARTMENT EMPLOYEES, APPLAUDED PRESIDENT JOHNSON AS HE ARRIVED AT STATE AUGUST 19. 





SECRETARY'S AWARD--Secretary Rusk presents his award to Mrs. Joseph Grainger in honor of 
her late husband, as Mrs. Mary Grainger, mother of the AID Provincial Representative, looks on. 


Joseph Grainger Honored Posthumously 


Joseph W. Grainger, Agency for 
International Development Provin- 
cial Representative in Vietnam who 
was captured and murdered by the 
Viet Cong, was honored posthu- 
mously on August 5 by Secretary 
of State Dean Rusk. 

His widow was presented with 
the Secretary's Award, given in 
recognition of individual sacrifice 
of the highest degree in the per- 
formance of official duties. 

Mr. Grainger is the first AID 
employee to receive this award, 
The bronze plaque honors him 
"for the courageous sacrifice of 
his life in the service of his coun- 
try while resisting return to il- 
legal captivity by the Viet Cong 
armed forces in Vietnam,"' 

Mr. Grainger was kidnapped by 
a squad of Viet Cong August 8, 
1964, while driving along a roadin 
Phu Yen Province in the central 
coastal region of Vietnam. As AID 
Representative he was the top 
American adviser to the Vietnam- 
ese in that province and was re- 
sponsible for getting AID's social 
and economic programs to the 
people, 

Held a prisoner for five months, 
most of the time manacledinacave, 
Mr. Grainger was reportedto have 
escaped on January 5. Aweek later, 
apprehended by the Viet Cong, he 
put up a stiff fight against re- 
capture, He was shot twice and died 
of his wounds later that afternoon, 

His widow, the former Elizabeth 
Murray Caldwell of Buffalo, N.Y., 
traveled halfway around the world 
to receive her husband's award 
from Secretary Rusk. Since last 


38 






winter, she has been living in Bang- 
kok with their four children: Jona- 
than, 11; Madeleine, 10; Andrea, 6; 
and Robert, 4, and will returnthere 


MISS 


oe a ok 
MR. 1 


HR 












| 


Wa Pa 
. S We ah 


5 _ 
MISS CAP Al 


0 OS ACES Wit hy oe Ra 


FMPLO } ay pou 


' 


Taylor Honors 
Vietnamese 


Killed by Bomb 
In U.S. Chancery 


(Continu 
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Shortly before he left Saigon, aes 
Ambassador Maxwell D. Taylor 7 
presented the Secretary's Awardto 
the families of three Embassy em. 
ployees who were killed in the 
bombing of the Chancery in Saigon 
by Viet Cong terrorists March 30, 


The awards were given to the 
families of Miss Nguyen Thi Tham, 
a secretary in the Consular Sec. 
tion; Mr. Tran Phu Tho, a senior 
employee in the Consular Section, 
and Mr. Huynh Van Ban, who drove 
for the Marine Security Guards, 


Ambassador Taylor unveiled @ 
plaque in the Embassy lobby 
honoring the three Vietnamese ems 
ployees and Miss Barbara Robbin 
an American secretary who wag 
also killed by the blast. 


Miss Robbins' family received 


the award from Secretary Rusk if 


(Continued on next page) 
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(Continued from preceding page) 
Washington. At that time, Ambassador Taylor accepted the other 
three owards on behalf of the families of the Vietnamese employ- 


» Ambassador also unveiled the Distinguished Honor Award 
citation, awarded to the American Mission in Saigon by the De 
partment of State In recognition of the high courage and un 
selfish devotion to duty, displayed by the staff of the Mission, 
both American and Vietnamese, during the aftermath of the 
terrorist bombing on March 30, 1965." , 

Both the plaque and the award will remain on permanent dis- 
play in the lobby. 


Oo 
The mother of the late Miss Nguyen Thi Tham bravely 


clutches the Secretary's Award given posthumously 
to her daughter, a secretary in the Consular Section 
at Saigon who died in the terrorist blast last March 30. 


OQ 


Ambassador Taylor presents the Secre- 
tory's Award, given posthumously to Tran 
Phu Tho, a senior employee in the Consular 
Section, to his wife and daughters. 


Ambassador Maxwell D. Taylor presents the 
Secretary's Award to the wife and 

children of the late Huynh Van Ban, a 
driver for the Marine Sent Guards 

who was killed March 30 as he was 
beginning to leave the Embassy for 
possible duty at the Marine House. 

























































Businessmen Praise the Work 


Of Commercial Officers 


By WILLIAM F. CLARK 


When a Commercial Officer's 
ears burn it does not always mean 
that he spent a weekend at the beach, 
It could be that 
some American 
businessman is 
sending a compli- 
mentary letter to 
the Departments 
of State or Com- 
merce expressing 
his appreciation 
for services re- 
ceived during an 
overseas business 
trip. Mr. Clark 

One Indiana business executive 
was so impressed with the help 
he got on an around-the-world 
search for sales that he wrote 
individual letters of commendation 
to both Commerce and State on 
each Commercial Officer who 
helped him, 

Robert P, Fortune of Mid- 
America Continental saidthe com- 
mercial officers ''reflect credit not 
only on the Departments, but on 
the United States of America," 

"It all started last year when 
I attended an Export Clinic in 
Richmond, Va.'' wrote another 
businessman, "I went to Europe 
on an exploratory trip and managed 
to get in touch, through the as- 
Sistance of people in the Em- 
bassies, with some excellent dis- 
tributors, 

"For instance, London knew I 
was coming and made available 
for me typed lists of companies, 
and made appointments for me. 
The background information sup- 
plied, I would wve gotten only 
after spending weeks in England." 

He took some advice, had his 
literature translated for the con- 
tinent, even got it used as a 
feature in trade publications. He 
estimates his contacts will re- 
sult in close to $200,000 in business 
for the year. 

One sales manager got his busi- 
ness done so quickly withthe aid of 
Commercial Officers, who had 
been advised of his visit by Com- 
merce's Chicago Field Office, that 
he decided to make use of the time 





Mr. Clark, who has served with the State 
Department, USIA, AID and the UN, is now 
editor of the Commercial Newsletter Service 
of the Bureau of International Commerce, 
Department of Commerce. 
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he had saved by visiting afewother 
countries, 

A large percentage ofthe letters 
come from firms in the South and 
West that are making their first 
ventures in selling abroad, Typical 
is a letterfrom William R, Priede- 
man, president of Consolidated En- 


gineering Service, Inc., of Min- 
neapolis, who said: 
"The people I visited in the 


various Embassies were invalu- 
able in establishing contacts, I 
have the highest regard for these 
people and must say they were 
not only efficient but had anamaz- 
ing knowledge of industry and its 
distribution channels. 
I would have spent at least three 
times the time I did if it hadn't 
been for the help of these people," 

Another Minnesota businessman 
wrote of his five-weeks 
through 12 countries. He got dis- 
tributors or dealers in each, in- 
cluding Lahore. 
success in Lahore tothe knowledge 
of Mr. A, Ogren-of the Consular 
staff. In concluding his letter to 
the Minneapolis Field Office, he 
said: 

"J further wish to state that 
your personal services, five night 
classes at an Export Clinic spon- 
sored by the U.S, Department of 
Commerce, the services of the 
Embassies and Consulates that I 
visited... have made this 
to the 


exposure 





y 


an interesting and progressive 
step for our country," 

The capabilities and caliber of 
the local specialists employed by 
Embassies in the Middle East 
and Far East, win praise from 
American exporters, They often 
also compliment locals in Europe 
and Latin America, but they are 
not so often surprised by them 
as they are in Africa and Asia, 

There are exceptions, however, 
as in the case of Carl L, Scheir. 
man, president of Standard Elec. 
tronics Co., of Chicago, who wrote; 

"One of the real surprises to us 
was the opportunity to work with 
the Embassies in England, Ger- 
many and France and to discover 
both the high caliber of the people 
the United States has working for 
us and the genuine desire to help 
companies like ourselves expand 
into foreign markets, In all cases 
they were extremely knowledge- 
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able, capable, and cooperative, and ~and 
without the very fine cooperation The 
Iam sure they gave us, we would have been = 
unable to accomplish our original — 
intent, let alone discover the op- — ™@"! 

portunities for new business," less 
A New York City executive said: § °¢* 

trip "Our trip was fantastically suc- forts 
cessful, During afour-week period } *PPT 
we sold...throughout every coun- — “04S 

He credits his try in free Europe to an extent child 
that far exceeded our expectations, highe 
One of the major factors in our cudd] 
successful selling was the aid at at 

and cooperation extended to us high 

by Foreign Service officers, than 

"We were constantly amazed self. 

and delighted by the tremendous Th 
job your people did for us in a A 

country after country. They ad- High 

vised us on selling procedures, ote 

set up appointments with depart- ae 

initial ment store directors, secured in- inal 

export market (See COMMERCIAL, page 56) pth 
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IN OTHER TIMES--A few days before rebels overran the U.S. Consulate in Stanleyville, Michael ra 
P.E. Hoyt distributed oatmeal to out-patients at the local hospital. At a ceremony in Washing- oe 
ton on June 9, he received the Secretary's Award for “‘outstanding courage and dignity in the grot 
highest traditions of the Foreign Service while a prisoner and hostage of Congolese rebels, mou 
August 5-November 24, 1964."* Mr. Hoyt is now in the Operations Center of the Department (S/S-0). what 
mo 


Department of State News Letter 


Altitude: 12,500 Feet 


High Living in La- Paz 


By CARL C. NYDELL, JR., M.D. 


LA PAZ 

6647 OUR next post is La Paz, 
Bolivia.'' A look of con- 
sternation clouds the _ visage. 
This simple state- 
ment can trigger 
averitable deluge 
of weeping and 
gnashing of teeth, 
and, perhaps, 
se 1 f-castigation 
for having been so 
unworthy as to 
have been as- 
signed to oblivion 
--and the ''bends,"' 

There are other 
Foreign Service posts more re- 
mote, though admittedly, not 
many. There are other countries 
less colorful than Bolivia, other 
cities offering fewer of the com- 
forts of life. Then what is this 
apprehension among so many? Ob- 
vious. Almost any grade school 
child can tell you La Paz is the 
highest capital city in the world, 
cuddled in the arms of the Andes 
at about 12,500 ft. Over twice as 
high as Denver, Colorado--higher 
than the mighty Matterhorn, it- 
self, 

The La Paz Airport is called 
El Alto--meaning literally, ''The 
High''an understatement par ex- 
cellence. It is the highest com- 
mercial airport in the world-- 
13,500 ft. Imagine leaving nearly- 
sea-level Lima, Peru, some hazy 
afternoon and being asked toclimb, 
unassisted, down the airplane lad- 
der an hour and a half later at 
13,500 ft. It isn't human. We ought 
to all drop dead, preferably in the 
arms of the attractive hostess. But 
we don't! 


Dr. Nydell 


The human body, has a fantas- 
tic ability to adapt to its environ- 
ment, One of the reasons for the 
symptoms of "soroche"' (an Indian 
term for Mountain Sickness), and 
there are symptoms, is fear, The 
Person headed for La Paz has 
heard so many hair-raising stories 
about the altitude and its effects 
that he is tense and apprehensive 
as he approaches El Alto. 

A Marine sergeant told me he 
was once involved with a troop- 
training group in the Sierra-Ne- 
vadas of the Western United States. 
A written report was sent to each 
group prior to their arrival in the 
mountains explaining to the men 
what to expect with regard to 
mountain sickness.'' The rate of 
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drop-outs from the training pro- 
gram was around 35% after a 
short time in the mountain site. 

From Washington came a de- 
mand for enquiry as to why the 
men couldn't take it. During a 
staff pow-wow in camp to try to 
determine the cause, it was sug- 
gested that the portion of the 
"post-report'' describing the ef- 
fects of "mountain sickness'' be 
deleted. The drop-out rate fell 
to around 5%. A practical demon- 
stration of the effects of fear. 

The effects of exposure to high 
altitude are real, but exaggerated 
in part. The effects are also highly 
individualized. An obese octogen- 
arian may arrive in La Paz and 
wonder what the fuss is all about, 
whereas, an athletic young trooper 
might arrive and have all the 
symptoms in the book, and for 
real, 

The common symptoms are 
usually transient, lasting to a 
greater or lesser degree for sev- 
eral days, and gradually fading. 
Loss of appetite, headache, in- 
somia, abdominal distension, are 
among the most common sym- 
toms. 


AnotHER unusual effect—per- 
haps the most serious and most 
frightening--of sudden exposure to 
high altitude is an accumulation of 
fluid in the lungs, called ''pulmo- 
nary edema." 


If this is going to occur at all 
it will occur within the first 3 to 
4 days of exposure. It seems to 
bear no relationship to the con- 
dition of the heart and can occur 
in otherwise healthy individuals, 
young or old. 

Fortunately, it is readily and 
simply treated by oxygen and rest, 
with recovery ensured in a few 
days. The chances are good the 
person will never have another 
such attack and can continue to 
carry out his normal activities 
despite the altitude. 

Even individuals with moderate 
heart or lung disease may do very 
well in La Paz. One young fellow 
had been here for a year, par- 
ticipating in hunting and fishing, 
and soft-ball, when I learned that 
he had only one lung. 

The large majority of people 
coming to the high altitude of 
La Paz adapt rapidly. Personnel 
arriving here are advised to take 
it easy for a few days and reduce 
the stress on their bodies. The 


physiology starts manufacturing 
more red blood cells to carry an 
adequate amount of oxygen to the 
tissues. The mechanism in the 
brain which triggers respiration 
quickly adjusts to the low carbon 
dioxide content of the blood, rapidly 
blown off from the lungs by the 
initially increased breathing rate. 

These are but two of the mar- 
velous ways the body has of adapt- 
ing to its environment, soonallow- 
ing the individual to play a fast 
game of tennis, a round of golf, 
go hiking, hunting or fishing--as 
time and boss allow, of course. 


Tuere are afew symptoms which 
seem to persist. We tire a little 
more easily, I believe. We are 
more irritable than we were in 
San Diego or Portland, Maine. This 
is a consensus of opinion and ob- 
servation of other medical au-~ 
thorities, not scientifically proven 
to be related to the altitude. An 
adjustment downward of the speed- 
ometer and thermostat should help 
these problems. A common com- 
plaint is "I can't remember like 
I could at sea-level.'' I recall that 
in West Africa it was blamed on 
the ''Aralen.'' I couldn't agree with 
the latter—the former’?—I can't 
remember! 

A few persons have been evacu- 
ated to U.S. Government medical 
facilities elsewhere for health rea- 
sons when it was determined by 
competent medical authority that 
either the local facilities were not 
adequate for these particular 
cases, or the environment not 
conducive to optimum recovery. 
This again is unusual. 

The point is this: most persons 
can live healthfully and happily 
in this rarified environment of 
the Andes--as witness the 350,000 
Bolivians in La Paz and the more 
than 1,000 Americans, young and 
not so young, who make up our 
official family. 


South Vietnamese 
Receive Food For Peace 


Food for Peace commodities 
worth $113,000 have been made 
available to the World Food Pfo- 
gram for three provincial work 
projects in South Viet-Nam, 

About 1,500 farmers and their 
families will be provided food as 
part payment for their work on 
experimental demonstration farms 
at Eak-Mat and My-Phuoc. An- 
other 1,000 workers will receive 
food as a partial wage for their 
work in improving and maintain- 
ing canals in the Mekong River 
delta, 
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page 28 


| MacArthur 





"Therefore, as a calculated ac- 
tion on our part, we changed our 
foreign policy from independence, 
isolation, and neutrality to inter- 
dependence and collective se- 
curity. 

"Your task,'' he declared, ''is 
much more difficult, much more 
challenging, much more demand- 
ing, and will pose many more 
perplexing questions thanthe tasks 
we faced 30 years ago."' 

He said that ''the changing nature 
of the world" will bring ''new prob- 
lems that our country must face— 
and you will be the ones who will 
have to face up to them in a very 
short number of years." 

As for the Foreign Service, he 
called it ''a proud, disciplined 
service.'' ''We go where we're 
sent,'' he said. ''We don't play 
politics for advancement. We do 
what we're ordered to do....We 
think there is no service in the 
world, including the United States 
Marines--for which I have a great 
admiration and which was born in 
1776, the same year as our For- 
eign Service—that has a finer tra- 
dition or a greater esprit than our 
Foreign Service." 

Ambassador MacArthur paid 
tribute to ''the real heroes, or 
rather, the real heroines, of the 
Foreign Service-the Foreign 
Service wives.'' ''For the Foreign 
Service wife I have nothing but 
the deepest admiration," he said. 

"Although you wilt mute tance a 
million dollars in the Foreign 
Service,'' Ambassador MacArthur 
concluded, ''you will derive other 
satisfactions...the satisfaction 
that comes in making at least 
some contribution to the great 
task at hand in the world today, 
and which will continue to be the 
great task in the forseeable future. 

"This is the creation of condi- 
tions which will avoid a holocaust, 
which will make a more durable 
and lasting peace possible in a 
world where there will be sub- 
stantially greater justice andfree- 
dom for all people." 


House Organ Expands 


CANBERRA--In a bid to position 
itself "alongside other distin- 
guished house organs, such as the 
Singapore Sling, Dacca Diary, Lon- 
don Pouch and American Khao 
Lao,'' the Embassy's weekly news- 
letter--Canberra Comments--has 
expanded its coverage, and put a 
drawing of a kangaroo on its front 


page. 
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Delhi Makes Good on Promise 


NEW DELHI 


AmEmbassy Delhi has de- 
livered the goods again--this 
time, a tiger's entrails. 

They went to a 15-year-old 
California girl who requested 
them so that she and two sister 
"witches'' could concoct a sor- 
ceress' brew like that mixed by 
the trio of witches in Shake- 
spear's Macbeth. (See News 
Letter, April 1965). 

The so-called entrail project 
involving the Golden State teen- 
ager--her name is ''Cookie''— 
was handled by Madeline M. 
Ferrari, a Registered Nurse at 
the Embassy. 

In a ''Dear Madeline" letter, 


Consulate Staff 
Helps Deliver Baby 


CIUDAD JUAREZ, MEXICO 


Mrs. Angela Peflia de Holguin 
suddenly gave birth to a six and 
a half pound baby girl while wait- 
ing for a visa interview recently 
at the U.S, Consulate, 

The birth of the de Holguin 
baby temporarily threw the 
crowded Consulate waiting room 
into pandemonium, 

Aided by a registered nurse 
who was in the waiting room, 
Consulate personnel were pressed 
into duty beyond the normal call. 

The mother and child were 
rushed by ambulance to the Red 
Cross Hospital here, 

They are doing fine, as shown 
in this photo taken several days 
later in the Consulate Garden, 

And so are, from the left, Con- 
sul Joseph Radford, Jr., Consul 
General William P, Hughes (hold- 
ing baby), and Consul Thomas E, 
Cummings. 





the young Californian wrote, 
"We were very lucky to get 
someone like you, who coop. 
erated so beautifully." 

"Cookie" also offered to cut 
the RN in onthe witchcraft deal, } 
if she's ever insun-kissed Cali. } 
fornia. ''You could be the fourth © 
witch,'' she said. a 


And, according to her letter, | 
"Cookie" and friends are pres. | 
ently trying to obtain baboons! 
blood from the zoo in San Diego, 

At any rate, ''Cookie'' nowhas 
a tiger (of parts) in her caul- 
dron. (As the entrails said when 
they were all packed for ship- 
ment, ''California, here we 
come'"'), 


FSI Lists Fall 


Economics Courses 


A list of economics courses 
which will be offered this Fall by 
Universities inthe Washingtonarea 
has been compiled by the Exten- 
sion Training Division of the For- 
eign Service Institute (FSI). 

In issuing the list as part of An- 
nouncement No. 65-12, FSI pointed 
out that the Department ''con- 
siders economics to be an im- 
portant field of study for Foreign 
Service and Departmental offi- 
cers,"' 


"It should be noted,'' FSI ex- 
plained, ''that while some of these 
courses may be suitable for De- 
partment of State officers, it is 
important for officers to be sure 
the course or courses applied 
for are of an appropriate level 
considering their background and 
work experience and their career 
development." 


Announcement No. 65-12 was 
put out as a follow-up to a cir- 
cular issued by FSI's Extension 
Training Division on July 15 which 
announced the Fall session of the 
After-Hours Study Program. At- 
tached to the circular was an ap- 
plication form for use by Depart- 
ment personnel in requesting De- 
partment sponsorship for courses. 


Further information on the eco- 
nomics courses and admission re- 
quirements may be obtained from 
Mrs. Barbara Morlet, Room 1101, 
SA-3, Code 182, Extension 591%. 





Eggo 


Applications for Admission, Uni- | 


versity catalogs, and course eval- 
uations are available in Mrs. Mor 
let's office. 
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| The Eighth session of the Senior 

Seminar in Foreign Policy began 
) on August 9 at the Foreign Service 
Institute. 

Ambassador G. Lewis Jones is 
again coordinating and directing 
the program. He is assisted by 
Charles N. Manning as Deputy 
Coordinator. 

This year's Seminar includes 14 
officers from State and the Foreign 
Service, two each from USIA and 
AID, and one each from CIA, De- 
fense, Budget Bureau, Army, Navy, 
Marines, and Air Force. 


In its seven years of operations, 
the Seminar has graduated 153 
officers, of whom 92 are from 
State and the Foreign Service and 
61 are from other agencies. 

The Senior Seminar is the most 
advanced training program in the 
field of international relations and 
foreign policy offered by the De- 
partment. For afull academic year 
(August-June), a rigorous program 
of studies in foreign and domestic 
affairs is pursued. 


An important aspect of the Semi- 
nar's study program is bringing the 
members up-to-date regarding re- 
cent social, economic, and in- 
dustrial developments inthe United 
States. Officers, many of whom have 
Served long periods abroad, are 
given an opportunity to learn at 
first hand about developments in 
various parts of the United States, 
so that in the course of their future 
assignments they will be aware of 
the recent achievements of the 
American people. 

This year the program includes 
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me en ne ge 


SENIOR SEMINAR--Members of the Senior Seminar, 1965-66 Session, 
pose for their class picture. Left to right are, 
ney Weintraub, State; Col. Earl C. Acuff, USA; Robert |. Owen, State; 
Robert F. Packard, State; Clyde G. Hess, Jr., USIA; Sam L. Yates, 
State; Walter M. Bastian, USIA; David H. Ernst, State; Capt. Tracy 
H. Wilder, Jr., USN; Howard E. Furnas, State; Charles M. Hanson, 
Jt., State; Col. Charles C. Crossfield, USMC; John H. Clark, Bureau 


& Me a 


standing, Sid- 


right, 
Lathram, 


of the Budget; Robert W. Kitchen, Jr., AID; John P. Shaw, State; 
Harry C. Cochran, CIA; George W. Mallory, State; Kermit S. Midthun, 
State; Wells Stabler, State; and Morris Allen, State. Seated, left to 
Robert Culbertson, AID; Mary S. Olmsted, State; L. Wade 
State; Ambassador G. Lewis Jones, Coordinator; Charles 
N. Manning, Deputy Coordinator; Col. Stanley A. Sagert, USAF; and 


Maurice J. Mountain, Defense. 


The class began work in August. 


| Eighth Session of Senior Seminar Begins at FSI 





PRINCIPAL SPEAKER--Vice President Humphrey, second left, spoke for two hours on August 24 
ata session of the Senior Seminar in Foreign Policy, the most advanced training program in the 
field of international relations and foreign policy offered by the Department. Also shown, 
from left to right, are Ambassador G. Lewis Jones, who is again coordinating and directing the 
program; Douglas MacArthur Il, Assistant Secretary for Congressional Relations; and Howard 
E. Sollenberger, Acting Director of the Foreign Service Institute, sponsor of the program. 


nearly 60 days of domestic travel. 
Members are also given an op- 
portunity to travel individually to 
regions of the world in which 
they have specialinterest, inorder 
to prepare studies useful to the 
Government. 


Seminar alumni return to their 
agencies with a better knowledge 
of the United States and a better 
perspective of its relationship to 
the rest of the world. Judging from 
the number of alumni in positions 
of high responsibility such as Am- 


bassador, DCM, AID Mission Di- 
rector, as well as flag officers 
and Bureau chiefs, the knowledge 
gained in the Seminar is being 
put to appropriate use. 


Bond Turnover Rate is Low 


The turnover rate in U.S. Savings 
Bonds is less than one percent per 
month, the Treasury reports. For 
the past four years, it has averaged 
only 10 percent of the total amount 
of E and H Bonds outstanding. 
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interns on the Eighth Floor on 
August 26; Ambassador at Large 
W. Averell Harriman, who dis- 
cussed foreign policy in the East 
Auditorium on August 30; and Wil- 
liam J. Crockett, Deputy Under 
Secretary for Administration, and 
James E. Hoofnagle, Deputy Di- 
rector General of the Foreign 
Service, who addressed the in- 
terns in the International Confer- 
ence Room on September 1. 

During the summer the students 
attended a reception hosted by Sec- 
retary and Mrs. Dean Rusk, AID 
Director and Mrs. David E. Bell, 
and former USIA Director and 
Mrs. Carl T. Rowan. They attended 
a series of White House seminars, 
area seminars in the Department, 
and a panel on cultural diplomacy 
conducted by Mrs. Nancy Kefauver, 
Director of the Art in the Em- 
bassies program. They also went 
on a boat ride, attended a dance, 
and viewed a Department film, 
"The Unending Struggle.'"' 

Earlier speakers included Vice 
President Hubert H. Humphrey, 
former Secretary of State Dean 
Acheson, Civil Service Commis- 
sion Chairman John W. Macy, Jr., 
Counselor of the British Embassy 
David Bendall and Ambassador 
Leonard Unger, Chairman of the 
Viet-Nam Coordinating Committee 
and former U.S. Ambassador to 
Laos. 

William B. Kelley, Director of 
the Department's College Rela- 
tions Staff, was in charge of the 
summer intern program. He is 
also in charge of a program de- 
signed to insure that students re- 
turning to school are contacted 
periodically so that they will main- 
taintheir interest inforeign affairs. 


Secretary Rusk, Other Officials Speak 


Secretary Rusk discussed the 
anatomy of foreign policy decisions 
in an address before members of 
the American Political Science As- 
sociation (APSA), who gathered in 
Washington on September 7 for 
their 61st annual meeting. 

The Secretary's speech was the 
highlight of a special background 
meeting for APSA members ar- 
ranged by the Department's Bu- 
reau of Public Affairs. 

Speakers at the afternoon session 
in the West Auditorium were Walt 
W. Rostow, Counselor of the De- 
partment and Chairman ofthe Pol- 
icy Planning Council; Joseph J. 
Sisco, Assistant Secretary for In- 
ternational Organization Affairs; 
Jack H, Vaughn, Assistant Sec- 
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Department Orders 
End to Discrimination 


Based on Sex 


Provisions in Department 
regulations which discrimi- 
nate against individuals on 
the basis of sex have been 
ordered eliminated "as 
quickly as possible," 

In making the request, 
William J. Crockett, Deputy 
Under Secretary for Admin- 
istration, pointed out that 
"certain Department regu- 
lations continue to differ- 
entiate on the basis of sex-- 
sometimes because of statu- 
tory requirements and some- 
times because of outdated 
policies," 

Mr. Crockett also sug- 
gested that the word ''spouse"' 
be substituted for ''wife'' in 
Department regulations be- 
cause ''we have women Am- 
bassadors, and hope to have 
more women in senior posi- 
tions." 

He said further that ''dis- 
crimination based on statute 
or regulations by external 
control agencies (such as 
the Civil Service Commis- 
Sion) should be identified, 
and taken up with the ap- 
propriate external bodies."' 

Title VII of the Civil Rights 
Act of 1964 makes ita matter 
of national policy that indi- 
viduals not be discriminated 
against on the basis of race, 
color, religion, sex, or na- 
tional origin. 





retary for Inter-American Affairs 
and U.S. Coordinator, Alliance for 
Progress; and William P. Bundy, 
Assistant Secretary for Far East- 
ern Affairs. 

James L. Greenfield, Assistant 
Secretary for Public Affairs, ar- 
ranged the afternoon briefings. 
Richard I, Phillips, Deputy Assist- 
ant Secretary for Public Affairs, 
served as moderator. 

Secretary Rusk, who spoke at 
the evening session at the Sheraton 
Park Hotel, was introduced by 
APSA President David B. Truman 
as ''perhaps our most distinguished 
member." 

The Secretary reviewed the 
questions which a foreign policy 
officer should ask himself before 
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Two FSOs Cited 
By Army, Get Medals} <i 


Foreign Service officers Albert} Befé 


A. Rabida and Malcolm Thompson} 22d ™' 
were decorated with United States} in Wa 
Army's Outstanding CivilianSery.| 54¥ t 
ice Medals at a ceremony held at| Middle 
the Pentagon on August 4. lectur 

Both officers were cited for ex. / of Sta 
ceptionally meritorious perform. | handle 
ance of duty during atwo-yeartour| and th 
in the International Policy Division, | in the 
Directorate of Strategic Plans and| first-! 
Policy, Office of the Deputy Chief | 8P0S: 
of Staff for Military Operations, | many 


They were assigned to the Army You 


under provisions of the Department | have | 
of Defense-Department of State} sentin 
Exchange Program. ing 0! 
Major General Frank J. Sackton, } 294 4! 
scribe 


Assistant Deputy Chief of Staff for 
Military Operations, made the pre- l. 1 


sentations for the Army. the t1 
Mr. Rabida was cited for his} 2" ¥ 
Singular dedication to Federal USIA 
service and his broad compre- and re 
hension of politico-military affairs 2 : 
of great concern to the nation, clarit 
which enabled him to make out- me u 
standing contributions to the suc- loreig 
cess of the civilian-military team. 3. 
Mr. Thompson was cited for his ae 
professional skill, broad knowl- made 
edge, and his significant contribu- Poe 
tions to the achievement of Army leade: 
objectives. i aoe 
spoke 

able t 

Before APSA we 
and g 

he takes off on a policy. tions 
These include identifying the have. 
question, securing the facts, and} “POM” 
analyzing U.S. interests, objectives Dut 
and responsibilities and those of} Pe 
other governments. The Secretary sc 
also discussed the role of law,| “© ° 
public opinion and Congress, other oe 
counsel, and the President in Gian 


making decisions on foreign policy. 
"You are necessarily interested 

in what we think and do—as isevery} ]1QQ 

other citizen,'' Secretary Rusktolé 

the APSA members, ''and I canals0 Sale 

assure you that we in governmet! 


princi 
have a high appreciation for th} schoo 
flow of ideas, suggestions andcot-} more 
structive criticism which come ™f yore 
us from this great professional} stam 
community." ; 
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Director Marks 


Gives Guidelines 


To Staff at USIA 


Leonard H. Marks issued the following com- 
munication September | to all employees of 
the United States Information Agency upon 
assuming his duties as the new Director of 
USIA: 

I consider it a privilege to have 
been given the assignment of di- 
recting the vital work of this 
Agency. 

Before my appointment I met 
and worked with USIA people both 
in Washington and in the field. I 
saw them operate in Europe, the 
Middle East and Asia when I made 
lecture tours for the Department 
of State. On many occasions they 
handled my schedule and activities 
and they frequently entertained me 
in their homes. I believe I know 
first-hand some of the heavy re- 
sponsibilities and dedication of 
many of the people in this Agency. 

You face a daily challenge and 
have a vital responsibility in pre- 
senting to the world an understand- 
ing of the policies, ideals, aims 
and actions of our country. I sub- 
scribe to these guidelines: 

1. In reporting the news, to tell 
the truth with professional skill 
and with objectivity so that the 
USIA will always be a credible 
and reliable source of information. 

2. At all times to explain with 
clarity the ideals and objectives of 
the United States of America in 
foreign and domestic fields. 

3. To correct the distorted and 
sometimes malicious statements 
made about us by our enemies. 

I will do my best to provide 
leadership and direction for the 
Agency and I will act as your 
spokesman. I hope you will be 
able to take a few minutes out of 
your day on receipt of this letter 
and give me any advice, sugges- 
tions or observations you may 
have. You have the experience 
upon which I am going to rely. 

During the coming months I 
hope that we can become better 
acquaintea and I look forward to 
the opportunity of meeting and ex- 
changing ideas with all of you 
at some time in the not too distant 
future. 


100 Million Stamps 


Sales of U.S, Savings Stamps, 
principally through the Treasury's 
School Savings Program, average 
more than $18 million annually. 
More than 100 million separate 


| Stamps are sold each year, 
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WITH BEST WISHES--Dr. Gustav Pollaczek, the Department's Transportation Specialist, receives 
a gold watch and luggage at his recent retirement ceremony. Making the presentation on be- 
half of his friends and associates are, left to right, Meredith B. Givens, Director, Office of 
Research in Economics and Science, INR, and Herbert H. Glantz, Executive Assistant, INR/RES. 


Pollaczek Retires at 3 Score and 10 


Scores of friends andcolleagues 
honored Dr. Gustav Pollaczek, the 
Department's specialist on trans- 
portation, at a farewell ceremony 
marking his retirement last month. 

Dr. Pollaczek, 70, completed 20 
years of service with State. Dur- 
ing his career he provided analysis 
and guidance to policy officers ona 
wide range of problems affecting 
U.S. foreign policy in the field of 
transportation. He also prepared 
more than 150 papers and studies 
which have been widely used by 
officials throughout the Govern- 
ment. 

For his outstanding service in 
the Bureau of Intelligence and Re- 
search Dr. Pollaczek received high 
honors, including the Department's 
Commendable Service Award, the 
Meritorious Service Award, aCer- 
tificate signed by Secretary Rusk, 
and many letters of commendation. 
His most recent citation lauded his 
"broad understanding of political 
as well as economic factors" and 
his work in providing ''a depth of 
knowledge and insights of inestima- 
ble value to the Department.,"' 

A graduate of the Export Acad- 
emy in Vienna and the University 
of Vienna, where he obtained the 
degree of Doctor of Law, Dr. Pol- 
laczek has been the principal U.S. 
expert on international agreements 
concerned with navigation on the 
Rhine and the Danube. 

The transportation programs of 
the European Coal and Steel Com- 
munity and the European Econom- 
ic Community also have been sub- 
jected to his critical appraisal as 
they have evolved at Luxembourg 
and Brussels. His studies have 





examined progress made by the 
U.S.S.R. and other European Com- 
munist countries in all fields of 
transportation. At the same time 
he has exposed their shortcomings 
and exaggerated claims. 

He has also prepared studies 
on the Suez and Panama Canals. 
His reports have contributed 
greatly to our understanding of 
traffic patterns and financial ar- 
rangements affecting these major 
waterways. 

Over the years Dr. Pollaczek 
prepared studies on the trans- 
portation services of Germany, 
on the European railways, roads, 
inland waterways, and on world- 
wide shipping, ship building and 
aviation. He served as a member 
of a U.S. delegation attending inter- 
governmental meetings in Paris. 


Dr. Pollaczek was born in Vien- 
na on August 7, 1895. He served 
as Claims Officer for the Austrian 
State Railroads and head of the 
Legal and Tariff Department of an 
international traffic agency be- 
fore branching out into independ- 
ent research in Geneva, Paris 
and New York. 


He became a consultant and 
transportation specialist for the 
U.S. Foreign Economic Admin- 
istration during World War II and 
then transferred to State in 1945. 
He is fluent in German, French 
and Italian. 


During his retirement Dr. Pol- 
laczek will serve as a consultant 
to INR. He also plans to do re- 
search and to travel. His col- 


leagues presented him with a gift 
of luggage—and a gold watch. 
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Some Advice to Those Who Work 


Long Hours Under Stress 


By L. K. WOODWARD, JR., M.D. 
Medical Director of the Foreign Service 
And the Department of State 


TTRITION to a person's health 

as a result of prolonged effort 
and activity under pressure cannot 
be precisely measured in a sci- 
entific manner. However, it has 
been repeatedly observed that con- 
stant stress and strain often pro- 
duce a serious drain onone's phys- 
ical, intellectual and emotional 
balance and reserve. 

These adverse changes in one's 
total health can usually be pre- 
vented, or at least minimized by 
periodic breaks in an intensive 
and unrelenting work schedule. 

There are various kinds of 
changes manifested in one's health 
and it is sometimes possible to 
predict rather accurately what may 
occur in certain circumstances. 

No attempt will be made here to 
present a ''crystal ball'' view, but 
certain classical conditions and 
diseases are known to occur ina 
nearly predictable incidence in 
any large group. In an accom- 
panying list are examples of the 
more significant medical prob- 
lems occurring in our personnel 
which might be modified or even 
prevented by a working and living 
program that would permit them 
to have an interlude periodically 
in the heavy responsibilities pres- 
ent during a career in the Foreign 
Service. 

Several methods might be con- 
sidered in accomplishing this pur- 
pose by plans that would involve 


43 Is Average Age 
Of Federal Employees 


Federal employees average 43 
years of age and have an average 
14 years' Government service, ac- 
cording to a recent Civil Service 
Commission report, 

The report also showed that men 
average 43.7 years of age and wom- 
en 42.6, while men average 15.5 
years of service and women 11.5 

Most employees, men and 
women, were in the age group 40- 
44, accounting for nearly 18 per- 
cent of the total. Other age groups 
with sizable numbers of employees 
are, in order: 45-49 years old 
(16 percent), 50-54 (13 percent), 
35-39 (13 percent), and 30-34 (10 
percent), Fewest were in the age 
groups under 20 (0.4 percent) and 
over 70 (0.5 percent), 
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a total or nearly complete absence 
of position responsibilities for a 
stated period of time. 

I. Occasional periods of leave 
for a week, or over an extended 










(Continued on next page) Dr. Woodward 


Pressure Job Medical Problems 


METABOLIC DISEASES 


Onset of diabetes, gout and conditions related to increased 
cholesterol content of blood and tissues. These problems have oc- 
curred in many persons asa result of continued stress and fatigue. 


CARDIO-VASCULAR DISEASES 


Outstanding in this group are those persons afflicted with "heart 
attacks,'' more specifically coronary thrombosis, and also hy- 
pertension (high blood pressure). The former are invariably 
signalled by a sudden conscious awareness by the individual of the 
presence of a significant medical condition. Hypertension on the 
other hand normally is insidious in its appearance and progres- 
sion and often the individual is not subjectively aware of the de- 
velopment of this condition and its presence may be detected first 
by a routine medical examination. However, there are instances 


in which it produces devastating results abruptly, such as witha 
"stroke.'"' 


GASTRO-INTESTINAL DISTURBANCES 


The outstanding and most frequent culprit in this group is the 
peptic ulcer, which may be located in either the stomach or 
duodenum, usually the latter, in which instance it is invariably 
the result of a psychosomatic or stressful situation. Other condi- 
tions in this category are those resulting in bowel disturbances 


which are not due to intestinal parasites or other readily demon- 
strable factors. 


PSYCHIATRIC PROBLEMS 


In this category would be included all conditions affecting the 
emotional, psychological and mental health of the individual, from 
mild to severe in degree. This problem is not the one of the great- 
est incidence in the service, but it does lead the list among the 
causes for medical evacuation to the United States and probably 
is first in duration of treatment required. There have been in- 
stances in which a mild condition in the employee or dependent 
have been materially aggravated by the Departmental assignment 
to a position which is not a meaningful one from the viewpoint of 
either the officer or the Department. 


ALCOHOLIC EXCESSES 





The intemperate use of alcohol results in an abuse to health 
in a physical or organic sense. Not to be ignored are the in- 
stances of security risk in those whose judgment is affected by 
the use of alcohol. It is recognized that the great majority of 
alcoholics, probably 90 percent, are among those who use 


alcohol as an escape from reality and the problems of working 
and living. 
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week-end, more than once an- 


nually by: 

A. A vacation with one's fam- 
ly, friends, or alone. 

B. Participating in a ''retreat"' 
on an individual or group basis. 

C. Participating in a seminar 
or other similar project ina re- 
laxed academic atmosphere, on 
subjects not directly related to 

sition responsibilities. 

II, Sabbatical-type leave for 
periods of a few months or longer, 
about every five years to pursue 
personal activities not in conflict 
with Departmental interests, for 
the real purpose of being divorced 
from the cares of one's office 
during this period. 


EXERCISE AND DIETARY HABITS 
eee eee ena 


A program of physical exercise 
on a regular basis will obviously 
bring valuable returns in health 
and relaxation. The Department 
has made available a space in 
the basement for a gymnasium. 
The annual fee for its use is $15.00 
and there is a limited membership 
enrollment through the Recrea- 
tion Association (Room 2928). 

Other similar measures may be 
equally effective in maintaining 
a good level of health, but stren- 
uous competitive sports should be 
avoided, particularly if indulged 
in infrequently. 

Walking is an effective type of 
exercise, although limited in the 
extent of muscle groups brought 
into play. It may be of maximum 
value in the evening, particularly 
ifa heavy dinner has been eaten. 

A condition of being overweight 
is usually the result of excessive 
caloric intake and inadequate cal- 


oric output. It is therefore es- 
sential that both factors be con- 
sidered in maintaining optimum 
weight and the best level of health. 
Ideal dietary habits dictate that a 
balance be observed in the types 
of food eaten. The concentration 
of food in the latter part of the 
day, particularly during the even- 
ing, nearly guarantees the deposi- 
tion of fat and a condition of 
obesity. 


» Next Class for Wives 
Begins at FSI Oct. 4 


The 33rd Wives' Orientation 
class was held at the Foreign 
Service Institute (FSI) September 
7-17, The next class will be held 
October 4-15. 

Designed to help an American 
wife share more fully her hus- 
band's career in serving the U.S. 
Overseas, the course is open to 
wives of Government officials, both 
) Civilian and military, who expect 

extended assignment abroad. 
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Your Demography? 


The second World Population Conference convened in Belgrade, Yugoslavia, on August 
30, 1965. The following quiz was compiled by INR/RES to mark the occasion. 


Test your intuition on these questions and then check against the answers below. 


The three components of population growth within a country 
are births, deaths, and 


Population projections provide alternative predictions of 
actual population at a future date. True or false. 


Of the estimated total number of people ever born, fewer 
than 1 percent, about 4 percent, 10 percent, close to 20 per- 
cent are now living. Select one. 


The span of human life has been continuously increasing. 
True or false. 


World population at the beginning of the Christian era is es- 
timated to have been in the range of 50-100 million, 200-300 
million, 500-600 million, 800-900 million. Select one. 


The population of the world is currently increasing by a little 
over l, 2, 3, 3.5 percent per year. Select one. 


- The region with the lowest current rate of natural increase is 


Northeast Asia, Northern Europe, Northern America, Northern 
Africa. Select one. 


Increasing fertility is the major determinant of rapid popula- 
tion growth in the developing countries. True or false. 


The proportion of the population under 15 years of age in 
countries with high fertility exceeds 10, 20, 30, 40 percent 
of total population. Select one. 


Declining mortality is the primary cause of the increasing 
proportion of older people in a population. True or false. 


It took about 1,600 years for the population of the year 1 to 
double; at current rate of growth, it wouldtake about 20, 35, 50, 
237 years for the world population to double. Select one. 


The increase in the number of inhabitants per square mile is 
the most critical aspect of the population problem in develop- 
ing countries. True or false. 


- The current pattern of urbanization in developing countries 


is highly conducive to a rapid decline in fertility. True or 
false. 


ANSWERS 
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Employee Passport 


Rules Are Changed 


The requirement that official 
and diplomatic passports of em- 
ployees stationed in the United 
States be returned to the Pass- 
port Office for revalidation with 
the "'Seen'' stamp prior to each 
departure from the U.S. has been 
eliminated by the Department. 

This new procedure regarding 
official and diplomatic passports 
was announced in Foreign Affairs 
Manual Circular No. 324 of June 
25. 


Bearers of official passports 
issued prior to April 1, 1965, and 
diplomatic passports, which con- 
tain the former revalidation re- 
quirement, must submit their pass- 
ports to the Passport Office prior 
to their next departure from the 
U.S. to have the limitation voided 
where warranted under the new 
procedures. 

Official and diplomatic pass- 
ports issued as of April 1, 1965, 
will not contain the revalidation 
requirement, the Circular pointed 
out. 


These procedures, the Circular 
also noted, do not apply to per- 
sons issued diplomatic or official 
passports for missions of a one- 
time nature (such as a Presi- 
dential representative at an inde- 
pendence ceremony). These per- 
sons will be issued passports valid 
only for a period to cover their 
specific assignments. 

In the light of the new policy, 
official passports, valid for a 
period of three years and renew- 
able for an additional two vears, 
and diplomatic passports, which 
may be valid for an indefinite 
period, may be retained by the 
bearer as long as he maintains the 
official status which was the basis 
for its issuance. 

When the bearer ceases to main- 
tain this official status, he shall 
return the passport to the Pass- 
port Office. 

The Circular explained that 
bearers of official and diplomatic 
passports who are serving abroad 
are entitled to use these passports 
for incidental personal travel. 

Employees (and their depend- 
ents) stationed in the U.S. are 
authorized to use their official 
and diplomatic passports for per- 
sonal travel only when such travel 
is incidental to their official travel 
abroad. 

The personal travel in these two 
cases must be such that the use 
of the passports is not questioned 
by the foreign governments con- 
cerned, 
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Special Ceremony for an Eighth-Grader 


Mrs. Dean Rusk (above) recently 
presented an autographed copy of 
the Secretary's book, The Winds 
of Freedom, to John Hinton, an 
eighth-grade student at Hart Junior 
High School, Washington, D.C. 

John attended the State Depart- 
ment's ''Widening Horizons" tour 
on July 9 and was one of 14 stu- 
dents who scored highest on a 
world affairs quiz. Because of an 
oversight, his name was not an- 
nounced on the day of the pro- 
gram, and he did not receive his 
award. John, who lives at Junior 
Village, was invited back to the 
Department later for the special 
award ceremony. 

About 200 students attended the 
Department program which fea- 
tured talks on careers in the De- 
partment and the Foreign Serv- 
ice; a showing of the new Depart- 
ment film, ''The Unending Strug- 
gle,'' which describes the opera- 
tion of an Embassy; the world af- 
fairs quiz; and refreshments. 


Mrs. Rusk served as honorary 
chairman for the program. Mrs. 
Charlotte Moton Hubbard, Deputy 
Assistant Secretary for Public Af- 
fairs, acted as program chairman. 

The career talks were given 
by Mrs. Martha Sussmann, M/FW; 
Mrs. Peggy Proctor, S/S; C. Woods 
Vest, OC/P; and James Mont- 
gomery, P. Mrs. Joseph Palmer 
and Mrs. Douglas Forman helped 


to plan the program. Foreign Serv- 
ice children acted as hosts and 
hostesses, helping to serve soft 
drinks and doughnuts. The pro- 
gram ended with a tour of the 
building. 

"Widening Horizons"' is a sum-| 
mer program of tours for D,C,} 
junior-senior high school students | 
sponsored by the D.C, Public] 
Schools and the Urban Service 
Corps. Mrs. Cyrus Vance, wife of 
the Deputy Secretary of penne 
is coordinator of the 1965 summer 


tours. j 


Post Changes | 


Responsibility for U.S. relations 
with Barbados andthe other British 
Islands of the Lesser Antilles and} 
British Honduras has been trans- 
ferred from the Office of British | 
Commonwealth and Northe rnp} 
European Affairs in the Bureau of 
European Affairs to the Office 
of Caribbean Affairs and the Office | 
of Central American Affairs in} 
the Bureau of Inter-American Af-/ 
fairs-Bureau for Latin America. 


Any communications for these 
posts should be addressed to U.S.) 
Consulate General, Barbados, 
West Indies, and U.S, Consulate, 
Belize, British Honduras. 
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MacArthur Appeals For Greater 


Number of Blood Donations 


Ambassador Douglas MacArthur 
ll, Assistant Secretary for Con- 
gressional Relations, has beendes- 


ignated Chairman / 


of the Depart- 
\e => 


ment's Blood Do- 
nor Program for 
the fiscal year 
1966, which ends 









June 30. 
Ambassador 
MacArthur, who 


served as Chair- 
man of the Blood 
Program from 
ies to 1957, 
hopes to receive the same support 
he received in 1957, when State em- 
ployees donated more than 1500 
pints of blood to the Red Cross-- 
substantially exceeding the Depart- 
ment's quota, 

The Assistant Secretary said that 
he had looked at the final blood do- 
nation figures of the State Depart- 
ment and other government agen- 
cies for the fiscal year 1965 and 
was 'deeply disappointed" tolearn 
that the Department--whose quota 
is 1114 pints--contributed 859 
pints, which is only 77.1 percent 
of its quota. Almost all other De- 
partments and agencies exceeded 
their assigned quotas. 


Mr. MacArthur 


"For several reasons, it seems 
to me, every person who is able 
to give blood should consider giving 
at least one pint a year,'' he added, 
"In the first place, blood donations 
are responsible for saving literally 
tens of thousands of lives eachyear, 
For there are thousands of persons 
suffering from injuries and ill- 


| nesses; the finest doctors using 


the latest and best medicines just 
cannot save them without human 
blood, 


"As a civic responsibility and as 
an act of brotherhood toward our 
follow human beings, Iurge every- 
one who can do so to make atleast 
one blood contribution each year 
and thus help save a human life. 

"In addition to the humanitarian 
aspects,'' he said, ''the Blood Donor 
Program is in a sense a form of 
insurance, Persons contributing 
under the Red Cross Program 
whose families must have blood 
will receive such blood free of 
charge, 

"I remember one cas¢ about ten 
years ago when the child of a State 
Department blood donor was dying 
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forty blood transfusions were made 
and the child was saved. If the 
father had not been a member of 
the Blood Donor Program, the ad- 
ditional expense for these trans- 
fusions would have beenvery great, 

"TI would like to thank those reg- 
ular donors, some of whom contri- 
bute four or five times ayear, who 


are bearing the brunt of the burden, 
If all who can do so will give only 
once a year, they will have the 
satisfaction of helping to save a 
human life. Surely this is not too 
much to ask; so come and join with 
us,"' 


Ambassador MacArthur has sent 
a memorandum to all employees 
urging them to donate blood at the 
Red Cross Blood Center, 2025 E 
Street, N.W, He is also planning a 
meeting of the Department's Ex- 
ecutive Directors and Area Chair- 
men ''to discuss plans to increase 
participation in the Blood Program 
and to get recommendations for 
organizational improvements.'' 


Drivers Must Show Their ID Cards 


Automobile drivers and their 
passengers are now admitted to 
the Department building at the 
vehicular entrances only after pro- 
ducing Identification Cards, The 
new procedure went into effect 
August 19, 

A Department Notice that went 
to all employees stressed that ID 
cards should be ready for inspec- 
tion before automobiles enter the 
ramp area, to avoid unnecessary 
traffic problems. 

The Notice also said that during 
the morning rush hour, from 8 to 
9:30 a.m., personnel without 
passes, including dependents, 
should be discharged prior to ap- 
proaching the ramp, so that they 
can enter the building via one of 
the pedestrian entrances. At other 
times, they will be admitted to the 
building in a vehicle at the ''C'' 
Street vehicular entrance only. 

A receptionist has been stationed 
at the '"'C'' Street vehicular en- 
trance for the purpose of proces- 
sing visitors and dependents. 

Employees are requested to no- 
tify the ''C'' Street vehicular en- 
trance receptionist, Extension 
4804, in advance of the anticipated 
arrival of unaccompanied visitors 
and dependents, 

The Department Notice did not 
alter the requirement whereby ve- 
hicles must have an authorized 
parking permit or specific approval 
of the Office of Operations inorder 
to be admitted for basement park- 
ing. 

The 2lst Street basement pe- 
destrian entrance is now open 





U.S. Savings Bonds easily are 
the most indestructible securities 
on earth, Every Bondis registered 
in the name of the purchaser; mi- 
crofilm copies of that registration 
are kept on file; and any Bond lost, 
stolen, mutilated or destroyed will 
be replaced. 


during the hours 8 to 9 a.m. and 
5 to 6 p.m. 


The Notice pointed out that ''this 
is the second step in the Depart- 
ment's program to improve the 
security of the building. Other 
steps are under consideration and 
will be put into effect inthe future, 
The cooperation and support of 
employees in improving the secu- 
rity program is greatly appre- 
ciated." 


RP Must Clear 
Handbooks, Booklets 


The Regulations and Procedures 
Staff (O/SP/RP) should be con- 
sulted early in the development 
of new or revised issuances of 
handbooks, guides, and manuals, 

This is emphasized in Foreign 
Affairs Manual Circular No, 349, 
dated August 16, which points out 
that the Publishing and Reproduc- 
tion Services Division (PBR) re- 
quires RP's approval before pub- 
lishing any handbooks or booklet 
material, 

Circular 349 notes that twotypes 
of publications outside the Foreign 
Affairs Manual and Foreign Af- 
fairs Handbook are authorized. 

They are: 

1-- Handbooks 

Detailed procedural guides de- 
signed to increase managing and 
supervising skills or tell "how-to- 
do-it"; used by a large number of 
employees on a daily basis (e.g., 
Correspondence Handbook); or 
used by a very limited number of 


employees or on an infrequent 
basis (e.g., Post Security Officers 
Handbook), 

2-- Booklets 


General Information for distri- 
bution to individual employees (e. 
g., Health Hints for the Tropics, 
Social Usage Abroad, What About 
Allowances?), 
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continued from 
page 25 


| CRAMER 


reach educational groups through 
individual speakers. Under an ar- 
rangement with the American As- 
sociation of School Administra- 
tors, priority is given to finding 
speakers for teachers' gatherings 
in cities of over 100,000 popula- 
tion. Priority is also being given 
to similar requests by Catholic 
school systems; summer and year- 
long teacher institutes; teachers' 
colleges experimenting with social 
studies curriculum innovations; 
state and area education associa- 
tions; and social studies councils. 

Briefings for educational and 
student groups within the Depart- 
ment are being tied in more closely 
with projects of the education com- 
munity. In recent months, brief- 
ings have beenheld for social stud- 
ies teachers in the summer pro- 
gram of the National Council for 
the Social Studies; students and 
faculty advisors travelling to Eu- 
rope under the auspices of the Na- 
tional Association of Student Coun- 
cils, who met with Secretary Rusk; 
the NEA summer workshop; and 
representatives of the United States 
National Student Association. 

On June 24, social studies su- 
pervisors from the state depart- 
ments of education met with Har- 
lan Cleveland, then Assistant Sec- 
retary for International Organiza- 
tion Affairs, and were given a 
briefing on the Department's Edu- 
cational Project, film activities, 
and publications. 


Another basic objective of the 
Educational Project is the better 
adaptation of Department publi- 
cation and audio-visual materials 
to the needs of teachers. A book- 
let describing the Department of 
State's interest in education onin- 
ternational affairs and the activi- 
ties of the Educational Project is 
now being written. 


The Department expects, on the 
basis of orders and loan requests 
now being received, that its recent 
film on the work of an Embassy 
abroad-'"'The Unending Struggle'' 
—will be circulated widely through 
the nation's schools. A second 
film, on basic aspects of foreign 
policy and its execution, is now 
in preparation. A film guide on 
the first film has been prepared 
for teacher use, and a film strip 
is also planned. 


Also in preparation are a slide 
series on the operation of the De- 
partment and the Foreign Service 
and a film strip on the goals of 
foreign policy. A library of audio 
tapes to parallel the Department's 
film library is being established. 
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Increased efforts are also being 
made to insure that the Depart- 
ment's films, film strips, audio 
tapes, and publications are widely 
known and used among the colleges 
and schools of the nation. 

In addition to the briefings, con- 
ferences, speaking schedules, film 
and other audio-visual activity, 


and printed materials which are 
the Department-created means for 
executing the Department's Edu- 
cation Project, an important proj- 
ect activity is liaison with private 
educational groups and the Office 
of Education. 





The following employees have 
achieved a sick leave credit of 
2000 hours or more, 


AMERICAN EMBASSY ANKARA 
Edwin W, Martin 


AMERICAN EMBASSY ATHENS 
Floyd W, McCoy 


AMERICAN EMBASSY LONDON 


Leslie Cheetham, and Wendell B. 


Coote. 


AMERICAN CONSULATE GENERAL BELFAST 
Margaret Clarke 


AMERICAN CONSULATE GENERAL 
CALCUTTA 


Mohammed Ayub 


AMERICAN CONSULATE GLASGOW 
Margaret F, Kirkwood 


AMERICAN CONSULATE SOUTHAMPTON 
George D. Jeffery 


se ok O&K 
* K OK 


The following employees have 
achieved a sick leave credit of 
1,000 hours or more. 


OF FICE OF DEPUTY UNDER SECRETARY 
FOR ADMINISTRATION 


Macon L, Hardy 


AMERICAN EMBASSY ANKARA 


Loyd M. Adcock, Andrew An- 
dranovich, Asude H. Aral, Nuret- 
tin Aydincilar, Herman E. Brews- 
ter, Frank E, Cash, Jr., Marjorie 
A. Cole, Robert S. Dillon, Mehmet 
Faik Dura, F. McCracken Fisher, 
Ibrahim Ipek, Noel A. Kreisher, 
Martha L. Maxwell, Joseph C. 
Miles, John H, Moore, Brian T, 
Moran, Daniel Mudrinich, Charles 
W,. Naas, Walter L, Nelson, Meh- 
met Olgun, Ali N, Ongun, Hamit 
Otus, Ozkan Ozmal, Edward P. 


2001 and 1001 Club Members 








This quiet "'liaison'' function has 
reached a wide variety of organiza. 
tions and individuals from guidang 
specialists to foundation program. 
mers, from research planners ty 
superintendents of schools; from 
union leaders tocurriculum super. 
visors, 


The Bureau of Public Affair; This | 
hopes that cooperative ventures =. 
launched with private groups an — 
various parts of ''the United States 
Office'' will be a growing and pro. 
ductive part of the project in years BIR! 
to come. tugues 

York: 
50p. pi 
COE 
Moder 

York: 
ERL 
Prince, Richard Rueda, Jr., Ben-| Germ 
no H, Selcke, Seyhullah Turan, } Univ. 
Christopher Van Hollen, and Ran-{ FOF 
dall S. Williams. a Twe 
AMERICAN EMBASSY KABUL a. 

Joseph Angotti, Lorant Berz,} GIN 
Margaret Brown, Bryce Gerlach} Face 
Mortimer Love, Andrew Mair,| Regne 
Mary Ann Maffett, Harry Phelan} HAI 
and Alan Wolfe. Societ 

AMERICAN EMBASSY MONROVIA. fare, 

Henry R. Denis, John W. Jelich,f of Br 
Robert S. Johnson, Henry C. Mar-} New 
tin, E. Jan Nadelman, Nancy Y.,} !965. 
Rawls, and George P. West. HIT 

tory 
AMERICAN EMBASSY RANGOON Marti 

Saw Adoona, Gnansumdram An- —" 
thony, Benjamin Arthur, Frederick ee 
O. Beattie, Bhaigo, Paul B. Briet- Knopf 
weiser, Ah Chang, V. Dass, re 
Alphonse Gabriel, Donald P, Gregg, tn : 
U Bo Gyi, Mohamed Hanit, John Book 
R. Higgins, Maung Htin, Mathew fone : 
Joseph, Kamiah, U. Hla Kyi, Curt mt A 
J. Link, Maung Tin Maung, Ma LE 
Khin Mu, U. Kyaw Myien, Som- Gold: 
bari Nahakam, Longanathan Nade- Ethio 
san, Maung Saw Nyun, Arthur of Ch 
Parolini, Rangaswamy, Kingdon W. LE 
Swayne, Vivian Taylor, Homer tory « 
Thrall, Jr., Maung Maung Tin, R. State. 
T. D.. Velu. 234p, 

Saving with Interest —- 

q Speak 

Ident 

Question: Series E Bonds now being} 256p, 


sold carry an.automatic 10-year 
extension privilege, I know. But 
what about the bonds I bought dur- 
ing World War II and which I still} 
own? 3 
Answer: Bonds issued between Maj} 
1941, and May 1949, had an orig- 
inal maturity period of 10 years 
and have been granted two 10-j) 
year extensions. One 10-year ex-j 
tension has been provided for allf 
E Bonds sold since June 1949, No 
Series E Bond ever sold had cease¢f 
to earn interest, 
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This list of current publications on foreign 
affairs was compiled by the Library of the De- 
portment. 


AREAS AND PEOPLE 


BIRMINGHAM, David. The Por- 
tuguese Conquest of Angola. New 
York: Oxford Univ. press, 1965. 
50p. pap. $1.00 

COBBAN, Alfred. A History of 
Modern France, 1715-1962. New 
York: Braziller, 1965. $10.00 

ERLER, Fritz. Democracy in 
Germany. Cambridge: Harvard 
Univ. press, 1965. 139p. $3.75 

FORSTER, Kent. Recent Europe, 
a Twentieth-Century History. New 


York: Ronald Press Co., 1965. 
577p. 

GINIEWSKI, Paul. The Two 
Faces of Apartheid. Chicago: 


Regnery, 1965. 373p. $5.95 

HALPERN, Joel M, Economy and 
Society of Laos. New Haven: Yale 
Univ. press, 1965. 180p. $5.25 

HANCOCK, William K, Survey 
of British Commonwealth Affairs. 
New York: Oxford Univ. press, 
1965, 2 vols. in 3. $26.10 

HITTI, Philip K. A Short His- 
tory of Lebanon. New York: St. 
Martin's press, 1965. 248p. $7.50 

HUMPHREYS, Robert A., ed. 
The Origins of Latin American 
Revolutions, 1808-1826. New York: 
Knopf, 1965. 308p. pap. $2.50 

HYDE, Douglas A. Confronta- 
tion in the East, a Background 
Book. Chester Springs, Pa.: Du- 
four Editions, 1965. 127p. (On 
Indonesia and Malaysia) 

LEVINE, Donald N. Wax and 
Gold: Tradition and Innovation in 
Ethiopian Culture. Chicago: Univ. 
of Chicago press, 1965. 315p. 

LEWIS, I. M. The Modern His- 
tory of Somaliland, from Nation to 
State. New York: Praeger, 1965. 
234p. $6.50 

LEWIS, William H., ed. French- 
Speaking Africa; the Search for 
Identity. New York: Walker, 1965. 
256p. $6.50 

LOCKWOOD, W. W. 
State and Economic Enterprise 
in Japan. Princeton: Princeton 
press, 1965. 640p. $12.50 

MOORE, Clement H. Tunisia 
Since Independence; the Dynamics 
of One-Party Government. Berk- 
of California press, 


ed. The 


| 10-9 1965. 230p. $6.00 
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NICHOLSON, Irene. The X in 


) Mexico: Growth within Tradition. 


London: Faber, 1965. 319p. 


ROTBERG, Robert I, Chris- 
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tian Missionaries and the Cre- 
ation of Northern Rhodesia, 1880- 
1924, Princeton: Princeton Univ. 
press, 1965. 240p. $6.50 


SEGAL, Ronald. The Anguish 
of India. New York: Stein & Day, 
1965. 319p. $6.50 

SMITH, Rhea M. Spain; a Mod- 
ern History. Ann Arbor: Univ. of 
Michigan press, 1965. 508p. $8.75 

SOKOLSKI, Alan. The Establish- 
ment of Manufacturing in Nigeria. 
New York: Praeger, 1965. 373p. 
$12.50 


SPENCER, William. The Land 


and People of Morocco. Phila- 
delphia: Lippincott, 1965. 160p. 
$3.25 


STEINER, Kurt. Local Govern- 
ment in Japan. Stanford: Stanford 
Univ. press, 1965. 564p. 

TOYNBEE, Arnold J, Between 
Niger and Nile. New York: Ox- 
ford Univ. press, 1965. 133p. 
$3.75 

ULAM, Adam B, The Bolshe- 
viks. New York: Macmillan, 1965. 
$8.95 

UPTON, Anthony F. Finland in 
Crisis, 1940-41; a Study in Small- 
Power Politics. Ithaca: Cornell 
Univ. press, 1965. 318p. $7.50 

VORYS, Karl von. Political De- 
velopment in Pakistan. Princeton: 
Princeton Univ. press, 1965. 350p. 
$6.50 

WHITE, Terence H. America at 
Last; the American Journal of 
T. H. White. New York: Putnam, 
1965. 250p. $4.95 

WU, Yuan-li. The Steel Industry 
in Communist China. New York: 
Praeger, 1965. 334p. $7.50 


BIOGRAPHY 


ACHESON, Dean. Morning and 


Noon. Boston: Houghton Mifflin, 
1965. $5.00 
BROWN, John M. The Worlds 


of Robert E, Sherwood: mirror to 
his times, 1896-1939. New York: 
Harper, 1965. $6.95 

IVANOV, Razumnik V. The Mem- 
oirs of Ivanov-Razumnik, Tr. from 
Russian by P. S. Squire. New 
York: Oxford Univ. press, 1965. 
374p. $5.00 

WOLFE, Bertram D, Strange 
Communists I Have Known. New 
York: Stein & Day, 1965. 222p. 
$6.00 


DIPLOMATIC HISTORY 


GILBERT, Felix. The Begin- 


nings YBRAR Kan Foreign Policy; 


EAS‘ERN MICHIGAN UNIVERSITY 


YPSILANTI 





to the Farewell Address. (Reprint 
of 1961 ed.) New York: Harper, 
1965. 172p. pap. $1.25 

GREENFIELD, Harvey. The 
Policy-makers; the Foreign-Pol- 
icy Role of Americans Abroad. 
New York: Exposition, 1965. 85p. 
$3.00 

MACDONALD, Robert W, The 
League of Arab States; a Study in 
the Dynamics of Regional Organi- 
zation, Princeton: Princeton Univ. 
press, 1965. 407p. 

MANHATTAN, Avro. Vatican 
Imperialism in the Twentieth Cen- 
tury. Grand Rapids: Zondervan 
Publ, House, 1965, 414p. 

NIELSEN, Waldemar A, Afri- 
can Battleline: American Policy 
choices in Southern Africa. New 
York: Harper, 1965, 155p. 

NOGUERES, Henri. Munich: 
Peace in Our Time. New York: 
McGraw, 1965. $6.95 

RICH, Norman. Friedrich von 
Holstein, Politics and Diplomacy 
in the Era of Bismarck and Wilhelm 
II. New York: Cambridge Univ. 
press, 1965. 2v. $27.50 

SEALE, Patrick. The Struggle 
for Syria; a Study of Post-War 
Arab Politics, 1945-1958. New 
York: Oxford Univ. press, 1965. 
344p. $6.75 

WHITE, Gillian M. The Use of 
Experts by International Tribunals. 
Sy racuse:Syracuse Univ. press, 
1965. 259p. $8.95 


ISSUES AND ASPECTS 


BARBE, Wren. Young Japan 
Views Uncle Sam; a Collection of 
Opinions on America. Rutland, Vt.: 
Tuttle, 1965. 153p. $3.75 

BARZANTI, Sergio. The Under- 
developed Areas within the 
Common Market. Princeton: 
Princeton Univ. press, 1965. 437p. 
$10.00 

BOUSCAREN, Anthony T. A 
Textbook on Communism. Milwau- 
kee: Bruce, 1965. 216p. pap. $1.80 

CURTIS, Michael. Western Eu- 
ropean Integration. New York: 
Harper, 1965. 262p. 

DRAPER, Theodore. Castroism, 
Theory and Practice. New York: 
Praeger, 1965. 263p. $5.95, pap. 
$1.95 

FALK, Richard A, The Authority 
of the United Nations over Non- 
Members. Princeton: Princeton 
Univ. press, 1965. 10lp. $1.25 

FRIEDRICH, Carl J. Totalitar- 
ian Dictatorship and Autocracy. 
2d. ed., rev. Cambridge: Harvard 
Univ. press, 1965. 439p. $9.95 

GIOVANNITTI, Len and F. 
Freed. The Decision to drop the 
Bomb. New York: Conard-McCann, 
1965. $6.00 

KOHN, Hans. Nationalism; its 
Meaning and History. Rev. ed. 

(Continued on next page) 
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Princeton: Van Nostrand, 1965. 
19lp. pap. $1.45 
MOOK, Hubertus J. van. The 


Stakes of Democracy in South- 
East Asia. London: Allen & Unwin, 
1965. 312p. $3.00 

PHELPS-FETHERSTON, Iain. 
Soviet International Front Organi- 
zations, a Concise Handbook. New 
York: Praeger, 1965. 178p. 

POTTER, Charles E. Days of 
Shame. New York: Coward-Mc- 
Cann, 1965. $5.95 (Army-McCarthy 
hearings) 

RONBLOM, H. K. The Spy with- 
out a Country. New York: Coward- 
McCann, 1965. $4.50 (About Col. 
Stig Wennerstrom) 

SURVEY, London. The State of 
Soviet Science, ed. by the Editors 
of "Survey": a journal of Soviet 
and East European studies. Cam- 
bridge: M.I.T. press, 1965. 209p. 

TEMPLIN, Ralph T. Democracy 
and Nonviolence; the Role of the 
Individual in World Crisis. Boston: 
P, Sargent, 1965. 334p. $4.00 

WILSON, Frank J. Special Agent; 
a Quarter Century with the 
Treasury Department and the 
Secret Service. New York: Holt, 
1965. 250p. 


REFERENCE WORKS 


AIRFORCE BASES; A Directory 
of U.S. Air Force Installations, 
both in the Continental U. S. and 
Overseas. 3d. ed. March 1965. 
Harrisburg, Pa.: Stackpole, 1965. 
224p. 

DICKERSON, Reed. The Fun- 
damentals of Legal Drafting. Bos- 
ton: Little, 1965. 203p. $7.50 

ENTWISTLE, William J. Rus- 
sian and the Slavonic Languages. 
2d. ed. London: Faber, 1965. 407p. 
$11.50 

FINNEY, Paul B. The Business- 
man's Guide to Europe. New York: 
McGraw, 1965. 625p. $10.00 


GUINAGH, Kevin, comp. Dic- 
tionary of Foreign Phrases and 
Abbreviations. New York: Wilson, 
1965. 303p. $6.00 

LYSTAD, Robert A., ed. The 
African World; a survey of social 
research. Edited for the African 
Studies Association. New York: 
Praeger, 1965. 575p. 

NEW INTERNATIONAL YEAR 
BOOK: a compendium of the 
world's affairs for the year 1964. 
New York: Funk & Wagnalls, 1965. 
591p. $10.00 

OAKES, George W. Turn right 
at the Fountain; walking tours of 
London, Oxford, Cambridge, Edin- 
burgh, Copenhagen, Amsterdam, 
Bruges, Brussels, Paris, Rome, 
etc. New ed. New York: Holt, 1965. 
318p. $4.95 

OLSON, Harvey S. Olson's Ori- 
ent Guide. Illus. by Cy Ferring. 
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2d ed. Philadelphia: 
1965. 1008p. $6.95 

PARKER PUBLISHING COM- 
PANY. Business Etiquette Hand- 
book. Englewood Cliffs, New Jer- 
sey: Prentice, 1965. 338p. $6.95 

PELLETIER, Rene A. Mineral 
Resources in South-Central Africa. 
New York: Oxford Univ. press, 
1965. 277p. $9.60 

PERLMUTTER, Jerome H. A 
Practical Guide to Effective Writ- 


i; [ 
i 


Lippincott, 


ROTTERDAN--Barr V. Washburn, right, U.S. Consul General, congratulates Gustaaf Vestergaard, 
a Foreign Service Local Employee, after presenting him a 40-year Length of Service pin. Mrs. 
Vestergaard received a bouquet. Mr. Washburn left Rotterdam a few days later for Washington, 
where he is now serving as the new Deputy Administrator for Security and Consular Affairs. 


ing. New York: Random House, 
1965. 187p. $4.95 


PORTS, DUES, CHARGES ANp 
ACCOMMODATIONS” through. 
out the World. Ed. by F.S., Camp. 
bell. 25th edition, 1965. London: 
George Philip, 1965. 750p. $29 
(The Blue Book of Shipping) 

UNITED NATIONS. Statistica) 
office. Year Book of Internationa] 
Trade Statistics, 1963. New York: 
United Nations, 1965. 775p. $11.59 


25 More Seabees Join Security Force 


About 25 Seabees this monthare 
joining the 37 already assigned 
abroad to protect Department 
buildings against espionage during 
their construction or renovation, 

Thanks to the cooperation of the 
U.S. Navy, an additional 10 Sea- 
bees a month will be assigned to 
the overseas security work until 
their total number reaches 155, 

The program, which is under 
the direction of Deputy Assistant 
Secretary G, Marvin Gentile, Of- 
fice of Security(O/SY), was 
prompted by the discovery of hid- 
den microphones in U.S, Embas- 
sies in Moscow and Warsaw, and 
the later utilization of Seabees on 
construction work at Eastern 
European posts, 
July 1965), 

The job of the Seabees, as well 
as that of Marine Corps Security 
Guards, whose strength has been 
increased for the work, will be to 
prevent "technical penetrations" 
while Embassies or other struc- 
tures are being built, remodeled 
or repaired, Such "penetrations" 
would include the installation of 
hidden microphones, 


é ‘ t ~. ad - 


The Seabees provide the neces- 
sary surveillance while new con- 
struction or major renovation pro- 
jects are inprogress, The Marines 
protect the construction sites dur- 
ing non-working hours, 


AAFSW To Begin Season 


With a River Excursion 


The Association of Americal 
Foreign Service Women will be- 
gin its 1965-66 series of pro- 
grams on October 12 with alunch- 
eon and river excursion ona Poto-} 
mac River steamer appropriately 
named ''The Diplomat," 

Foreign Service women of the 
Department of State, USIA, or All) 
who wish to join the Associatiot 
and attend this luncheon may pick) 
up membership blanks at the 
AAFSW Desk in the »Foreign Serv- 
ice Lounge or telephone the Desif 
(Du3-6657) to ask for one to he 
mailed. Membership dues art) 
$3.00 per year, Ten-year member} 
ships at $25.00, and life member-| 
ships at $75.00 are also available.) 
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brief, this constitutes our system 
of management, 

According to textbooks on the 
subject, the greatest problem faced 
in shifting to a performance budget 
is the need to re-orient the thinking 
ofthe manager, Under performance 
budgeting he is more responsible, 
and the reporting system makes 
him more accountable, His execu- 
tion plans provide a clearer and 
deeper insight into his programs 
and his projects; his reports high- 
light progress and problems more 
than ever before. His efforts can 
be commendably or critically ap- 
praised with confidence, Acknowl- 
edging that this necessary change 
in thinking and acceptance of a 
change in management methodology 
takes time, a virtue in shifting to 
Management by Programs is that 
itcan be done step by step.... 

Now that we have defined what 
we do, who is in charge, and can 
price out and program the work, 
we can set goals and targets by 
program--short and long range. 
This translates to a performance 
and management improvement 
plan, 

We now have the basis for solid 
meaningful planning; planning that 
gives a sense of organizational di- 
rection to the Bureau. When new 


Use of ZIP Code 
Urged By President 





President Johnson has called on 
Federal employees to take the lead 
in adopting the ZIP Code mail-de- 
livery system, including the pre- 
sorting of quantity Government 
mailings, 

The President alsohas instruct- 
ed the Postmaster General to issue 
regulations governing the use of the 
ZIP Code by all Federal agencies, 
The regulations will be designed 
to: 

--Improve Governmental serv- 
ices to the public, 

--Contribute to efficiency and 
economy in Government by improv- 
ing agency operations, particularly 
those of the Post Office Depart- 
ment, 

--Provide an example to pri- 
vate mailers in the effective use of 
the ZIP Code system. 

"The full use of ZIP coding by 
the Government itself is essential 
to the proper development of the 
System,'' the President told the 
heads of Executive Departments 


= Agencies ina recent memoran- 
um, 
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workloads are assigned by others, 
we can price out the impact, iden- 
tify the tradeoffs, and make deci- 
sions accordingly, 

Program Management is repre- 
sentative of a wide sweeping trend 
of change in industry and in the 
government, In fact it is almost a 
180 degree reversal of actions sev- 
eral decades ago, At that time in- 
dustry (BuDocks in 1948) decen- 
tralized operations, Decentraliza- 
tion took with it the autonomy of 
execution and the responsibility 
for accounting, Headquarters con- 
tented itself with summaries of 
operations, 

Then came the great speedup 
in transportation and communica- 
tions, and finally the computer, 
Now headquarters has ready, if not 


The following Foreign Service 
officers, who have beentested most 
recently for language proficiency 
by the Department's Testing Unit, 
have achieved the fluent or bi- 
lingual level in one or more for- 
eign languages. 

According to the definitions of 
language proficiency, the rating of 
"4" indicates the specialist level; 
and a ''5"' rating indicates educated 
bilingual competency. The ''S" 
stands for the spoken language 
proficiency; the ''R'' for reading 
proficiency. 

DANISH=—Preben Nielsen, FSS- 
7, S-5, R-5. 

FRENCH—Arthur P, Allen, Jr., 
FSO-4, S-4/, R-5; David M. Bane, 
Ambassador, S-4, R-5; Valentin 
E. Blacque, FSO-4, S-4, R-4; Jacob 
M. Myerson, FSO-3, S-4, R-4/; 
Pierre Shostal, FSO-6, S-5, R-5; 
Frederick O. Shoup, FSO-7, S-4/, 
R-5; Charles R. Tanguy, FSO-3, 
S-4, R-5. 

GERMAN=Stephen Harwood 
Miller, FSO-8, S-4, R-4; Grant 
E. Mouser III, FSO-3, S-4/, R-4; 
Peter Semler, FSO-5,S-47, R-4/; 
Jack A, Sulser, FSO-3, S-4, R-4/. 

ITALIAN--Thomas Bowie, FSO- 
2, S-4, R-4/. 

PORTUGUESE-=Richard C, 
Desmond, FSO-3, S-4, R-4/. 

RUSSIAN-Roger Kirk, FSO-4, 
S-4, R-4/. 

SERBO-CROATIAN—Thomas P., 
H. Dunlop, FSO-6, S-4, R-4/. 

SPANISH—Paxton T. Dunn, FSO- 
4, S-4, R-4; Henry L, Pitts, FSO- 
3, S-4, R-4/; Richard Rueda, FSO- 
5, S-47/, R-5. 

TURKISH--George A. McFar- 
land, FSO-5, S-4, R-4/. 


CORRECTION 


In the August issue of the News 


Foreign Service Linguists 


immediate, access to allthe infor- 


mation it had before decentrali- 
zation, So the trend is toward in- 
creased centralized control, but 
with a continuation of decentral- 
ized operations. Today this trend 
is increasingly evident in the De- 
fense Department, Response times 
are keyed to this concept. In this 
we see the impact of technologi- 
cal advances upon management, 

But just as change is the one 
essential ingredient to progress in 
technology, it is also to manage- 
ment, As long as we employ change 
wisely, we move toward improved 
management, But better manage- 
ment is more than a destination, 
it is a pilgrimage. Program Man- 
agement offers direction and pur- 
pose to that pilgrimage. 


Letter, David P, Banowetz was 
listed in error as having an S-5, 
R-5 rating inthe Russian language. 
Alexander Akalovsky, FSR-2, has 
achieved the S-5, R-5 rating in 
Russian, rather than Mr, Banowetz, 


FSS Promotions 


The following Foreign Service 
Staff personnel have been pro- 
moted. 


Class § to Class 8 


Ruth Cantrell, Rosemarie B. 
Hart, John J. Hyland, Jr., Ronald 
F. Kaleda, Mary G. Lake, Eva 
M. Linden, Alice A. Morgan, Jac- 
quelyn K, Rogers, Victoria J, 
Strickland, C. Holley Taylor, Anne 
P,. Thornton, and Elaine S. Wall. 


Class 10 to Class 9 


Douglas Allan Day, Sylvia E. 
Ducharme, Kaye Hilbert, Beverly 
D, Klaus, and Barbara D, Schmidt. 


Dentzer Will Direct 
AID Mission in Peru 


William T, Dentzer, Jr., for- 
mer Director of the State Depart- 
ment's Office of Bolivian-Chilean 
Affairs, was sworn in August 24 
as Director of the Agency for Inter- 
national Development Mission to 
Peru, 


Mr. Dentzer succeeded Robert 
C, Culbertson, who is now attending 
the Senior Seminar in Foreign 
Policy at the Foreign Service In- 
stitute, 


Mr. Dentzer, who is 36, formerly 
served as Special Assistant to AID 
Administrator David E, Bell. 
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R & P Changes 





The following regulations and 
procedures were issued as For- 
eign Affairs Manual Circulars 
(FAMC), or revisions of the For- 
eign Affairs Manual (FAM), and 
Foreign Affairs Handbook (FAH). 
A letter following the reference 
number of an FAMC indicates 
the circular received Department 
distribution only. 

Security Regulations. A Joint 
State /AID/USIA circular was is- 
sued to alert Washington offices 
and posts to the new physical 
security regulations so that they 
may provide training and familiar- 
ization in the new security pro- 
cedures before the effective date. 
(FAMC -344) 

Travel for Home Leave. The 
Comptroller General issued a de- 
cision disallowing payment of ex- 
penses incident to an employee's 
travel to his designated home leave 
residence on the grounds that the 
facts of the case indicated travel 
was not for the purpose of home 


leave. (Joint State/AID/USIA). 
(FAMC-345) 
Administrative Clearance for 


Separation. A Joint State/USIA cir- 
cular was issued providing revised 
instructions for routing of Form 
DS-8A, Administrative Clearance 
for Separation and Form DS-1055 
Separation Statement. (FAMC-346) 

Cost Reduction and Management 
Improvement. A circular was is- 
sued putting into effect throughout 
the Department and the Foreign 
Service the policies of the Presi- 
dent regarding cost reduction as 
announced in Budget Bureau Cir- 
cular A-44 (revised) of March 29, 
1965, (FAMC-347) 

Change in Status of Overseas 
Post: Benghazi. Effective July 12, 
1965, the American Consulate at 
Benghazi, Libya, was changed to 
Embassy Branch Office. (FAMC- 
348) 


Fiscal _and Other Related Ir- 
regularities. Effective August 9, 
1965, the Deputy Assistant Secre- 
tary for Budget was delegated the 
authority to determine respon- 
sibility for fiscal and other ir- 
regularities by employees of the 
Department of State. (FAMC-3484A) 


Handbooks and Booklets. A cir- 
cular was issued restating the 
responsibility for final clearance 
and publication of all new and re- 
vised handbook materials and giv- 
ing the status of existing hand- 
books and booklets. (FAMC-349) 


Precepts for 1965 Staff Officer 
Selection Boards. Precepts forthe 
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1965 Staff Officer Selection Boards 
which convened in Washington, 
D.C. on August 23, 1965, were 
issued. (FAMC-350) 

Training Assignments. As a re- 
sult of organizational changes in 
personnel operations, a circular 
was issued to show the offices re- 
sponsible for training assignments 
and to describe procedures for 
the handling of training requests. 
(FAMC-351) 

Foreign Affairs Research Coun- 
cil. A Foreign Affairs Research 
Council was established to form- 
ulate policy, determine Depart- 
ment needs, and examine all gov- 
ernment-sponsored research proj- 
ects. (FAMC-352) 

Letters from the Deputy Under 
Secretary of State for Administra- 
tion. William J. Crockett's letters 
of July 1, 1964, (to alladministra- 
tive officers, expressing his 
thoughts and concerns regarding 
administration) and of August 10, 
1964 (regarding the Cost Reduc- 
tion Program) have been issuedas 
a part of 2 FAM, General. (TL: 
GEN-49) 

Field Organization. Regulations 
were revised to emphasize the 
policy of delegating to the ambas- 
sador authority to determine the 
organization and administration of 
post activities and giving him au- 
thority to determine the precise 
structure of his mission. (TL: 
GEN-50) 

Regional Organization. Regula- 
tions concerning responsibilities 
of regional offices and employees 
were revised, and chief of mission 
responsibilities for administrative 
direction of regional activities 
were defined. (TL:GEN-51) 

Letter to F.S. Doctors and 
Nurses. A letter sent by William 
J. Crockett in February 1965 to 
Foreign Service doctors and 
nurses serving abroad has been 
included as a part of 3 FAM, Per- 
sonnel. (TL:PER-107) 

Financial Management. Uniform 
State/USIA regulations concerning 
United States Treasury Checks 
and U.S. Government Depositaries 
have been completely revised and 
updated. (TL:FIN-63, TL:FIN-64) 

Security Officer. A letter to all 
overseas security officers from 
William J. Crockett was added to 
5 FAM. (TL:CR-26) 

Use of American Flag Vessels. 
A new section, Preference for Use 
of American Flag Vessels, has 
been added to 6 FAM, General 
Services, to assure compliance 
with the Cargo Preference Act 











(46 U.S.C, 1241 (b)). (TL:GS-35) 




































































—_ 


Shipping Allowance. Uniform } | continue 
State /USIA regulations were re. inside fr 
vised to provide limited shipment 
allowance for employees return. port 0! 
ing to the U.S. from quarters hay. f tween ! 
ing Government-owned furnish. f of the 
ings, together with the net weight | tinued ' 
of effects in storage at Govern. \ further 
ment expense, if any. State regu. f fied in 
lations were also revised to de. The 
lete references to allotment 2025 saving 
regarding post assignment travel, } first fp 
(TL:GS-36) sion it 

Places of Storage. Uniform goals 
State/AID/USIA regulations were our Ci 
revised to include a provision for ? fyrthe: 
moving effects under government | time o 
storage contract from one loca- [| gion s 
tion to another. (TL:GS-37) and wi 

Consular Affairs. Regulations f to the 
were amended to conform with the reduct 
decision of the Supreme Court in J listed, 
Schneider _v. Rusk concerning } or fun 
deaths of U.S. citizens. A letter | amour 
to all chiefs of consular sections } ings (1 
at overseas posts from William J, | expen 
Crockett was added to 7 FAM. In ; 
(TL:CON-13) 1965, 

Check Lists for Foreign Af- } three 
fairs Manuals and Foreign Af- | dent | 
fairs Handbooks. Check Lists have { applic 
been issued for Volume 2, General other 
(Handbook and Department); Vol- While 
ume 3. Personnel (Handbook and } items 
Department); Volume 5, Communi- your 
cations and Records (Handbook [ for tt 
and Department); Volume 6, Gen- and s! 
eral Services (Handbook); Volume makir 
10, Economic Affairs; and Volume stitut: 
11, Political Affairs, in order that ) in you 
end-users may verify that their 
copies of the respective manuals 
and handbooks are current ani | /fave 
complete. (TL:GEN-1007, TL: 
GEN:H-9, TL:PER-1032, TL:PER: Tw 
H-11, TL:CR-1019, TL:CR:H-9, | bave 
TL:GS:H-18, TL:ECON-11, and As 
TL:POL-9) Manu 

Bureau of Far Eastern Affairs, July 
The Organization Manual was re- | Place 
vised to reflect the current or- 1s to 
ganizational structure of the Bu- | >y tt 
reau of Far Eastern Affairs. (TL: State 
O-109) ever 

Organizational Changes. The Bu- Th 
reau of Near Eastern Affairs was | 35 to 
reorganized to delete the position such 
of United Nations Adviser and the Ci 
Bureau of Economic Affairs was new 
reorganized to include organiza- } ‘tel 
tional changes announced by FAMC f "PP 
No. 320A, (TL:O-110) 

Organizational Changes. Revised | Hov 
functional statements were issued 
for the Assistant Secretary for In 
Educational and Cultural Affairs. in h 
(TL:O-111) ond 

Organizational Change. A new § cou1 
functional statement was added for eign 
International Scientific and Tech- = 
nological Affairs (SCI) and a new Gov 
Office of External Research was exte 
established in the Bureau of In- are 
telligence and Research. (TL:0- whil 
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port on identifying savings. Be- 
tween now and the fall, the efforts 
of the task force should be con- 
tinued with the object of expanding 
further the list of savings identif- 
fied in the preliminary report. 

The required separate list of 
savings will be submitted as the 
first part of your budget submis- 
sion in the September 1 report of 
goals for cost reduction (under 
our Circular No, A-44), Of course, 
further savings uncovered by the 
time of your September 30 submis- 
sion should be listed at that time 
and will be considered amendments 
to the earlier list and to your cost 
reduction goals, For each item 
listed, the affected appropriation 
or fund will be identified and the 
amounts of the 1966 and 1967 sav- 
ings (new obligational authority and 
expenditures) will be shown, 

In a memorandum of July 16, 
1965, Mr. Busby asked you to make 
three monthly reports tothe Presi- 
dent on savings which might be 
applicable to the operations of 
other departments and agencies, 
While those reports will cover 
items which have been listed in 
your budget submission, they are 
for the special purpose of pooling 
and sharing successful methods of 
making savings, and will not sub- 
stitute for the list to be included 
in your submission, 


Travel Forms Combined 


Two Budget and Finance forms 
have been combined into one. 

As announced in Foreign Affairs 
Manual Circular No, 342, dated 
July 26, 1965, Form DS-1623 re- 
placed SF-1038 and FS-286, and 
is to be used for travel advances 
by the Department and the United 
States Information Agency when- 
ever possible, 

The top half of Form DS-1623 
is to be used for an accounting for 
such an advance, 

Circular 342 pointed out thatthe 
new form should be used immed- 
iately by all Posts upon receipt ofa 
Supply. 


How to Teach English 


Intensive and practical training 
in how to teach English as a sec- 
ond language is given ina one-week 
course offered monthly atthe For- 
eign Service Institute. 

The course is for wives of U.S. 
Government officials who expect 
extended assignment abroad, and 
are interested in teaching English 
while overseas. 
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Foreign Service inspectors have 
graded overseas posts in such 
categories as executive leader- 
ship, administration and personnel 
management, and political, eco- 
nomic-commercial, and consular 
operations. 

Listed below are the posts which 
received the highest grade—''ex- 
cellent''--in one or more of the five 
categories during the calendar 
year 1964, according to a recent 
review and analysis by the Opera- 
tional Appraisals Staff, Office of 
the Deputy Under Secretary for 
Administration. 

Although other posts were in- 
spected, they are not included here 
because they fell short of being 
"excellent", 


EXECUTIVE LEADERSHIP 


Bureau of African Affairs (AF) -- 
Cotonou, Dahomey. 

Bureau of Inter-American Af- 
fairs (ARA)--Maracaibo, Venezue- 
la; Puerto la Cruz, Venezuela. 

Bureau of European Affairs 
(EUR)--Barbados, West Indies; 
Georgetown, British Guiana; Lon- 
don, England; Marseille, France; 
Moscow, U.S.S.R.; Paris, France. 

Bureau of Far Eastern Affairs 
(FE)--Tokyo, Japan. 


Posts Around the World Get 
“Excellent” Rating from Inspectors 





ADMINISTRATION/PERSONNEL 
MANAGEMENT 


AF--Casablanca, Morocco. 
EUR--London, England; 
France. 


FE—Fukuoka, Japan. 


POLITICAL 


AF—Abidjan, Ivory Coast; Ban- 
gui, Central African Republic; Ca- 
sablahca, Morocco; Cotonou, Da- 


Paris 


homey; Fort Lamy, Chad; Oran, 
Algeria; Rabat, Morocco. 
ARA--Puerto la Cruz, Vene- 
zuela. 
EUR-Barbados, West Indies; 
Belfast, N. Ireland; Copenhagen, 


Denmark; Martinique, French West 
Indies; Marseille, France; Mos- 
cow, U.S.S.R.; Strasbourg, France. 
FE—Kuala Lumpur, Malaysia; 
Taipei, Taiwan; Tokyo, Japan. 


ECONOMIC/COMMERCIAL 


AF—Bangui, Central African 
Republic; Casablanca, Morocco; 
Libreville, Gabon; Rabat, Moroc- 
co. 

EUR--Bordeaux, France; Lon- 
don, England; Moscow, U.S.S.R.; 
Belfast, N. Ireland. 


CONSULAR 
FE--Sydney, Australia. 





ABIDJAN--U.S. Ambassador George A. Morgan, left, is shown as he recently presented his 
Letter of Credence to President Houphouet- Boigny of the Ivory Coast. Ambassador Morgan served 
as Director of the State Department's Foreign Service Institute before he was named an envoy. 
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terpreters and demonstrators, in- 
terviewed firms so we could select 
agents and competently handled a 
thousand and one other details."' 
He then listed the Commercial 
Officers and local specialists by 
name, 

"I recently returned fromavery 
successful business trip through 
the Caribbean,'' says a Shreve- 
port, La., businessman, "En 
route, full utilization was made of 
the assistance and services pro- 
vided by the Embassies and Con- 
sulates...In each instance, the 
Commercial Officer was extre- 
mely well informed and very 
capable. Their staffs were very 
courteous and most helpful,"' 


An Ohio executive, venturing into 
the Far East, wrote: ''In our opin- 
ion, the most important single 
contribution is the on-the-spot help 
offered by the Commercial 
Attachés inthe various Embassies. 
It is enormously helpful to have 
business-oriented people right on 
the scene,'' After complimenting 
such posts as Djakarta, Manila 
and Bangkok, he adds: "It elimi- 
nates the need for wandering aim- 
lessly through some 100 countries 
by providing preliminary surveys 
and accurate information on local 
ground rules,"' 

Then, the Commercial Officers 
and their locals get many com- 
pliments from business executives 
who never visit a Foreign Service 
post, There is praise forthe people 
who do the Trade Lists, surveys 
and business reports, Anexecutive 
of Fairchild International wrote: 

"We have had some very ex- 
cellent results from the Trade 
Lists of the Department of Com- 
merce, As a result of these, we 
have appointed many distributors 
all over the world and have ob- 
tained substantial business through 
these sources,"' 

Hartford Textile Corp., inanin- 
tensive drive to increase export 
sales, found Commercial Officers 
"most cooperative and very help- 
ful... and to date [wd have received 
substantial orders from countries 
where we never sold before,'' 

The letter concludes with a 
special reference to Athens, 
"where as a result of your good 
efforts we...estimate we shall 
receive a total volume of business 
of approximately $100,000." 

But, whether it is sunshine or 
compliments, the Commercial Of- 
ficer with burning ears can find 
the source of a good lotion in his 
own Commercial Library, 
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Following are a few questions about “‘America Overseas,"’ that is territory other than 


IS YOUR GEOGRAPHY ? 





+ 
\ 
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OUTLYING AREAS OF THE UNITED STATES 9 





the fifty states and the District of Columbia which is under U.S. sovereignty or other- 
wise associated with some type of American jurisdiction or control. | Sec 
Example: Of all the outlying areas of the U.S. which ; te 
is the eastermost?........eseeeeeeeeees Virgin Islands Oreg 
1, What American islands lie within the |} retar 
Hawaiian chain but are not a part J. M 
of Hawaii?,......... eoscccccees News 
. Staff 
2. In what American territory is the Un 
island of Tutuila?,........ coecee |B accor 
| 
3, In what ocean is the fine harbor of } gatio 
? - Deleg 
Pagopago? ..ccccce rey ere Willi: 
4, What is the name of the only dominion Senat 
flying the American flag?,....... } Stuar 
5. From what country did the United wae 
States buy the Virgin Islands? ... sien 
6. The Hawaiian Islands and Alaska both the U 
ceased to be U.S, territories and burg, 
became states the same year, sary 
WHICH WES I, 665.060.0000 eecesee | } signi 
| — ment 
7, The three major islands inthe Virgin Jar 
Islands of the United States are St. |B recto 
Thomas, St. John, and........-. Affai 
as . being 
8. What is the capital (administrative Depa 
center) of the Canal Zone?,,... , fense 
9. The U.S, administers part of the nae 
Ryukyu Islands, lying offthe coast ane 
of East Asia. Which is the largest 1 
. ; ; ege, 
island in this group?..... Smee 
recto 
10, The U.S, Trust Territory of the Pa- 
cific Islands is made up of three ge 
groups, the Marianas, the Mar- Legion 
SUSiIS, Gre Che... cc ccccwe a a | | stotes 
| f who a 
11, What important U.S, unincorporated 
territory lies in the Marianas, but 
is not administratively a part of 
RE ais Gass a ne SiAleriniia.s o-siew arse 
12. What U.S. Pacific Island is an im- 
portant Pan American Airways 
stop between Honolulu and Japan? 
13. What is the capital of Puerto Rico?,, 


14, 


In what body of water is SwanIsland? 


15. The United States shares the Virgin 

Islands with what country?,...... 
ANSWERS 
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Secretary’s Office 


Secretary of State Rusk ad- 
dressed the American Legion Na- 
tional Convention in Portland, 
Oregon, on August 24. The Sec- 
retary was accompanied by Robert 
J. McCloskey, Director, Office of 
News, and Edward J. Streator, 
Staff Assistant to the Secretary. 

Under Secretary Thomas Mann 
accompanied a Congressional dele- 
gation to Brazil August 5-10. The 
Delegation was headed by Senator 
William J, Fulbright and included 
Senators Bourke B, Hickenlooper, 
Stuart Symington, and Milward L., 
Simpson. 

On August 18 Ambassador-at- 
Large W. Averell Harriman was 
the U.S. Representative at Ogdens- 
burg, N.Y., for the 25th anniver- 
sary ceremony celebrating the 
signing of the Ogdensburg Agree- 
ment between the U.S. and Canada. 

James R. Gustin, former Di- 
rector, Department of Political 
Affairs, National War College, is 
being reassigned to the Defense 
Department under the State-De- 
fense exchange program. Mr. Gus- 
tinis replacing Jordan T. Rogers. 

Harold G. Josif, former Faculty 
Member at the National War Col- 
lege, is being reassigned as Di- 
rector, Department of Political 


GIRLS NATION--Secretary Rusk addresses delegates to Girls No- 
tion, a citizenship education program sponsored by the American 
Legion Auxiliary, which begins with conventions in each of the 50 
states and culminates in a visit to Washington by 100 young women 
who are high school juniors. Other speakers on the platform are, 
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Affairs at the National War Col- 
lege, replacing Mr. Gustin. 

Margaret Spradlin, formerly as- 
signed to the Office of Personnel, 
has joined the secretarial staff 
of the Office of the Counselor and 
Chairman of the Policy Planning 
Council. 

James P, Parker, formerly a 
Senior Watch Officer/Projects Of- 
ficer with the Operations Center 
of the Executive Secretariat, has 
been reassigned to the Defense 
Department under the State-De- 
fense exchange program. 

Lawrence S, Eagleburger, form- 
erly stationed at Belgrade, has re- 
ported for duty as a Staff Officer 
in the Secretariat Staff of the 
Executive Secretariat. 

Robert T. Grey, formerly sta- 
tioned at Ouagadougou, and Ken- 
neth A. Kurze, formerly stationed 
at Katmandu, have reported for 
duty as Associate Watch Officers 
in the Operations Center of the 
Executive Secretariat. 

William C, Herrington, Special 
Assistant for Fisheries and Wild- 
life, attended meetings in Mexico 
City July 19-23 on Gulf fisheries 
matters. Mrs. Martha Sussmann of 
that office served as secretary to 
the U.S. Delegation. 

William G, Miller, formerly as- 
Signed to the Peace Corps, has 
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reported for duty as a Staff Of- 
ficer in the Secretariat Staff ofthe 
Executive Secretariat. 

James H. McFarland, Jr., a 
recent graduate of the Naval War 
College, has been assigned to the 
Department of Defense under the 
State-Defense exchange program. 

Robert A, Bishton, formerly with 
the Bureau of Security and Con- 
sular Affairs, has been reassigned 
to the National Military Command 
Center under the Joint Chiefs of 
Staff/DoD under a State-Defense 
arrangement. 

P, Wesley Kriebel, formerly 
assigned to the Bureau of Inter- 
national Organization Affairs, has 
been reassigned to the Department 
of Defense under the State-De- 
fense exchange program. 

Mr. and Mrs. William R. Dug- 
gan of the Office of the Counselor 
and Chairman of the Policy Plan- 
ning Council left on August 18 for 
an extensive tour in West Africa. 

William D. Brewer, former Dep- 
uty Chief of Mission at Kabul, has 
been assigned as a Member of the 
Policy Planning Council. 

Douglas J, Harwood, formerly 
a Staff Assistant in the Office of 
the Under Secretary for Econom- 
ic Affairs, has been reassigned 
to serve as Staff Assistant in the 
Office of the Deputy Under Sec- 


from left, Charlotte Hubbard, Deputy Assistant Secretary for Pub- 
lic Affairs; Lloyd N. Hand, Chief of Protocol; Mildred Marcy, Wom- 
en's Activifies Adviser, USIA; Carol Laise, Deputy Director, Of- 
fice of South Asian Affairs, and Joseph Colmen, Deputy Associate 
Director for Planning, Evaluation and Research, the Peace Corps. 


Vi 


NAIROBI--Ambassador William Attwood is shown above as he bids 
farewell to 126 students from all the major countries of East and 


retary for Political Affairs. Mr. 
Harwood is replacing J. William 
Wenrich who is resigning from 
the Foreign Service to accept a 
position with a private foundation. 

Charlotte P. Capps, formerly 
with the Office of the Deputy As- 
sistant Secretary for Politico- 
Military Affairs, has reported for 
duty as a secretary in the Office 
of the Assistant Secretary for 
Congressional Relations. 

Gloria J. Custer, formerly with 
the Bureau of European Affairs, 
has joined the secretarial staff 
of the Operations Group in the 
Office of the Deputy Assistant 
Secretary for Politico-Military 
Affairs. 

Carole J. Gellineau, formerly 
with NBC, and Sarita E. McPeake, 
formerly with the Bureau of Inter- 
American Affairs, have joined the 
secretarial staff of the Combined 
Policy Group in the Office of the 
Deputy Assistant Secretary for 
Politico-Military Affairs. 


Albert J. Rabida, formerly as- 
signed to the Defense Department 
under the State-Defense exchange 
program, has been reassigned as 
a Staff Officer in the Operations 
Group of the Office of the Deputy 
Assistant Secretary for Politico- 
Military Affairs, replacing Abe J. 
Moses who has resigned to accept 
employment with private industry. 

Theodore B. Dobbs, formerly 
stationed at Johannesburg, has re- 
ported for duty as an Arms Policy 
and Liaison Officer in the Office 
of Munitions Control. 

James E, Akins, formerly sta- 
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tioned at Baghdad, has reported 
for duty as a Senior Watch Of- 
ficer/Projects Officer with the 
Operations Center of the Execu- 
tive Secretariat. 

Pratt Byrd, formerly assigned 
to the Bureau of European Affairs, 
has been assigned to the National 
Military Command Center of the 
Joint Chiefs of Staff/DoD under 
a current State-Defense arrange- 
ment. Mr. Byrd is replacing 
Frederick H. Sacksteder, Jr., who 
is being reassigned as a Senior 
Watch Officer/Projects Officer in 
the Operations Center of the Exec- 
utive Secretariat. 

Howard V, Funk, formerly with 
the Office of Personnel, has re- 
ported for duty as Staff Assistant 
to Under Secretary for Econom- 
ic Affairs Thomas Mann. Mr. Funk 
is replacing William T. Pryce 
who is being assigned to the For- 
eign Service Institute. 

Eugene T. Schreiber and Weldon 
D. Burson, Central Complement 
officers, have been assigned to 
the "'S'' administrative area for 
one-year rotational training as- 
signments. 


African Affairs 


Deputy Assistant Secretary J, 
Wayne Fredericks attended a por- 
tion of the Massachusetts Institute 
of Technology's Annual Summer 
Conference, Fellows in Africa 
Program, in Sorrento, Italy, from 
July 19-21. Afterwards, he visited 
Kenya for discussions with Presi- 
dent Kenyatta and Foreign Min- 


Central Africa as they depart for study in the United States unde 
the ASPAU, African Student’s Program at American Universities, 


ister Murumbi, and Tanzania for 
discussions with President Nye- 
rere and Foreign Minister Kan- 
bona, Shortly after his return to 
the United States, Mr. Fredericks 
addressed the Foreign Affairs 
Scholars Seminar Program at 
Howard University. 

The Bureau's three newly ap- 
pointed Ambassadors arrived at 
their posts in August or early 
September and assumed charge. 
They are: David M, Bane, An- 
bassador to Gabon; John D, Jer- 
negan, Ambassador to Algeria; 
and David D, Newsom, Ambassador 
to Libya. 

Horace G, Torbert, Jr., former 
Ambassador to the Somali Repub- 
lic, returned to the Department on 
September 7 to assume his new 
duties as Deputy Assistant Secre- 
tary for Congressional Relations, 
Raymond L, Thurston, who has 
been nominated by the President 
to succeed Ambassador Torbert, 
plans to arrive in Mogadiscio in 
October, 

The following Chiefs of Mission 
recently returned to their posts 
after consultation or home leave 
in the United States: Sam P, Gil- 
strap, Ambassador to Malawi; 


Joseph C. Satterthwaite, Ambassa- 
dor to South Africa; Charles D. 
Withers, Ambassador to Rwanda; 
Robert J. Ryan, Ambassador t 
Niger; William Witman II, Am- 
bassador to Togo; James I. Loeb, 
Ambassador to Guinea; and Mer- 
cer Cook, Ambassador to Senegal 
and The Gambia. 

Other Chiefs of Mission in the 
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pureau for consultationduring Au- 

st and September were: Henry 
L, T. Koren, Ambassador to Con- 
go (Brazzaville); G, McMurtrie 
Godley, Ambassador to Congo 
(Leopoldville); Claude G. Ross, 
Ambassador to the Central Afri- 
can Republic; Leland Barrows, 
Ambassador to Cameroon; C, 
Vaughan Ferguson, Ambassador to 
the Malagasy Republic; and Wil- 
liam Attwood, Ambassador to Ken- 

a, 
’ Lambert Heyniger, former Po- 
litical Officer at Elisabethville, 
has assumed his new duties as 
Desk Officer for Angola, Mozambi- 
que, and Portuguese Guinea, He 
replaces George B, High, who has 
been assigned to Guayaquil as 
Deputy Principal Officer. 

Robert P, Smith, former Prin- 
cipal Officer at Enugu, has as- 
sumed his new duties as Desk Of- 
ficer for Ghana, He replaces John 
R, Clingerman, who will spend the 
next year in Paris on a study pro- 
gram in the field of African af- 
fairs. Before leaving for Paris, 
Mr, Clingerman addressed a stu- 
dent group at the University of 
Rochester. His subject was U.S. 
Government policy in Africa, with 
special emphasis on Congo (Leo- 
poldville) where he formerly was 
stationed. 


Tobias J. Boyd, former Ad- 
ministrative Officer at Monrovia, 
and Robert Green, former Dis- 
bursing Officer at Lagos, have 
reported for duty in the Budget 
and Finance Branch of the Office 
of the Executive Director. 


John Y. Millar has been as- 
signed to Dar-es-Salaam as Dep- 
uty Chief of Mission to replace 
Curtis C. Strong, who has been 
acting inthis capacity since March. 
Mr. Strong will return to the De- 
partment to his new assignmentas 
Deputy Director for South Africa 
in the Office of Eastern and South- 
ern African Affairs. The former 
Deputy Director, Peter Hooper, 
has been assigned to Pretoria as 
Deputy Chief of Mission, replac- 
ing G. Edward Clark, who is re- 
turning to the Department as Di- 
rector of the Office of West Afri- 
can and Malagasy Affairs. 

Officers who were in the Bureau 
for consultation during the past 
month included J. Alfred LaFre- 
niere, former Deputy Principal 
Officer at Lourenco Marques; 
Nancy V. Rawls, Commercial Of- 
ficer at Monrovia; John P. Sifling, 
Political Officer at Conakry; Ray- 
mond J, Wach, Political Officer 
at Lagos; E. Gregory Kryza, Ad- 
ministrative Officer at Nairobi; 
Joseph Cheevers, Consular As- 
sistant at Dakar; William L. Carr, 
Administrative Officer at Tanana- 
Tive, and Antonio N. DelGrosso, 
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OTTAWA--Ambassador W. Walton Butterworth, right, recently presented 35-year Length of Service 
Awards to, left to right, Melburn Killeen, Senior General Services Assistant, American Embassy, 
Ottawa; Miss Marion Smith, Administrative Assistant, American Consulate General, Saint John, 
New Brunswick; and Miss May Reside, Consular Assistant, American Consulate General, Halifax. 


Administrative Specialist at Jo- 
hannesburg. 


European Affairs 


The following Chiefs of Mission 
were in the Department on con- 
sultation during August: William 
A, Crawford, Rumania; W, True 
Davis, Switzerland; George J. 
Feldman, Malta; Patricia Roberts 
Harris, Luxembourg; George C, 
McGhee, Federal Republic of Ger- 
many. 

Robert L, Yost, formerly in 
Paris (USRO), has assumed his 
duties as Special Assistant to the 


NAIROBI--Lance Corporal John Frantz, Ma- 
rine Security Guard, receives a promotion 
to Corporal from Deputy Chief of Mission 
James Ruchti. Corporal Frantz previously 
served as an Embassy guard at Dhahran. 


Assistant Secretary for European 
Affairs. 

Boris H, Klosson has reported 
for duty as Director of the Soviet 
and Eastern European Exchanges 
Staff, replacing Frank G, Siscoe 
who has been assigned to Copen- 
hagen as Deputy Chief of Mis- 
sion, 

Mrs. Susan Eader, Post Man- 
agement Officer for the British 
Commonwealth and Northern Eu- 
ropean area of the Office of the 
Executive Director, retired on 
August 31 after 37 years of Gov- 
ernment service. She is succeeded 
by Roy C,. Nelson who formerly 
served as Administrative Officer 
in Kuwait. 

On August 16, Christopher 
Squire of the Office of Eastern 
European Affairs travelled to To- 
ledo, Ohio, to brief the 17 mem- 
bers of the Intercollegiate Swim- 
ming All-Stars before their de- 
parture to Budapest. After a 15- 
day stay in Budapest where they 
were to compete in an inter-uni- 
versity sports meeting, the All- 
Stars split into two teams and 
visited other cities in Eastern 
Europe and the Near East before 
returning to the United States, 


Far Eastern Affairs 


Deputy Assistant Secretary 
Robert W. Barnett attended the 
World Population Conference 
which was held in Belgrade during 
the period August 30 to September 
10. 

William P, Sullivan, Ambas- 
sador to Laos, and Henry A, 
Byroade, Ambassador to Burma, 
were recently in the Department 
on consultation. 

Following a period of con- 
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MANILA--At a special awards ceremony recently, Ambassador William 
McC. Blair, Jr., presented a Superior Performance Award to Carlos 
Navarro (far right) of USIS; suggestion cash awards to six local 


sultation in the Department, Edwin 
O. Reischauer, Ambassador to 
Japan, addressed the Japan- 
American Society in Chicago on 
August 19. 

Alf E. Bergesen, former Chargé 
at Phnom Penh, will begina seven- 
to-ten-month fellowship at the 
Woodrow Wilson School at Prince- 
ton University following his home 
leave. 

Robert J. Ballantyne, former 
Officer-in-Charge of Philippine 
Affairs, has been assigned to the 
Industrial War College. Paul Kat- 
tenberg has replaced Mr. 
Ballantyne. 


The following officers were re- 
cently in the Department on con- 
sultation: Graham Martin, Ambas- 
sador to Thailand; Moncrieff J. 
Spear, Special Assistant for Co- 
ordination at Bangkok; Donald Mc- 
Cue, Deputy Chief of Mission at 
Kuala Lumpur; Edward R. Kelley, 
newly-appointed Administrative 
Officer at Rangoon; Donald L. 
Ranard, newly-appointed Deputy 
Chief of Mission at Rangoon; John 
G. Bacon, Administrative Officer 
at Saigon; Theodore Tremblay, 
former Counselor for Political 
Affairs at Bangkok; James Mag- 
danz, Counselor for Adminis- 
tration at Tokyo; Earl Churchill, 
Budget and Fiscal Officer at 
Saigon; and Konrad Bekker, former 
Deputy Chief of the Economic Sec- 
tion at Bangkok. 


Dana Orwick has been assigned 
to Bangkok as Counselor for Po- 
litical Affairs replacing Theodore 
Tremblay. 


Lt. Colonel Robert M. Cowherd 
has replaced Lt. Colonel John 
R. D. Cleland who has been as- 
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signed to Carlisle Barracks, Penn- 
sylvania. 

Amos Yoder has been assigned 
to Bangkok as Economic Officer 
replacing John J. Harter. 

William A. Wieland has been 
assigned to Canberra as Super- 
visory Consular Officer and Coun- 
selor of Embassy for Consular 
Affairs. 

William Hitchcock has assumed 
his duties as SEATO Affairs Of- 
ficer replacing Louis Link who has 
been assigned to Suva as Princi- 
pal Officer. 

Richard T. Ewing has replaced 
John B. Dexter as Deputy Direc- 
tor of the Office of Southeast 
Asian Affairs. 


Lindsey Grant, formerly Direc- 
tor of the Office of Asian Com- 
munist Affairs, has been assigned 
to New Delhi as Political Officer. 

Robert C. LaPrade, formerly 
Post Management Officer in the 
Office of the Executive Director, 
has assumed his duties at Taipei 
as Supervisory Procurement and 
Supply Officer. 


Joseph Kozlowski has reported 
for duty in the office of the Exec- 
utive Director. 


H. Kent Goodspeed has assumed 
his duties as Officer-in-Charge of 
Indonesian Affairs vice Edward C. 
Ingraham, Jr., who has been as- 
signed to the National War College. 


Daniel Sullivan has assumed his 
duties in the Office of Southwest 
Pacific Affairs as International 
Economist for Indonesia, Australia 
and New Zealand. 

Gilbert Larsen has been as- 
Signed to Sydney as Commercial 
Officer vice Robert A, Thayer. 

Burton Levin has been assigned 


eel 


employees; and 20-year Length of Service awards to 12 loco 
employees of the Embassy, USIS and the Regional Service Cente: 
The Ambassador is shown above (center) with the award recipients 


to Hong Kong as Political Officer 
replacing Heyward Isham. 

Robert F. Kan has beenassigned 
to Tokyo as Commercial Officer, 

Robert L. Brown has been as- 
signed to Taipei as Counselor for 
Economic Affairs replacing Walter 
Smith, who has been assigned to 
Canberra as Counselor for 
Economic Affairs. 

Edward R. Kelley has beenas- 
Signed to Rangoon as Administra- 
tive Officer replacing Harris Ball 
who has been assigned to the 
Bureau of Inter-American Affairs. 

Donald L,. Ranard has been as- 
signed to Rangoon as Deputy Chief 
of Mission replacing Philip H, 
Chadbourn, Jr., who has been as- 
signed to Saigon as Mission Co- 
ordinator. 

Richard L, Sneider has assumed 
his duties as Bureau Public Af- 
fairs Advisor replacing John W. 
Henderson, who has been assigned 
to Taipei as Public Affairs Of- 
ficer. 

Albert Lakeland has assumed 
his duties in the Bureau as Staff 
Assistant replacing John Lloyd, 
who has been assigned to the 


Johns Hopkins University Schoolf | 


for Advanced International Studies. 
Lyall Breckon is attending Thai 





language training at the Foreign 


Service Institute. 

Christopher Norred, formerly 
Officer-in-Charge of Korean Af 
fairs, has been assigned to the 
Naval War College. 

Allan E, Wendt, Area Personnel 
Officer, has returned froma famil- 
iarization trip to Saigonand Toky® 

Catherine Fleming has been as 
signed to Canberra as Secretary 
the Ambassador. 


Norma L, Reis has beenassigneé 
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to Taipei as Secretary to the 
Ambassador. 

| Kathleen Dougherty has beenas- 
signed to Manila as secretary in 
the Political Section. 

Lenore Finch, secretary in the 
Office of East Asian Affairs, has 
resigned to return to the Virgin 
Islands with her husband. 

As a result of the recent ad- 
ministrative reorganization, the 
following personnel from PER 
were transferred to Bureau rolls, 
effective July 2: William Sherman, 
Lyle Piepenburg, Allan Wendt, 
michard H. Howarth, Kathryn 
root, Eleanor Goodman, Dorothy 
Conyers, Betty Breitenbach, 
Frances DePalma. 

The following personnel from the 
Difice of Foreign Buildings were 


RIO DE JANEIRO--Ambassador Lincoln Gordon presents a cash award to local employee Se- 
raphim J. Emiliano of the Commercial Section for 22 years of excellent service with the Embassy 
here. Above, from left, are Commercial Attaché Edward J. Bash, Economic Officer Helen Briggane 
Inter-American Affairs (partially hidden), Ambassador Gordon, Counselor of Embassy Robert B. Elwood, local employee 
Jose A. M. Leite, Mr. Emiliano, local employee Deonisio A. Hammermann, local employee Ger- 
mann R. Soares, Personnel Officer Martha E. Carter, and local employee Nice Pitta de Castro. 


feldt and Ida Schreiner. 


Jack H, Vaughn, Assistant Sec- 
retary for Inter-American Affairs, Arkansas; Bourke B,Hickenlooper gram with the State of Tlaxcala, 
headed a delegationwhichdeparted of Iowa; Stuart Symington of Mis- Mexico. 
from Washington August 19tovisit souri; and Milward Simpson of Patricia Ann Price has re- 
several Latin American nations in Wyoming. Also in that delegation placed John Elac as the Executive 
observance of the fourth anniver- were: Thomas C, Mann, Under Assistant to the Deputy U.S. Co- 
sary of the Alliance for Progress, Secretary of State for Economic ordinator, Mr. Elac joins the fac- 

Accompanying Mr. Vaughn to Affairs; Jack Valenti, Special As-  ulty of the University of California 
Mexico, El Salvador, Panama, sistant to the President; Harold at Berkeley, where he will conduct 
Ecuador, Bolivia, Chile, and Peru Linder, President of the Export- a graduate seminar onthe Alliance 
were; Diego Asencio, his Staff Import Bank; and H, Andre Weis- and will participate in the Univer- 
Assistant; Leveo Sanchez, Direc- mann, Deputy Director of the Of-  sity's study group on Brazil. Miss 
tor of the Office of Institutional fice of Brazilian Affairs, Price has spent most offour years 
Development; Serban Vallimar- David Bronheim, Deputy U.S. in AID's Office of Caribbean Af- 
escu, ARA Public Affairs Adviser; Coordinator of the Alliance, par- fairs, 

Jerry O'Leary, Washington Even- ticipated in its fourth anniversary Rodger C, Abraham, Executive 
ing Star; Gerry Hannifin, Time celebration at the World's Fair on Director, chaired two administra- 
Magazine; John Goshko, Washing- August 18, The following day he tive conferences with State and AID 
ton Post; Hal Hendrix, Scripps- departed on an 18-day tripthrough officials in Latin America re- 
Howard; and Harry Caicedo of Latin America for meetings with cently. Officials assigned in Cen- 
USIS, The delegation visited sev- AID officials in the field, tral America met with Mr, Abra- 
eral Alliance projects en route, James Boren, director of the ham and his team in Mexico City 

On a similar mission August Partnersofthe Alliance Programs, August 16-20. A similar meeting 
5-10, Mr. Vaughn was accompanied visited Oklahoma City recently to was held in Buenos Aires August 
to Brazil by four U.S, Senators, help civic leaders throughout the 23-27 for officials assigned in 
They were: J, W. Fulbright of state organize a "Partners" pro- South America, 
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ry to WONCLOVA, MEXICO--U.S. Vice Consul Donald R. Tremblay, Seflor José Gonzolez B., Seor Armando Castillo Lomas and other 
iedras Negras, center, left, recently participated in a wreath civic leaders. The Vice Consul also presented books and pamphlets 
| laying ceremony at the statue of General Ingacio Zaragoza dur- to Sehor Manvel Charles, Secretary General of Section 147 of the 
ignedB ing on official visit here. With him are the Mayor of Monclova, Miners of Monclova, following a meeting with Union officials. 
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Powhattan Baber, former Deputy 
Executive Director, has been as- 
signed to Mexico City as Admini- 
strative Officer. 

Two of our ambassadors in Cen- 
tral America were in Washington 
recently on consultation: Aaron S, 
Brown, Ambassador to Nicaragua, 
and Raymond Telles, Ambassador 
to Costa Rica, 

Norman Cohen, Chief of the 
Central America and Panama 
Lending Division, Office of Cap- 
ital Development, and Oliver L, 
Sause, Director, Office of Central 
American Affairs, spent a week 
in Guatemala City on final ne- 
gotiations for the $35 million Cen- 
tral American Integration Fund 
loan, This loan, a landmark in 
United States assistance to Latin 
America, was signed by Presi- 
dent Johnson in a White House 
ceremony July 28. 


Philip Glaessner, Director, Of- 
fice of Capital Development, con- 
ferred with U.S, officials in Santo 
Domingo recently on the capital 
assistance program for the Do- 
minican Republic. 


Martin Gerson, loan officer with 
the Office's Private Enterprise 
Division, spent two weeks in the 
Dominican Republic to aid in the 
preparation of the assistance pro- 
gram, 

More than 100 friends and as- 
sociates attended a farewell party 
for Stanley I, Grand, former Deputy 
Director of Capital Development, 
who has been assigned to the AID 
mission in Peru, 

Stafford Mousky, former de- 
velopment officer on the Bolivia 
desk, has been assigned to Lima, 
Peru, as an assistant program 
officer, 

Malcolm R, Barnebey has been 
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named Director of Ecuadorean- 
Peruvian Affairs, The new Deputy 
Director is J, Robert Busenburg, 
who had served previously as As- 
sistant Director for Peruvian De- 
velopment. 

Glen H, Fisher, formerly of FSI, 
has assumed the duties of Chief of 
Ecuadorean Affairs, replacing 
John E, Karkashian, who is now 
serving as head of the political 
section in our Embassy at Panama, 
Keith E, Angell has resumed his 
duties as Assistant Chief of Ecua- 
dorean Affairs after attending a 
Foreign Affairs Management 
Policy Seminar at FSI, 


Near Eastern and 
South Asian Affairs 


The employees of the Bureau 
assembled in the NEA Executive 
Suite on August 19 to say good- 
bye to Assistant Secretary and 
Mrs, Phillips Talbot, who have 
departed for their new assign- 
ment at Athens. The Talbots were 
presented with a scroll by Deputy 
Assistant Secretary William J, 
Handley containing the Bureau's 
farewell message which had been 
translated and lettered in Greek 
and signed by all employees. 

Other departures include John 
D, Jernegan, formerly Deputy As- 
sistant Secretary, who has been 
named Ambassador to Algeria; 
Eddie N, Williams, who has been 
assigned as Special Assistant for 
Employment Practices; Marilyn 
Jackson, who will become Am- 
bassador Talbot's secretary in 
Athens; Stephen Baldanza, return- 
ing to USIA from his Public Af- 
fairs Adviser detail; Martin G, 


Manch, Executive Director, named 
as Counselor for Administration 


BOMBAY--Consul General Milton C. Rewinkel chats with Governor Nityanand Kanungo, left, of 
Gujarat State and Governor P. V. Cherian of Maharashtra State, both of which are in his Con- 
sular District, at the inauguration of a symposium on meteorological results of the Interna- 
tional Indian Ocean Expedition. Governor Kanungo formerly was Minister for Civil Aviation. 
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at Athens; and Col. Donald Bunte 
returning to DoD from an assign. 
ment as Officer-in-Charge, Pp. 
litico- Military Affairs. 

Welcomed aboard during the past 
month were: Daniel C, Brown, wh 
is the new Public Affairs Adviser, 
Paul Hallman, from Cairo, the 
new Executive Director; Lt. Col, 
Billy W. Byrd, whohas been desig. 
nated as the Officer-in-Charge, 
Politico-Military Affairs and who 
is presently on a trip in the area 
Munro P, Jones and Robert Blais 
who joined the Post Management 
Staff. 

Franklin J, Crawford, formerly 
India Desk Officer, has been as. 
signed as Officer-in-Charge, Iran. 
ian Affairs, 

Among officers arriving in the 
Bureau on consultation were; 

Robert C, Strong, Ambassador 
to Iraq; 

William Brewer, formerly Dep. 
uty Chief of Mission, Kabul, as- 
signed to Policy Planning Staff; 

Garrett Soulen, formerly at FS], 
assigned to Colombo as_ Deputy 
Chief of Mission; 

Frank Butler, assigned to Athens 
as Economic Counselor; 

David Gamon, formerly Chief of 
Political Section at Colombo, who 
is assigned to the Department; 

Kenneth Kurze, formerly Gen- 
eral Services Officer at Katmandu, 
who has been assigned to the Ope- 
rations Center; 

George Toulmin from the De- 
partment, assigned to New Delhi 
as Management Analyst; 

Thomas Prince, from Baghdad, 
assigned to Lahore as Adminis- 
trative Officer; 

Mary J. Roberts, transferring 
from Bogota to Dacca as Personnel 
Officer; 

Howard Ashford, from Kabul, 
who has been detailed to Air War 
College at Maxwell Air Force 
Base; 

Dr. John H, Baker and Richard 
Blalock, Medical Officer and Po- 
litical Officer from Taiz, trans- 
ferring to Baghdad and Oran, re- 
spectively; 

Donald S, Harris, Political Of- 
ficer, transferring from Tel Aviv 
to the Department; 


Frank Wallace, formerly Gen- 
eral Services Officer at Jidda, 
transferring to the Department; 

John Wheelock, Principal Of- 
ficer at Aden, who is assigned to 
the Department; 

Thomas 
ficer from Athens, 
to Tel Aviv; 


David Morrison, transferring to 


Jerusalem as Consular Officer; 


James Akins, Chief of the Po: f 


litical Section at Baghdad, trans- 
ferring to Department; 
Gene Marshall, Joseph Mont 
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TEHRAN--Charge’ d’Affaires Martin F. Herz, who broke his hip in an 
accident on Friday the Thirteenth (August), runs the Embassy from 
a hospital bed in the absence of Ambassador Armin H. Meyer. Meet- 
ing with him are (from left) R. Clayton Mudd, Special Assistant to 


ville, Thomas Gallagher, and Louis 
Kunzig, all assigned as junior 
officers at Damascus, Baghdad, 
Jidda, and Colombo respectively; 

Otho Eskin, Consular Officer 
from Damascus, assigned to the 
Foreign Service Institute for lan- 
guage study; 

Samuel J, Hamrick, Visa Of- 
ficer from Beirut, transferring 
to St. Johns; 

Donald C, Ide, assigned, to Bei- 
rut as Commercial Attache; 

Ernest Gutierrez, Consular Of- 
ficer, transferring from Cairo to 
Bogota, and Frederick E, Myers, 
Consular Officer, transferring to 
Cairo, 

Helen J, Mullen, Personnel Of- 
ficer, returning to Cairo; 

Max E, Hodge from Bonn, trans- 
ferring to Athens as Commercial 
Officer; 

Edward M, Cohen, Economic Of- 
ficer, returning to Athens; 

John G, Day, Political Officer 
and Grafton Jenkins, Building Sup- 
» erintendent, both returning to 
Athens; 

David Rowe, assigned as Con- 
sular Officer at Thessaloniki. 


Administration 


Richard W, Barrett, who heads 
the Office of Management Plan- 
ning, has been appointed Director 

of the newly established Program 
| Analysis Staff within that office. 
Mr. Barrett has primary re- 
Sponsibility in the Department for 
implementing the President's Cost 
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ald S$. Bushnell, and 


Reduction and Management Im- 
provement Program. 


James J. Byrnes, formerly Ad- 
ministrative Officer at Ottawa, 
has been assigned as Deputy Di- 
rector for Management, Foreign 
Service Institute. Mr. Byrnes is 
replacing John H. Moore, who 
has reported for duty as Counselor 
for Administration, Ankara, 
Turkey. 


Elbert R. Williams, formerly 
with the Operations Center, has 
been named Chairman of Local 
Employee Training, Foreign Serv- 
ice Institute. 


Economic Affairs 


Joseph A, Greenwald, Deputy 
Assistant Secretary for Interna- 
tional Trade Policy and Econom- 
ic Defense, served as Chairman 
of the United States Delegation to 
the second session of the U.N, 
Trade and Development Board held 
in Geneva from August 24 to Sep- 
tember 14. Bernice Goldstein of 
the General Commercial Policy 
Division served as technical sec- 
retary of the U.S. delegation. 

Stanley Nehmer, Director of the 
Office of International Commodi- 
ties, was Chairman of the U.S, 
delegation to the UNCTAD Com- 
mittee on Commodities which met 
in Geneva during July and August. 
Virginia McClung of the Tropical 
Products Division also attended 
the meeting. Miss McClung served 
as U.S, representative to the first 
meeting of a working party on the 


the Ambassador; Col. Jack E. 
blonsky of ARMISH/MAAG, Economic Counselor Robert H. Harlan, 
USAID Director Howard L. Parsons, Administrative Counselor Ger- 


Barton and Maj. Gen. Harvey J. Ja- 


Public Affairs Officer Dr. Henry F. Arnold. 


International Organization of Com- 
modity Trade in Geneva. 


William K, Miller, Director of 
the Office of Maritime Affairs, is 
serving as Chairman of the U.S, 
delegation tothe biennial Assembly 
of the Intergovernmental Maritime 
Consultative Organization (IMCO), 
Carroll Perry, Jr., Adviser in the 
Office of Maritime Affairs, is also 
attending the meeting in Paris. 


Robert R, Brungart has been 
named Chief of the General Com- 
mercial Policy Division. William 
E, Culbert has been named As- 
sistant Chief of the Division. 


Mary E. McDonnell entered on 
duty in the Temperate Products 
Division after completing advanced 
economic studies at Harvard Uni- 
versity. 

Terrell E, Arnold has joined 
the staff of the Temperate Prod- 
ucts Division following completion 
of a year of economic training at the 
University of California, Berkeley. 
Mr. Arnold replaces Gerald A, 
Friedman, who is en route to the 
University of California, Los An- 
geles, for a year of African area 
study, 


Allen R, Ferguson, former Co- 
ordinator for International Avia- 
tion, resigned from the Depart- 
ment August 13, Mr. Ferguson is 
now Director of the Economic Di- 
vision at the Planning Research 
Corporation in Washington, D.C, 

Paul L, Sitton, former Deputy 
Coordinator for International Avi- 
ation, has accepted a position at 
the Department of Commerce as 
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AMMAN--Radar operations on the bridge of the U.S. Navy destroyer, USS Jonas Ingram, 
receive close scrutiny during the ship's recent I-day goodwill visit to the Red Sea port 
of Aqaba. From left are Minister of Interior Abdul-Wahhab al-Majali; Prime Minister Wasfi 
at-Tal; U.S. Ambassador Robert G. Barnes, and Commander J.S. Kern, Captain of the Navy destroyer. 


Director, Office of Transportation 
Programs, 

During the month of August, Hen- 
ry T. Snowdon, Chief of the Avia- 
tion Negotiations Division, chaired 
the U.S, delegation in aviation ne- 
gotiations at Tokyo. 

Joan S, Gravatt, Aviation Liaison 
Division, was one of two U.S. 
women delegates featured in the 
Montreal Star during the fifteenth 
Session of the Assembly of the In- 
ternational Civil Aviation Organi- 
zation (ICAO) last month, 

David R, Alexander, Transpor- 
tation Economist with the Aviation 
Liaison Division, has become the 
special assistant to the Washing- 





ton Director of Economics at the 
Planning Research Corporation, 


Ernest A, Lister, Civil Air At- 
tache, American Embassy, Paris, 
who also served on the U,S, dele- 
gation to the ICAO Assembly, has 
accepted a position in the Com- 
merce Department under Alan S, 
Boyd, the Under Secretary for 
Transportation, 


Velma S, Brown now works with 
the Trade Information Committee 
as secretary to the Chairman, 


Jane Stevens, secretary with 
the Aviation Liaison Division, re- 
signed from the Department Au- 


gust 13. 





MONROVIA--Ambossador Ben Hill Brown, Jr., left, welcomes professional basketball player 
Sihugo Green of the Baltimore Bullets to Liberia. Mr. Green, an American Specialist, spent the month 
of August working with young Liberian basketball players under sponsorship of the State 
Department's Educational and Cultural Exchange Program. He arrived in Liberia in July. 
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Educational and Cultural Affairs 


Arthur W. Hummel, Jr., re. 


linquished his duties as Acting ff 


Assistant Secretary in mid-Ay. 
gust, departing for his new pos 
in Taipei where he will be Deputy 
Chief of Mission. Harry C. Me. 
Pherson, 


reau farewell party for Mr. Hum. 
mel in the Diplomatic Functions 
Area, Details 
appointment of the new Assistant 
Secretary, Charles Frankel, ap. 
pear elsewhere in this issue. 
Harold E, Howland, formerly 
director of the Office of Far East. 
ern Programs (CU/FE), has been 
named Deputy Assistant Secretary 


of State. His replacement in CU/FE} 


will be John H, Esterline, former 
Counselor of Embassy for Public 
Affairs in Manila. 


in educational exchange work by 
setting up the early Fulbright Pro. 
gram in Germany in 1949, and has 
been with the program in Wash- 
ington since 1952 when it was 
called IES, has terminated his 
post-retirement duties as adviser 
on foreign currencies, His many 
friends in the Bureau honored him 
with a farewell luncheon at 
Blackie's on August 31. 

Ralph C. Talcott, a former Bu- 
reau officer, has returned to CU 
from the Bureau of Near Eastern 
and South Asian Affairs. He will 
be in the Greek, Turkish, Iran 
area of the Office of Near East- 
ern and South Asian Programs. 


Edwin J. Neumann has been as- 
signed to the Office of European 
Programs (CU/EUR) vice Bill 
Henry. Mr. Neumann's last post 
was USIS Vienna. 

Constance V, Stuck, formerly a 
Budget and Fiscal Officer in Bel- 
grade, has been assigned to the 
Office of Inter-American Regional 
Programs. 


Larry Carlson, of CU/EUR, was 
the recipient of a cash award for 
a cultural exchange suggestion. 
Mr. Carlson suggested that Ameri- 
can Specialist grantees be oc- 
casionally routed through Canada. 
At small additional cost they can 
make lecture or seminar appear- 
ances that would add significantly 
to the relatively limited program 
there. 

Vincent P, Wilber, who headed 
the 
CU/EUR, has been posted to 
Georgetown, British Guiana. 

Michael Chiappetta, of the Multi- 
lateral Policy Planning Staff, (CU/ 
MPP), winds up his Bureau tour 
after an anticipated special detail 
as a consultant to the UNESCO 


conference in Tehran, Mr. Chiap- > 
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Jr., whose appointmer } 
to the White House staff was re./ 
cently announced, sponsored a By. / 


of the announced) eign S 


Western European area of} 
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} petta will join the staff of Indiana 


University, as professor of Com- 
parative Education, 


Intelligence and Research 


Albert E, Carter has beendesig- 
nated Acting Deputy Director for 
Coordination, replacing Alfred T. 


) Wellborn, who has been assigned 


as Deputy Chief of Mission at 
Mr. Wellborn 
is attending courses at the For- 
eign Service Institute before de- 
parting for his new duties. 

Eric Willenz, who for the past 
eight years has served as an 
intelligence research specialist 


» in INR's European office, has been 
een p 


designated Special Assistant tothe 
Deputy Director for Research 
(DDR) and senior specialist on in- 
ternational communism in the Bu- 
reau.e In his new function Mr. 
Willenz will devote himself pri- 
marily to matters of communist 
doctrine, strategy, and tactics in 
relation to the international com- 
munist movement. He will also 
serve as chairman of INR's Com- 
mittee on World Communism 
(CWC), which conducts a Bureau- 
wide program of research on 
various aspects of communism, 
analyzing the activities of com- 
munist front organizations and 
communist parties throughout the 
non-communist world. The CWC 
prepares the Bureau's annual re- 
port on the World Strength of the 
Communist Parties. 

William M. Stewart, DDR's Pub- 
lications Review Officer, has been 
assigned to the Office of Research 
and Analysis for Near East and 
South Asia (RNA) as an analyst 
for South Asian affairs. His re- 
placement in DDR is Henry Y. 
McCown, who has been an in- 
telligence research specialist in 
the Office of Researchand Analysis 
for Europe (REU). 


Elsewhere in RNA, Marguerite 
Cooper and Brian Kirkpatrick have 
been reassigned to the Foreign 
Service Institute. Miss Cooper, 
who handled INR's Ceylon desk, 
and Mr. Kirk- 
patrick will prepare for an as- 
Signment in South Viet-Nam. 

Harold Glidden, Chief of RNA's 
Near East Division, delivered a 
lecture at Georgetown University 
on Near Eastern reaction to po- 
litical modernizing forces ema- 
nating from the West. 


William H. Lewis, Chief of the 


)Northern and Eastern Division of 
the Office of Research and An- 
alysis for Africa (RAF), has taken 
jleave of absence to accept a 10- 
smonth 


appointment 


as Visiting 
Professor at the 


University of 





hMichigan. While there he will as- 
PSist 


in the development of the 
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University of Michigan's Center 
of North African Studies. 

C. Thomas Thorne, Jr., will 
serve as Acting. Division Chief 
during Mr. Lewis' absence, and 
William E, Berry, Jr., in turn 
will assume Mr. Thorne's duties 
in the RAF Director's office. 

John W., MacDonald has re- 
ported to RAF from Tripoli. He 
will work on northern African 
affairs. Mr. MacDonald, a graduate 
of Cornell, previously served in 
Tangier, Zurich, and Paris. 

RAF's Summer Intern William 
Harris was on Channel Four Au- 
gust 15 with five other Foreign 
Affairs Scholars who were also 
summer interns in the Depart- 


ment. The group discussed ''Life 

in a Southern Negro College.’ 
Philip Adler has 

duty 


reported for 
in the Office of Research 





Europe to attend the Fifth Inter- 
national Conference on World Poli- 


tics in Noordvijk, Holland; to at- 
tend a seminar on the economy 
of Eastern Europe in Venice; and 
to lecture on "Ideological Muta- 
tions of Marxism'' at the Johns 
Hopkins University Center in Bo- 
logna. 

Kermit Midthun, who has been 
chief of RSB's USSR Division, has 
been assigned to the Senior Officer 
Seminar at the Foreign Service 
Institute. Paul K. Cook is Acting 
Division Chief. Harlan Moen has 
been assigned to Embassy Moscow. 

Dr. Lewis M. Alexander, Head 
of the Department of Geography 
at the University of Rhode Island, 
recently spent a week in Washing- 
ton consulting with the staff of the 
Office of the Geographer. The re- 
sult was an International Boundary 


HAMILTON--J. W. Sykes (second from left), Colonial Secretary and Officer Administering the 
Government, is briefed on the mission of the U.S. Air Force in Bermuda by Col. Oren J. Poage 
(second from right), Commander, Kindley Air Force Base. With them are Consul General George 
W. Renchard (left) and Capt. M. Vance Dawkins, new Commander, U.S. Naval Station, Bermuda. 


and Analysis for American Re- 
publics. Returning from assign- 
ment in Monterrey, Mexico, Mr. 
Adler previously served in INR 
with RSB and DDR. 

Henry Mattox has left RAR for 
further economic training at Har- 
vard University where he will 
register at the Littauer Center. 

Meredith B. Givens, Director of 
the Office of Research in Econom- 
ics and Science (RES), attended the 
Second World Population Confer- 
ence at Belgrade, Yugoslavia. 

Helmut Sonnenfeldt, Deputy Di- 
rector of the Office of Research 
and Analysis for Soviet Bloc (RSB), 
stopped for consultation at Em- 
bassy Paris on his return from 
Geneva, where he served as a 
member of the U.S. delegation to 
the disarmament talks. 


Herbert Block of RSB is in 


Study on the Austria-Italy Bound- 
ary with its problems of ethnic 
minorities. 

Professor Fred Greene of Wil- 
liams College, Williamstown, 
Massachusetts, served as a con- 
sultant in the Office of Research 
and Analysis for Far East (RFE) 
during August. 

Edwin Jones, officer inthe Asian 
Communist Division of RFE, is on 
a year's leave of absence to work 


at the Rand Corporation. John 
Thomson of RFE is in the Far 
East. 


Halvor O. Ekern and Mitchell 
K. Stanley of the Office of the 
Deputy Director for Coordination 
(DDC) visited Dayton, Ohio, to at- 
tend interdepartmental meetings 
dealing with research on biographic 
information. 

Charles Luckett of DDC has de- 
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SWEARING IN CEREMONY--Gathered around to witness the swearing 
in of former Ambassador to Iran Julius C. Holmes (center) as Chair- 
man of the U.S. Delegation to the plenipotentiary conference of the 


International Telecommunication 
treux, Switzerland, were, 


parted for our Embassy in Reyk- 
javik, Iceland, where he has been 
assigned to the Administrative 
Section. 

Dr. Forrest Clements, Office of 
International Training in AID, has 
accepted anappointment as perma- 
nent chairman of the Foreign Area 
Research Subcommittee on Inter- 
national Education. The Subcom- 
mittee discussed a possible follow- 
up to the inter-agency conference 
on ''Changing Roles of Youthin De- 
veloping Nations,'' which was held 
at Howard University last year. 
The members favored a second 
conference exploring the theme of 
the leadership emergence all over 
the world on a cross-cultural 
basis. 

New officers in the External 
Research Staff (XR) include Miss 
Carol Jean Young of the Personnel 
Division and three Foreign Serv- 
ice officers who have been as- 
signed on detail: Charles W. Hene- 
bry, just returned from anassign- 
ment in Basra; Richard A. Mintz, 
recently posted in Bamako; and 
Benjamin Hardy, from the Bureau 
of African Affairs. 

Dr. William Nagle, XR Director, 
attended the annual meeting of the 
American Sociological Associa- 
tion, and James Moss attended the 
American Psychological Associa- 
tion's meeting--both in Chicago. 


International Organization Affairs 


Richard F, Pedersen, Coun- 
sellor of Mission, visited Japan 
during the first two weeks of 
August to attend the International 
Conference of the Young Men's 
Christian Association in Tokyo. 
He also had four days of consul- 
tation with our Embassy there 
and talked with Gaimusho officials. 
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Union now being held in Mon- 
from left, James Simsarian, 
Charge, International Scientific Organizations; Norman Armour, Jr., 
Assistant Chief of Protocol, Ceremonial Affairs; Philip H. Tre- 
zise, Deputy Assistant Secretary for Economic Affairs; Rosel H. 


national 
Officer-in- 


Bernard J. 


Conferences 


(OIC), 


Jack R, Johnstone of the Office 
of International Economic Affairs 
(OES) has been assigned to Am- 
man, 

Heather Clarke, OES, was de- 
tailed to Santo Domingo from July 
8 to August 13, 

John Cates, Adviser, Latin 
American Affairs at the U.S, Mis- 
sion to the U.N., spoke before a 
group of Peace Corps Volunteers 
at the University of Texas on 
August 12. 

Twenty-two Civil Service Com- 
mission Federal College Interns 
attended a seminar program on 
the work of the United States Mis- 
sion to the United Nations and on 
the United Nations itself on August 
13. They finished their day witha 
party in the garden of the U.S, 
Mission where they met the sum- 
mer interns from the United Na- 
tions, 


Public Affairs 


Special Assis- 
tant Frank Sie- 
verts addressed 
the American Le- 
gion-sponsor- 
ed Girls Nation in 


the Department on ~— s 
= i 


"The Formulation 
of American For- 
eign Policy.'' He ae 
also spoke to the # j 
public affairs 
workshop of the 
International Federation of Busi- 
ness and Professional Women's 
Convention. Earlier, he spent two 
weeks in Santo Domingo on public 
affairs responsibilities in the Em- 
bassy. 

The following designations were 
made in the Historical Office: 
Fredrick Aandahl, Chief of the 






Mr. Sieverts 


Rotklein, 


and Francis 


Hyde, Commissioner, FCC, and Vice Chairman, ITU; Harlan Cleve. 
land, Ambassador to NATO; Joseph Palmer II, Director General o} 
the Foreign Service; Joseph J. Sisco, Assistant Secretary for Inte.|. 
Organization ‘ 
Office of Telecommunications and Vice Chairman of ITU; Jaco! 
D. Beam, Assistant Director, Bureau of International Relations, ACDA:| 
of Internation! # 


Affairs; Carl W. Loeber, Acting Directo,” 


Office 


Cunningham, 


Program Officer, 
Director of OIC.” 
Western Branch in the Foreign 
Relations Division; Ralph R. Good- 
win, Chief of the General Branch 
of the Foreign Relations Division; 
and John P,. Glennon, Assistant 
Chief of the Research Guidance} 
and Review Division. 


Harry W. Seamans, Chief, Or- 
ganization Liaison Division, Of- 
fice of Public Services, spoke be- 
fore the Board of Directors and 
Past Presidents of Lions Inter- 
national at that organization's re- 
cent convention in Los Angeles. 
Plans are under way to step w 
the Lions' foreign affairs program. 


Walter C., McPherson, Organi- 
zation Liaison Officer, Office of 
Public Services, attended the Vet- 
erans of Foreign Wars Convention, 
August 13-17, in Chicago, Illinois. 
The Convention was addressed by 
Vice President Hubert Humphrey. 
He also attended the American Le-| 
gion Convention in Portland, Ore- 
gon, which Secretary of State Rusk 
addressed on August 24. 


The Office of Media Services 
assisted Mrs. JohnR, Clingermai, 
wife of the Acting Officer it 
Charge, Ghanaian Affairs, in at 
ranging for the publication inj 
national magazine of a story of 
her experiences inthe Congo (Leo- 
poldville), 


The Broadcasting and Film 
Services Division completed Tl 
and radio spot announcements for} 
use by the Employment Divisio 
in recruiting. O/EMP reports re- : 
sponse excellent. § 


Mrs. Mary Hoffmaster Jordanj 
formerly of the Director's office 
(P/EX), joined the Office of Media 
Services on August 16. 

Mrs. Jean Meader assiste? 
WSB-TV Atlanta in filming an Up 
usual one half-hour show featuritif 
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Secretary Rusk reminiscing about 
pis youth in Georgia. 


All members of the Broadcasting 


| and Film Services Division as- 


sisted NBC in preparing its un- 
precedented 3-1/2-hour specialon 


' American Foreign Policy, which 


cia 


[nter- | 
acta 
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tione 
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eign 
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was televised on Tuesday, Sep- 
tember 7, from 7:30 to 11:00 p.m. 

The Broadcasting and Film 
Services Division, as part of a 
continuing project of cooperation 
with educational television, as- 
sisted WETA (Channel 26) in pro- 
ducing a Foreign Policy '65series 
program devoted to Viet-Nam. As- 
sistant Secretary William P, Bundy 
appeared with Senators George 
McGovern and Gale W. McGee and 
Professor George Kahin. 


Office of Security 


Floyd W. McCoy, Regional Se- 
curity Officer in Athens, who was 
evacuated to the Bethesda Naval 
Medical Center last month for 
examination and treatment, is do- 
ing well and hopes to leave the 
hospital soon, 

Frank H, Lindsay has resigned 
after seven and one-half years 
service in Security's Executive 
Staff to attend college on a full- 
time basis. He was honored at a 
luncheon on August 19 by many 
of his colleagues, 

The eighth Senior Seminar in 
Foreign Policy, headed by Am- 
bassador G, Lewis Jones, Co- 
ordinator, visited SY on August 
1l for briefings on recent devel- 
opments in the security field, 


Security and Consular Affairs 


Charles H, Mace, Deputy Ad- 


iby# Ministrator, departed to assume 


rey. 
Le- 4 
)re- 

Lusk 


ices 
man, 
r it 

ar- 
in af 








his new duties as Deputy U.S, 
Representative to the Mission in 


ere 


ORDER FORM 
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Geneva. Mr. Mace is being re- 
placed by Barr V, Washburn, 
transferred from Rotterdam where 
he has served as Consul General. 


Seymour Levenson, Execu- 
tive Director of the Bureau, has 
recently departed for a year's 
study at the Industrial War Col- 
lege, 


The Bureau welcomes Robert 
Prieto, Raymond M, Bailey, and 
David Kenney, Mr. Prieto has been 
transferred from Buenos Aires to 
the Visa Office and Mr. Bailey 








from Toronto to the Office of Spe- 
cial Consular Services, replacing 


Robert Bishton who was trans- 
ferred to the Executive Secre- 
tariat. Mr. Kenney has been as- 


Signed as Staff Aide to the Ad- 
ministrator. 

John R, Diggins of the Visa 
Office spent a week in Ciudad 
Juarez conferring with key visa 
officers assigned to various Mexi- 
can posts and Immigration and 
Naturalization authorities regard- 
ing the use of Mexican border 
crossing cards, 


COPENHAGEN--Ambassador Katharine E. White recently gave a reception honoring members of 
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G. Howland Shaw 


G. Howland Shaw, 72, an As- 
sistant Secretary during World 
War II and nationally known spe- 
cialist in the field of criminal 
rehabilitation and youth problems, 
died at the Washington Hospital 
Center on August 15. 

Mr. Shaw, a graduate of Har- 
vard magna cum laude, joined the 
State Department in 1917. During 
his long career he held many 
key posts, including Chief of the 
Division of Near Eastern Affairs, 
1926-29; Chief of the Division of 
Foreign Service Personnel, 1937- 
41; and Assistant Secretary from 
1941 to 1944. He retired in 1945. 

Following his retirement he de- 
voted the rest of his life to the 
problems of juvenile delinquency 
and rehabilitation. He held office 
in many associations and received 
several awards and honorary de- 
grees for his work. 

Mr. Shaw lived at 2723 N Street, 
N.W., Washington. He leaves no 
immediate survivors. 


Charles M. Meehan 


Charles Michael Meehan, 89,a 
former member of the Consular 


Service, died on August 17 in 
Geneva. 
Mr. Meehan was the Director 


of Administration for the Ameri- 
can Red Cross in Florence during 
World War I. He joined the U.S. 
Consular Service in the 1930's and 
served in Venice until 1941, when 
he left to become a civiliancensor 
for the U.S. Army. 

Mr. Meehan had been living in 
Geneva with his daughter, Mrs. 
Julia Catherine Timberlake, and 
her husband, Ambassador Clare 
H. Timberlake, Deputy U.S. Rep- 
resentative to the 18-Nation Dis- 
armament Committee. He leaves 
another daughter, Mrs. Rosamond 
P, Hayes of 933 N. Ashton Street, 
Alexandria, Va.; a sister, Mrs. 
Alice Rogers of Syracuse, N.Y., 
and eight grandchildren. 


William McGrath Harlow 


William McGrath Harlow, 66, a 
retired Foreign Service officer, 
died on August 20 in a hospital 
in Silver Spring, Md. 


Mr. Harlow joined the Foreign 
Service in 1924 and served in Hong 
Kong, Ottawa and in Washington. 


He retired from the Foreign 
Service in December 1958. 


He leaves his wife, Mary S., of 
3947 South River Terrace, Lock 
Haven, Edgewater, Md.; a daughter, 
Mrs. C. A. Sasscer; three sons, 
Francis X., William McG., and 
John D.; and a sister, Kathleen M. 
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J. Stanton Brower 


J. Stanton Brower, 70, who 
served as an auditor for the Inter- 
national Cooperation Administra- 
tion, a predecessor of AID, died 
on September 3 at the Washington 
Hospital Center. 

Mr. Brower worked as an audi- 
tor with various U.S. Government 
agencies before joining the Foreign 
Operations Administration in 1954. 
He later served with the Interna- 
tional Cooperation Administration 
and became Assistant Chief of the 
Internal Auditing Staff in 1956. He 
retired in 1961. 

He leaves his wife, Rose, of the 
home address, 4710 Tilden Street, 
N.W.; a son, John, of North Can- 
ton, Ohio; and two grandsons. 


Frank Werner 


Frank Werner, 71, who served 
for many years as a photographer 
with the U.S. Information Agency 
before his retirement in 1960, died 
at the Soldiers Home Hospital on 
September 6. 

Mr. Werner served with the 
USIA in World War II taking pic- 
tures throughout Europe and Afri- 
ca. The Grand Duchess of Lux- 
embourg presented him with a ci- 
tation for his work in thatcountry. 

After the war he covered the 
Nuremburg wartrials forthe USIA. 
He was a life member of the White 
House News Photographers Asso- 
ciation. 

Mr. Werner leaves his wife, 
Marion, and a daughter, Alice C., 
both of the home address, 3525 
Alton Place, N.W., and a sister, 
Mrs. Vittorio Mussina of Lugano, 
Switzerland. 


Mrs. Robert Hall 


Mrs. Robert P, Hall, a personnel 
specialist with the Agency for In- 
ternational Development, died on 
August 21 at the Washington Hos- 
pital Center. She was 33, 

Mrs, Hall had beenemployed for 
the last 10 years by AID, 

She leaves her husband, of the 
home at 20 Buchanan St., N.E.; her 
stepmother, Mrs. Hazel Carter of 
McDonald, Pa.; five sisters, Mrs. 
Grace Thorton of McDonald, Mrs. 
Velma Williamson of 1252 Oates 
St., N. E., Mrs. Nancy Watson of 
1334 Downing Street, N.E., Mrs. 
Alice Fletcher and Mrs, Mabel 
Harris, both of Pittsburgh; and 
two brothers, Sterling Carter, Jr., 
and Emmett Carter of McDonald, 
Pa, 


Spencer Paul Miller 


A Foreign Service officer, Spen. § 
cer Paul Miller, Jr., 41, and his} 
wife, Marian Louise Miller, 49 § 
were killed in an auto accident e : 
September 5 at Cheyenne Wells | 
Colorado. 

Their son, Donald, 18, was hos.) 
pitalized with chest and head jp. / 
juries. [ 

Mr. Miller was en route ty 
California to attend the Univer. 
sity of California at Berkeley, a 
had recently been selected for, 
year of special training in eco.| 
nomics, ) 

Mr. Miller joined the Foreign 
Service in 1950 and served in 
Frankfort, Bonn, Liverpool, Me-§ 
dan, Kuala Lumpur and in the De.P 
partment. He was assigned as an) 
International Economist. | 

The Millers leave two sons, | 
Donald, and Airman 2/C Hugh 
James, who is with the U.S. Air 
Force in France. The Millers had} 
lived at 5801 Johnson Avenue, 
Bethesda, Md. 

Donald will reside with his 
grandparents, at 1125 Woodside 
Road, Park Hills, Berkeley, Calif, 


Walter McClughan 


Walter McClughan, 50, Chief of 
the Night Shift of the Central News- 
room, USIA's Voice of America, 
died at Holy Cross Hospital, Sil- 
ver Spring, Md., on September 3, 


Mr. McClughan began his career 
with the Newark, N.J., Ledger and 
later worked as a reporter and 
editor for several other New 
Jersey newspapers. He became 
a News Editor for the U.S. Office 
of War Information, then trans- 
ferred to the State Department as 
a News Picture Editor. He later 
served as a Copy Editor and Radio | 
News Writer with USIA. 

He leaves his wife, Catherine, 
and two sons, Walter, Jr. and} 
Robert, all of the home address, 
12801 Caldwell Street, Rockville, 
Md. He also leaves two sisters, 
Mrs. Edna Lordy of Nutley, N.J., 
and Mrs. Agnes Smith of North 
Arlington, N.J. 


Joseph W. Hayer 


Joseph W, Hayer, 62, who served 
as a consultant on the installa- 
tion of steel foundries for the 
Agency for International Develop- 


town University Hospital. 
He leaves his wife, Margaret, 
of the home at 2122 Massachusetts 


Ave., N. W.; two sons, J.B, anf 


Nicholas, both of Miami; a sister, 
Mayme, and a brother, Frank, 
both of Lima, Ohio. 
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+r NEW APPOINTMENTS AND TRANSFERS 


reign 
d in’ 
Me- Abel, Sharon L., New Appt. to Dept. 
7. Ackerman, Karl D., Dept. to Bangkok 
® acree, Charles L., Jr., Dept. to Santi- 


- 7 ago, Chile 

© Acton, Benjamin A., New Appt. to Dept. 
30n$, § sjmonemarsan, Barbara, New Appt. to 
Hugh Dept. 
Air J Allen, Charlotte, Dept. to Palermo 


; had |) Allen, Lydia Ann, New Appt. to Buda- 


snue, } Pest 
Ammundsen, Burton E., Mogadiscio to 
, Vientiane 
| his Anderson, Earle E., Bogota to Buenos 
isideE Aires 
valif,#@ anderson, Marion E., Copenhagen to 
London 
Arenz, Francis A., Palermo to Milan 
Arnold, Paul E., Dept. to Hong Kong 
Ashford, Howard J. J., Kabul to Dept. 
ef of Aylward, Paul L.. Jr., Dept. to Munich 
lews-f Baca, William T., New Appt. to Dept. 
rica Bacha, Jules D., New Appt. to Dept. 
~ Bachman, Kenneth L. J., New Appt. to 
| Sil- Dept. 
eri. Paker, Richard W., Il, New Appt. to 
Dept. 
reer 


Banick, Lillian R., Dept. to Hong Kong 


and F Banowetz, David P., London to Ma- 


and racaibo 

New § Bardolph, Grace, Bonn to Ottawa 

ame f Barkley, Raymond H., Vietiane to Dept. 
fice | Barkley, Richard C., Dept. to Santiago, 
ans- Caballero 

ee Barrett, Raymond J., Dept. to Madrid 
oe Bash, Edward J., Jr., New Appt. to Dept. 


** | Bastiani, Carl A., Dept. to Bucharest 
adio § Beard, Charles, New Appt. to Dept. 
) Beatty, Barbara J., New Appt. to Dept. 


‘ine, f Behrens, Charles E,, Dept. to Dar-es- 

and Salaam 

ess, Bel, Robert J., Brussels to Dept. 

ille, g Bell, Robert M., New Appt. to Dept. 

ers Bell, Terry A., Rio de Janeiro to 
*§) Asuncion 

a Bemis, Linda K., New Appt. to Dept. 


/Bevacqua, Carmen F., Tripolito Dacca 
| Bissegger, Milton R., New Appt. to 
Buenos Aires 

)Bjorklund, Randall, New Appt. to Dept. 

}Blanchard, Lee B., Dept. to Cairo 

rvedp Blank, Judith A., New Appt. to Dept. 

alla- F Blankenstein, Nancy, New Appt. to Dept. 
the § Bloch, Felix S., Caracas to Dept. 
Block, Stephen A., New Appt. to Dept. 






a? pBlucher, T, Adele, New Appt. to Santo 
rge-— Domingo 

pBodie, Shirley E., Buenos Aires to 
ret, j Mexico City 
etts | Bowe, Marlan D., New Appt. to Jeru- 
and salem 
ter Boyd, Theodore A., New Appt. to Dept. 

’ 





p Bradley, William H., New Appt. to Dept. 
»Brennan, Francis P,, New Appt. to 
§ Athens 
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ABOUT THIS LIST 


This list is furnished to the NEWS LETTER 
by the Reports Section, ADP. Its completeness 
and currency ore dependent upon the prompt- 
ness with which information on personnel 
changes is received from the various bureaus. 













Brennan, Patrick W., Athens to Aden 
Brown, Allan W., Dept. to Ankara 
Brown, Frederick Z., Dept. to Moscow 
Brown, James H., Dept. to Taipei 
Brown, Paul R., Dept. to Calcutta 
Brown, Richard G., Dept. to Nicosia 
Brown, Robert A., Dept. to Copenhagen 
Bruton, Ruth E., Paris to Dept. 
Buchanan, Thomas R.,, Istanbul to Dept. 
Buchans, Jesse J., Jr., New Appt. to 
Dept. 
Bufano, Francesca C., 
Yaounde 
Burgess, Boyce D., New Appt. to Dept. 
Burrows, James C., New Appt. to Dept. 
Byrne, Glenda L., New Appt. to Calcutta 


New Delhi to 


Caldwell, Robert G., Dept. to Nicosia 

Cameron, Turner C. J., Dept. to Stock- 
holm 

Campbell, John W., Dept. to Fukuoka 

Canada, Judith L., Rangoon to Saigon 

Candela, Joseph J., New Appt. to Athens 

Carey, Robert V., Brussels to Olso 


Carlson, Margery E., New Appt. to 
Dept. 

Carlucci, Frank C., Dept. to Rio de 
Janeiro 

Carpenter, Ronald B., Brussels to 
Usumbura 


Carrier, Elizabeth, Santo Domingo to 
Montevideo 

Carroll, Gerard P., New Appt. to Dept. 

Cathey, Maurya B., New Appt. to Dept. 

Cavan, William E., Dept. to Rio de 
Janeiro 

Champion, Mary J., New Appt. to Dept. 


Chandler, David P., Saigon to Dept. 

Chavez, George, New Appt. to Dept. 

Chew, William H., Ill, New Appt. to 
Dept. 

Chun, Gladys K. F., New Appt. to 
Dhahran 

Cicala, Joseph A., Matamoros to 


Mexico City 
Clark, William, Kobe-Osaka to Sapporo 
Coburn, John F., III, New Appt. to Dept. 
Colantonio, Ernest, Dept. to Tehran 
Colclaser, H. Albert, Dept. to Ottawa 
Coleman, Aaron R., Paris to Van- 
couver 
Coleman, Judy Ann, New Appt. to Dept. 
Coleman, Linda Ann, New Appt. to Dept. 
Cook, Frederick B., Manila to Dept. 
Cook, James A., New Appt. to Dept. 





Cook, Philip R., Jr., Dept. to Paris 
Cooper, Algernon J. J., New Appt. to 
Dept. 
Corcoran, Thomas J., Dept. to Saigon 
Correri, Louis J., Bonn to London 
Corrigan, Donald W., New Appt. to Dept. 
Covington, William, New Appt. to Dept. 
Craig, William S., New Appt. to Dept. 
Croteau, Althea J., New Appt. to Ankara 
Cullinane, John F., New Appt. to Dept. 
Cuppett, Patricia L., New Appt. to Dept. 
Curran, James C,, Capetown to Dept. 
Current-Garcia, William J., New Appt. 
to Dept. 


Dane, Ernest B., III, Conakry to Dept. 
Davies, Alice W., Kabul to Dept. 
Davis, Mare L., New Appt. to Dept. 
Daw, Allan Price, Dept. to Karachi 
Daye, Charles E., New Appt. to Dept. 
Dean, John G., Dept. to Paris 

Dean, Robert W., Brasilia to Santiago, 

Chile 


Dehner, Marie, New Appt. to Dacca 
Denson, Elaine D., Tokyo to Teguci- 
galpa 


Devito, Nicholas M., New Appt. to Dept. 
Dickey, V. Raymond, Dept. to Manila 
Dobbs, Theodore B., Johannesburg to 


Dept. 
Dolgin, George, Dept. to Barbados 
Dorman, Catherine W., New Appt. to 
Dept. 
Dorr, Robert F., New Appt. to Dept. 


Douglass, Stanley C., Dept. to Asuncion 

Duncan, Enoch §S., Dept. to Baghdad 

Duncan, Merlin G., New Appt. to Dept. 

Dunn, Paxton T., Guatemala to Dept. 

Duvivier, Paul F., Nice to Edinburgh 

Dwelley, Robert L., Lima to Santo 
Domingo 


Easton, Mark M., Paris, USRO to 
Monrovia 

Eaves, John, Jr., New Delhito Colombo 

Edwards, Phillip M., New Appt. to 
Dhahran 

Eide, Tor, Dept. to Tehran 

Ellsworth, John D., New Appt. to Dept. 

England, Frank, Paris to Dept. 

England, Robert A., Brussels to Saigon 

Erickson, Elden B., Dept. to Beirut 


Farber, James P., Paris, USRO to 
Leopoldville 

Fasolino, John A., New Appt. to Dept. 

Fenton, John Joseph, New Appt. to 
Dept. 

Field, Alfred J., Jr., New Appt. to Dept. 

Filakovsky, JohnF., Algiers to Caracas 

Finan, Charles E., Dept. to Bangkok 

Fisher, Mary J., Dept. to Valletta 
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Fishman, Rosalind N., New Appt. to 
Canberra 

Fitzgerald, Jerome, New Appt. to Dept. 

Flaherty, Maura J., New Appt. to Dept. 

Flannery, James E., Mexico City to 
Santo Domingo 

Fleming, Catherine, Tel Aviv to Can- 
berra 

Flexner, Magdalen G., Dept. to Bor- 
deaux 

Flynn, Karen E., New Appt. to Dept. 

Fogarty, Edelen, Dept. to Stockholm 

Foster, John S., The Hague to Dept. 

Fouche, Robert M., Managua to Abid- 
jan 

Franconi, Flora D., New Appt. to Dept. 

French, Barbara R., New Appt. to Dept. 

Freshman, C. Arnold, Dept. to Rome 

Friedkin, Noah E., New Appt. to Dept. 

Frinsko, Frank Paul, New Appt. to Dept. 


Garrison, L. Maxine, London to Mo- 
gadiscio 

Garth, Rita J., Kingston to Georgetown 

Gastring, Frances R., New Appt. to 
Dept. 

Gavrisheff, Ellen N., Lourenco Mar- 
ques to Dept. 

Gerber, Burton Lee, New Appt. to Dept. 

Gershenson, Robert, Brasilia to San 
Jose 

Girdler, Lewis, Dept. to Madrid 

Glasgow, Grace M., Caracas to Te- 
gucigalpa 

Goetz, Lindel J., New Appt. to London 

Goldstein, Rose T., Ottawa to Naples 

Goode, Benjamin C., Conakry to San- 
tiago, Chile 

Goodman, Kenneth R., New Appt. to 
Caracas 

Gordon, Robert C. F., Dept. to Rome 

Graham, John R., Sao Paulo to San 
Salvador 

Grant, Lindsey, Dept. to New Delhi 

Graves, Carolyn E., New Appt. to Dept. 

Greenburg, Stuart N., New Appt. to 
Dept. 

Grip, Carl J., Dept. to Paris, USRO 

Grove, M. Lucille, New Appt. to Taiz 

Guignard, Marie G., Paris to Seoul 

Gustafson, Thomas N., Dept. to Lahore 


Haines, John E., Bogota to Athens 

Hall, James D., London to Dept. 

Hall, James M., Calgary to Santo Do- 
mingo 

Hall, Pricilla, New Appt. to Dept. 

Hall, Robert M., New Appt. to Dept. 

Hanscom, Olive F., Freetown to Cal- 
cutta 

Hardiman, Sharon E., New Appt. to 
Dept. 

Hardy, Sandra L., New Appt. to Dept. 

Harris, William H., New Appt. to Dept. 

Harz, Ronald P., New Appt. toSan Jose 

Hayes, Joseph P., New Appt. to Moscow 

Hemmen, Gerald E., New Appt. to Hel- 
sinki 

Henry, J. William, Dept. to Port-of- 
Spain 

Hess, John L., New Appt. to Dept. 

Hicks, Eleanor, New Appt. to Dept. 

Hightower, James A., New Appt. to 
Dept. 

Hinkhouse, Steven W., New Appt. to 
Dept. 

Hoffenberg, Marvin, Quito to Dept. 

Holcomb, Franklin P., New Appt. to 


Algiers 

Holleran, Robert W., New Appt. to 
Dept. 

Holmes, Alice J., Santiago, Chile to 
Tegucigalpa 


Holmes, John W., Dept. to Saigon 
70 


Holveck, John K., New Appt. to Dept. 

Hone, Thomas C., New Appt. to Dept. 

Horiuchi, Lucius H., New Appt. to 
Manila 

Hormats, Robert D., New Appt. to Dept. 

Horsey, Michael J., New Appt. to Dept. 

Horton, Brewer T., New Appt. to Dept. 

Hough, Thomas D., New Appt. to Santo 
Domingo 

Hubbard, Fred E., Dept. to Olso 

Hunt, Lorin P., III, New Appt. to Dept. 

Hunt, Patricia Ann, New Appt. to Dept. 

Hussey, William B., Lome to Blantyre 


I mhor, Johannes V., Dept. to Bonn 


| ong Isaiah A. I., New Appt. to 
Dept. 

Jackson, Samuel G., New Appt. to Dept. 

Jacobson, Harold U., New Delhito Dept. 

Jahnke, Christel M., New Appt. to 
Vienna 

Jenkins, Alfred L., Stockholm to Dept. 

Jennings, Hartford, New Appt. to Dept. 

Johnston, Ernest B., Madrid to Dept. 

Johnston, Phillip C., New Appt. to 
Dept. 

Jones, Curtis F., Dept. to Aden 

Jones, Frank W., Jr., Nicosia to Dept. 

Judd, Thomas C,., New Appt. to Dept. 


Kan, Robert F., New Appt. to Tokyo 

Karkashian, John E., Dept. to Panama 

Katz, Eleanor J., New Appt. to Caracas 

Keck, Irving L., New Appt. to Addis 
Ababa 

Keene, Louise B., New Appt. to Buenos 
Aires 

Keith, Robert M., Dept. to Djakarta 

Kennedy, Elizabeth, New Appt. to Dept. 

Kenney, John H., Conakry to Zanzibar 

Keough, William T., Lahore to Madras 

Kerr, Gerald A., Buenos Aires to New 
Delhi 

Kessler, Earl A., II, Kobe-Osaka to 
Quito 

Keys, Joel E., Khartoum to Dept. 

Killion, Sandra Lee, New Appt. to Dept. 

Kimball, John C., New Appt. to Dept. 

Klein, James H., New Appt. to Dept. 

Knepper, William E., Dept. to Santo 
Domingo 

Knight, Sally Ann, New Appt. to Dept. 

Knoke, Anella F., New Appt. to USEC, 
Brussels, Lux, 

Knox, George L., New Appt. to Dept. 

Kozlowski, Joseph J., Malaysiato Dept. 

Kresse, Thomas R., Montevideo to 
Damascus 

Kruck, Marilyn Ann, New Appt. to 
Kuwait 

Kyseth, Dennis D., Manila to Kat- 
mandu 


Lavier, Elizabeth L., New Appt. to 
Managua 


Lambden, Judith A., New Appt. to 
Dept. 

Lambertson, David F., Dept. to Saigon 

Landerghini, Gene M., Stockholm to 
Cairo 

Lanpher, Edward G., New Appt. to Dept. 

Larsen, Gilbert E., Mexico City to 
Sydney 

Larson, Helen H., Katmandu to Madrid 

Laskowski, Louis A., New Appt. to Hel- 
sinki 

Lawrence, Linda K., New Appt. to Dept. 

Laybourne, Wesley L., Porto Alegreto 
Dept. 

Leach, Pamela L., New Appt. to Dept. 

Legac, Raymond J., New Appt. to Dept. 

Levin, Burton, Dept. to Hong Kong 





Lewis, Annette, Lima to Madrid Morrow, 
Lewis, Harrison, Valletta to Dey Dept. 
Lewis, Jack G., New Appt. to Dex. Mosley, 
Lewis, Marsha D., New Appt. to Der, sels 
Lewis, Reese A., Bogota to Sao Pay,Ji yulkerin 
Light, Douglas W., New Appt. to Dep. Mulvey, 
Lilly, Terrie Ann, New Appt. to Dexz don 
Link, Louis J., Dept. to Suva | Murphy, 
Long, Richard G., Dept. to Paris = Murphy, 
Lopez, Ana I., New Appt. to Parisi Myers, | 















Lott, William T., Jr., Khartoum },§ don 
Saigon E 
Lowenstein, Linda N., New Appt, uf Nagao, 
Dept. pNagle, } 
Lyons, Helen K., Paris to Toron@Nagy, Er 
= Nalbandi 
M f $4 Natoli, J 
acDonald, John W. J., Tripoli tH Aires 
Dept. @Navatta, 
MacGaffin, N. John, III, New Appt, t Navez, A 
Dept. » Navez, 
MacPherson, Joan, Hong Kong to Kall Bukaw 
rachi oNess, A 
Malinowski, Marlene, Karachi to Sai. Ng Yon, 
gon Kong 
Mancheski, Alexander, Caracas to Ris) Niemann 
de Janeiro & Rango 
Manheim, Louis S., Saigon to Dep. §Nordahl, 
Marini, James V., Rio de Janeiro ty) Dept. 
Bonn Nowak, | 
Marmaduke, Lynne E., New Appt. t))Nowell, | 
Dept. } zaville 
Mars, Pamela L., New Appt. to Dept 
Martin, Dorothea I., Yaounde to War-(U'prier 
saw O'Brien, 
Martin, Frank, New Appt. to Dep. USEC, 
Martinez, Edward E., Cordova t#o'prien, 
Ciudad Juarez Dept. 
Mataka, John S., New Appt. to Vientiam# oxun, H 
Mattingly, Joseph L., Karachi to Dep. prasil 


Mayfield, Grace J., New Appt. to Dept. 
Mayfield, Helen M., New Appt. to Dept. 
McBryde, Neill G., New Appt. to Dept 


Oleson, 
»Onate, A 
‘Ornelas, 


McCarty, William D., New Appt. tf tiago, 

Dept. Orrill, ¢ 
McClelland, Mary A., Seoul to Dep.) oudsteyr 
McCormick, Francis, New Appt. § algier 


Accra 
McCurry, George R., Benghazito Braz P 
zaville aden, 
McDowell, Gerald E., New Appt. t Lump 
Dept. Padula, 
McFall, Nella L., New Appt. to Depp Paganell 
McIntyre, Donald K., Karachi to Depp ™@Scv 
McKnew, Robert D., New Appt. wy 'age, E 
Dept. Parker, 
McMahon, Joseph F., New Appt. to} Pauley, 
Mexico City pf mand 
McMillan, Sidney L., New Appt. top Peale, 


Dept Pelissie 
McOsker, Robert B., New Appt. tof ques t 
Dept. Pendlet« 
McQuaid, Elias A., Edinburgh to Dept) ar 
Meister, Jean E., New Appt. to Ram Paes, 
goon , ’ 
Melnichuk, Sandra A., New Appt. t a La 
Dept. Horm 
Menold, Howard E., New Appt. to Dept. cane 
Meskimen, Donald M., Manila to Kings Wéleses 
ton . 
P 
Mesropian, A. Marion, Bonn to Caracaf ae 
Messmore, Kathleen, Moscow to Dé Piat . 
mascus Be : 
Michael, Martin B,, New Appt. to Desf, eto 
Millen, Bruce H., New Delhi to Ankat Post, D; 
, 


Miller, Ardith H., Jerusalem to Dep) Potter, 
Miller, Robert H., Saigon to Dep-® to Ca: 
Moffat, Jay P., Paris to Dept. Prance, 
Montiel, Arnold, New Appt. to Dep-§Pratt, ; 
Moran, Brian T., Dept. to Ankar§Preer, 
Moreland, Frederic, Rome to Ne¥f mand 


Delhi Preslas 
Morris, Henrietta N., Dept. to Lot Preston 
don Prewitt, 
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John H., Jr., New Appt. to 


Morrow, 





ep Dept. ; 
end éosley, Willa D., Tehran to Brus- 
lenge sels 


‘aukft Mulkerin, Mary E., New Appt. to Dept. 
en, Mulvey, Donald P., New Appt. to Lon- 
lep.z don 
= Murphy, John P., New Appt. to Dept. 
SMurphy, Mary E., New Appt. to Dept. 
Myers, Emmett L., New Appt. to Lon- 
don 


aris 


- 2 


ht 
t. uit Nagao, Philip M., Dept. to Tokyo 
oe Mary J., New Appt. to Dept. 
one Nagy, Ernest A., Berlin to Copenhagen 
Nalbandian, John, New Appt. to Dept. 
Natoli, Jolene C., New Appt. to Buenos 
it Aires 
@Navatta, Mary Ann, New Appt. to Dept. 
t. tNavez, Andre J., Stanleyville to Bukavu 
wNavez, Judith B., Leopoldville to 
Kal Bukavu 
UNess, Andrew, Jr., Dept. to Baghdad 


Sai-BNg Yong Sang, New Appt. to Hong 
Kong 
)RiNiemann, Leona E., New Appt. to 
| Rangoon 
dep. Brordahl, Richard A., New Appt. to 
‘OW Dept. 


} Nowak, Robert C., New Appt. to Dept. 

t. ( PNowell, Polly Ann, New Appt. to Braz- 
zaville 

Dept. F 

Nar- 10 'srien, Emmett, New Appt. to Dept. 

O'Brien, Kathleen T., New Appt. to 


ep. USEC, Brussels, Lux. 

a “Mo'Brien, Lawrence F., New Appt. to 
Dept. 

tian okun, Herbert S., Belo Horizonte to 

ep Brasilia 

Dep. #oleson, John R., Dept. to Warsaw 


Dep. Onate, Andres D., New Appt. to Dept. 
Dep.B Ornelas, Virginia N., Lusaka to San- 
t. WR tiago, Chile 

Orrill, Carol A., Addis Ababa to Dept. 


Dep. Oudsteyn, Sylvia C., New Appt. to 
tS Algiers 
raz 
Paden, Jerard M., Tokyo to Kuala 
t. ty Lumpur 
Padula, Alfred L., Jr., Dept. to Quito 
Dept. Paganelli, Robert P., Beirut to Da- 
Dept, mascus 
t. to Page, Elden L., New Appt. to London 
Parker, Richard B., Dept. to Cairo 
t. te Pauley, Joseph F., New Appt. to Kat- 
mandu 
t, tm Peale, Samuel R., Dept. to Ankara 


Pelissier, Gertrude, 
ques to Dept. 

§ Pendleton, Hollis K., Saigon to Manila 
Dept. Penzold, Mary B., New Appt. to Dept. 
Rar Perdew, John F., New Appt. to Beirut 
fPerkey, John B., Jr., Santo Domingo 
t. top _ t0 La Paz 
| § Petersen, Harry G., Saigon to Dept. 
p Peterson, Ann K., New Appt. to Dept. 
PPeterson, Jon D., Tehran to Athens 
| Peterson, Katherine, New Appt. to Dept. 
Peterson, Peter R., Dept. to Warsaw 
Petitjean, Gwen, Ottawa to Rabat 
Piatek, Bernard F., New Delhi to 
Pretoria 
Platt, Alan A., New Appt. to Dept. 
Post, David, Copenhagen to Dept. 
Potter, Howard W., Jr., Buenos Aires 

to Caracas 
Prance, Norman R., New Appt. to Dept. 
pPratt, Susan H., New Appt. to Dept. 
Preer, Elizabeth F., Canberra to Kat- 
mandu 
Preslaski, Mary E., New Appt. to Dept. 
Preston, Betty J., New Appt. to Oslo 
Prewitt, Patricia M., New Appt. to Dept. 
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Lourenco Mar- 
t. to 









Dept. 





Lon- 





Price, Grace A., Paris to Fort Lamy 


Price, Russell A,, Dept. to San Jose 
Price, William E., Toronto to Belo 
Horizonte 


Proper, Datus C., Sao Paulo to Dept. 
Quinn, Terence J., New Appt. to Dept. 


RR aderstort, Jerry L., Cairo to Mon- 
tevideo 

Ralston, Orlan C., New Appt. to Dept. 

Ranard, Donald L., Dept. to Rangoon 

Randolph, Virgil P., Dept. to Lima 

Rawles, Claudia E,, New Appt. to Dept. 


Rea, Samuel A., New Appt. to Dept. 
Reavey, Henry F., Accra to OQuaga- 
dougou 


Reese, Julia R., Madrid to Belo Hori- 
zonte 
Reeves, Edwy L., New Appt. to Dept. 


Reis, Alan B., New Appt. to Dept. 
Reis, Norma L., Moscow to Taipei 
Reiss, Michael, New Appt. to Dept. 


Reynolds, Noel B., New Appt. to Dept. 

Rice, Patricia J., Magodiscio to Dept. 

Richardson, Cecil S., Accra to Paris 

Richardson, Helen L., Lome to Santo 
Domingo 

Riegert, Thomas J., Asuncion to Dept. 


Riley, Domnick G., Caracas to Santo 
Domingo 

Rivera, Rudolph L., Manila to Vigo 

Roberts, James W., Jr., New Appt. to 
Rome 

Roberts, Judith S., New Appt. to Dept. 

Roberts, Walter J., Dept. to Rome 


Robinson, Fred L., New Appt. to Athens 
Roche, William J., Paris to Ankara 
Rochin, Refugio I., New Appt. to Dept. 
Roebuck, James R., New Appt. to Dept. 
Rogers, Leland H., New Appt. to San 
Salvador 
Romel, Joseph, Cairo to Saigon 
Rosen, Sheldon A., New Appt. to Dept. 
Rosenberg, Louis F,, New Appt. to Dept. 
Rosenstock, Joan L., New Appt. to Dept. 
Rosenthal, James D., Saigon to Dept. 
Rowe, David, Dept. to Thessaloniki 
Roy, William F., Kabul to Damascus 
Ruelas, Celia A., Lome to Dept. 
Russell, Charles W., Leopoldville to 
Dept. 
Ryan, Edward F., New Appt. to Dept. 
Ryan, V. Barbara, New Appt. to Rabat 


Saccio, Leonard J., San Salvador to 
Buenos Aires 

Sacco, James M., New Appt. to Dept. 

Sacks, Stanley M., New Appt. to Dept. 

Salazar, John P., New Appt. to Dept. 

Sanchez, Manuel, Dept. to Rio de Ja- 
neiro 

Sanders, Rita D., New Appt. to Dept. 

Sanderson, Melville, Athens to Baghdad 

Santos, Hubert J., New Appt. to Dept. 


Saumweber, David J., New Appt. to 
Dept. 

Scalise, Valentine, Dept. to Stuttgart 

Schafer, Marvel V., Conakry to Pre- 
toria 

Schultz, Irene L., Ankara to Lagos 

Scissors, Richard C., Lahore to Ka- 
rachi 

Scott, Leslie A., Manila to Santiago, 


Caballero 
Sena, Ray, Jr., Oslo to Dept. 


Severt, Roger W., Kuala Lumpur to 
Malaysia 

Sherman, William C., Rome to Dept. 

Shostal, Pierre, Brussels to Dept. 


Sievers, Bruce R., New Appt. to Dept. 
Skinner, Frank W., New Appt. to Dept. 
Smith, Joe L., New Appt. to Dept. 
Smith, Lewis T., New Appt. to San Jose 





Snider, Clyde W., Dept. to Santo Do- 
mingo 
Snyder, Richard E., Tokyo to Nagoya 
Sohm, Earl D., Dept. to The Hague 
Solomons, Noel W., New Appt. to Dept. 
Sonne, C. Melvin, Jr., Milan to Dept. 
Stabler, Wells, Paris to Dept. 
Stahlman, John W., Dept. to Amman 
Stanger, George J., Winnipeg to Kings- 
ton 
Steele, Jeffrey L., New Appt. to Dept. 
Stein, Arthur, Djakarta to Dept. 
Stevenson, Robert A., Santiago, Chile 
to Dept. 
Stroup, Windsor W., Wellingtonto Dept. 
Suhler, Sidney V., Dept. to Rangoon 
Summers, Harry P., Belgrade to Bonn 
Swedarsky, Louis H., New Appt. to Dept. 


Tagliaferro, Rose N., New Appt. to 
Ankara 
Tapp, William F., Nicosia to Baghdad 


Taylor, Carl E., Dept. to La Paz 

Taylor, James H., Dept. to Caracas 

Teare, Richard W., Dept. to Saigon 

Tenney, W. Davidson, Baghdad to 
Athens 

Thomas, John M., Dept. to Manila 

Thompson, Alan R., Dept. to Berlin 


Thoreson, Thomas A., Lagos to Dept. 


Thornburg, John C., Dept. to Mexico 
City 

Thornley, Malcolm N., New Appt. to 
Dept. 

Thornton, Joan M., Ouagadougou to 
Cairo 


Tiger, M. Gordon, Dept. to New Delhi 

Tobin, Irwin M., Dept. to Belgrade 

Toll, Maynard J., Jr., New Appt. to 
Dept. 

Traulsen, Grace T., Tel Aviv to Beirut 

Tron, Rene A., Oran to Dept. 

Tucker, Franklin D., Dakar to Dept. 

Turner, Joanne C., New Appt. to Dept. 

Twohie, George F., New Appt. to Ka- 
rachi 


Underhint, Ann D., New Appt. to Dept. 
Urbonas, Frank, Mexico City to Ca- 
racas 


Utas, Harold E., Leopoldville to Cona- 
kry 


V anhollen, Christopher, Dept. to An- 
kara 

Vaznaugh, Frederick, Dept. to Brus- 
sels 

Vigneault, 
Tunis 

Villalovos, Louis N., Tijuana to Buenos 
Aires 

Vincent, Chester H., Athens to Dept. 

Vine, Richard D., Bonn to USEC, Brus- 
sels, Lux. 

Vineyard, William L., 
Monrovia 

Vogel, Donald F., Buenos Aires to Dept. 

Vogel, Ruth I., New Appt. to Dept. 

Vohlers, Wynifred A., Frankfurt to 
Moscow 


Georgette, New Appt. to 


New Appt. to 


Wagne r, Robert J., New Appt. to Lima 

Walker, Arlette B. H., New Appt. to 
Constantine 

Wassanelli, Maxine, New Appt. to Rio 
de Janeiro 

Ward, Alice L., New Appt. to Tehran 

Webster, Daniel K., New Appt. to Dept. 

Weisz, Morris, New Appt. to New 
Delhi 

Weldon, Joseph W., New Appt. to Dept. 

Weldon, Stefanie G., New Appt. to Dept. 

Wenndorf, Suzanne J., New Appt. to 
Prague 
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Wettering, 
Salisbury 
Whittemore, Olin S., Nassau to Frank- 
furt 
Whittinghill, George, Rome to Nice 
Wick, David Steven, New Appt. to Dept. 
Wiecha, Robert D., Dept. to Sao Paulo 
Wieland, William A., Dept. to Canberra 
Wilcox, Helen C., Yaounde to Canberra 
Wilder, Ronald P., New Appt. to Dept. 
Williams, Beverly G., New Appt. to 
Dept. 
Wilson, Cheryl Q., New Appt. to Dept. 
Wilson, Jackson W., Dept. to Santo 
Domingo 
Wing, Chloe C., Malaysia to Antwerp 
Wing, Herbert G., Dept. to Karachi 
Winokur, Eliot, New Appt. to Dept. 
Witeck, John Joseph, New Appt. to Dept. 


Frederick, New Appt. to 


Wittbroad, Geraldine, New Appt. to 
Ankara 
Woolley, Douglas J., New Appt. to 


Caracas 
Wright, Barbara J., New Appt. to Beirut 
Wright, Ralph Gordon, New Appt. to 
Dept. 
Wygant, to Lome 


Michael G., Dept. 


Yore, Robert C., New Appt. to Milan 


Zettel, Margaret, New Appt. to Dept. 


RESIGNATIONS 


Richard T. Akins, Lola S. Alarid, 
Roberta L. Belt, Barbara A. Bockheim, 
Richard V. Bowers, Anna A, Cantarella, 
David L,. Cardwell, Margaret V. Carter, 
Donald R. Cederholm, Angele E. Crow- 
ley, Barbara G. Easton, Oscar R. Ed- 
mondson, Craig R. Eisendrath, Ronald 
D. Eisenhart, William R. Eke, Lucy N. 
Fabricator, D. Shirlee Foster, Norman 
R. Franklin, James M. Frey, Robert 
Earl Gordon, Jane E, Gray, Hugh F. 
Harris, Jr., John B. Hurst, Lorraine 
Hyjek, Martin I. Johnsen, Beverly A. 
Kasprzyk, Cary A. Kimmel, John R. 


BUENOS AIRES--Ambassador Edwin M. Martin, left, congratulates Sr. 
Jos€ Maria Diaz, a Foreign Service local employee, upon his recent 
promotion. Looking on, left to right, are Robert Marr, Counselor of 
Embassy for Administration; Norman Cansler, General Services Of- U.S. 


Kochevar, Elfriede Lange, Harrington 
Littell, Harriette T. Love, William P. 
Mahoney, S. Jane Malone, Teru K. 
Matsui, Annabelle C. Morin, John F. 
Murnane, Faye Padrick, Thomas Part- 
ington, Rosa M,. Pelayo, Wayne F. 
Pierce, Jeane C. Pszenitzki, Joyce 
L. Randall, Carol L. Robarge, Thomas 
Payne Rohlen, Marilyn L. Schauer, 
David D. Shobe, Hugh E. Simpson, 
Dorothy E. Smith, Nelson H. Smith, 
Douglas S. Speicher, SharonS. Spencer, 
Renate L, Stelljes, Mary Stelock, Karen 


E. Stevenson, James W. Studdard, 
Yvonne L. Swift, John H. Sylwester, 
John H. Terjelian, Ann G. Thomas, 


Norma L, Truax, John R. Tufano, John 
T. Vanderveen, Ronald W. Vanourek, 
William F, Walters, Bertha Weiner, 
Corinne M. Weyrens, Lonnie W. Wheat, 
Alexander J. Zeffer. 


RETIREMENTS 
Thomas H, Baldridge, Evelyn Battel, 
R. Bernard Crowl, Richard A, Johnson, 
Margaret R. Kelley, Horace J. Nickels, 


Allen Van Potts, Everett Schoening, 
Charles F, Stoppani, HaroldC. Vedeler. 


Ciull Sowice 


(GS-11 and above) 


PROMOTIONS 
GS-15 and Above 


Lowenfeld, Andreas F., L 


GS-14 to GS-15 


Stoner, John David, L 
Thorne, C. Thomas, INR 
Willenz, Eric, INR 


GS-13 to GS-14 


Forsyth, Thomas C., SY 





ficer, and Robert Lucas, Communications and Records Supervisor. 
Sr. Diaz, who has served in the Embassy since 1947, has received 
many commendations and awards for his outstanding service and many 
couriers have praised him for his 


Harrison, Alfred, SY 


GS-12 to GS-13 


Halsted, Thomas A., INR 
Nicholas, Julian C., O/CPR 


GS-11 to GS-12 


Abrahart, Alice D., CU 
Amato, Robert A., INR 
Barsoum, Elias S., INR 
Feld, Cora H., P 

Gaither, H. Rowan, L 
Marshall, Katharine Lee, P 
Nichols, Louise K., O/CPR 
Smith, Hudgins R., SY 
Vaccaro, Albert A., INR 
Willroy, Mary F., O/CPR 
Wrightson, William L., Jr., INR 


NEW APPOINTMENTS §& 


Aldrich, George H., to L, Attorney é. 
viser 
Brown, William O., to INR, Consulta 
Cartman, I. W., to INR, Consultant 
Clowes, Dean K.,, to O, Expert ; 
Deak, Francis, to O, Consultant } 
Dingler, Norbert J., to O/FI, Expert 
Harris, William Beasley, to L, Con. 
sultant H 
Keithley, Jerome, to O/FI, Expert 
Koski, Augustus A., to FSI, Scientifif 
Linguist 
Kreith, Kurt, to ACDA, Consultant 
Lewis, John W., to INR, Consulta 
Menke, John R., to ACDA, Consultarf 
Palmer, Gardner E., to O, Consultar! 
Weaver, Peter, to o/DG, Consultant 


RESIGNATIONS 


Bilder, Richard B., L 


RETIREMENTS 


Brown, Verlin C., OPR 
Pollaczek, Gustav, INR 
West, Irene W., OPR/ASD 


— : 
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“excellent assistance.” 
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ADDRESSES. Attention all RA 
members--please inform your 


i Recreation Association office, 


Room 2928, of any change in your 
office or home address. For com- 
munication purposes, refunds, etc., 
it is necessary for the RA to keep 
its mailing list current. Either 
contact RA Executive Secretary 
George Vanderwende on extension 


§ 4308 or leave your name together 


ey Ad. 


ultar 
nt 


with your new and former ad- 
dresses and your membership 
number at the RA office, Room 


; 2928. 


UNIVERSITY OF WISCONSIN 
GRADUATE? Congressman Robert 


| W. Kastenmeier, who represents 


Guide 


t § the 2nd district of Wisconsin, is 


seeking the name, degree, date of 


| graduation, and present position of 


Federal employees who are alumni 
of the University of Wisconsin. His 
office address is 1203 House Office 
Building, Washington, D.C. 20515. 


WRITING RIGHT. "'A Practical 
to Effective Writing,'' 
Jerome H. Perlmutter's useful 
book, can now be purchased at 
your Recreation Association store 


§ for $3.75, a more than 20 percent 


discount. Mr. Perlmutter is Chief 
of State's Publishing and Repro- 
duction Services Division. 


SHEER STOCKING SALE. From 


September 29 till October 8, lucky 














female RA members can purchase 
all Cannon hose for $1.90 per box 
of three. This top-quality hosiery 
regularly retails at the RA for 
$2.50 per box. 

MIAMI-NASSAU. Plan now to 
Spend your Thanksgiving vacation 
in Nassau (or Miami, if you pre- 
fer) by making your reservation 
for the RA Miami-Nassau tour 
leaving on November 21. The 8- 
day, 7-night tour which includes 
a four-day cruise to Nassau costs 
only $159 and for Miami Beach 
alone it is only $123. 

The Miami-Nassau trip includes 
Tound-trip rail transportation 
aboard the Streamliner, Silver 
Star, oceantransportation (the ship 
is your hotel) to and from Nassau 
with all meals included, and three 
nights at the exciting Sans Souci 
Hotel in Miami Beach with all 
meals included. Or you can spend 
Seven days at the Sans Souci Hotel 
m Miami Beach, if you so desire. 

Your trip ticket includes, as 
well, all baggage handling gratui- 
ties, motor coach transfers, and 


taxes. A deposit of $25 will hold 
your reservation with the balance 
due by October 22. 


HOLIDAY NOTES. Early birds 
will get their choice of Christmas 
cards and wrappings, which are 
now on display in the RA store. 
A wide selection of cards (includ- 
ing the ever-popular UNICEF 
cards) and wrappings of multi- 
shapes, sizes, and colors are 
yours at the RA's popular dis- 
count prices. In addition, per- 
sons desiring to have cards im- 
printed are reminded that they 
should place their orders as soon 
as possible. 


PRINCESS BALL. Royalty, 
knights, and maidens will all swing 
to the music of Fred Perry and 
his orchestra from 9 p.m.tola.m. 
at the Sneraton-Park Hotel on 
December 10. 

Although no master of cere- 
monies has thus far been chosen, 
all RA members are urged to 
send any suggestions to the Rec- 
reation Association office, Room 
2928, Main State. 

Remember-the Royal Prin- 
cesses will be your selection... 
and 37 liaison officers have been 
appointed to assist you in this 
pleasant task. 


CHESS. Commencing on October 
7, a Round-Robin contest will test 
the skills of Chess Clubmembers, 
with prizes for the top scorers. 
Ace members will then be matched 


oS eee, 
SS 
$ <2 


“ 
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with the high men in other Govern- 
ment agencies. 

The Chess Club meets 
Thursday at 6:30 p.m. in Room 
1524, Main State. Interested play- 
ers are invited to join or to con- 
tact M.C. Bragdon on extension 
3903 for further information and 
details. 


DUCKPINS. The Duckpin League 
Swung into its competition games 
on September 8 at Shirley Park 
Bowl under the able leadership 
of veteran player John Ellsworth. 
The competition run is 35 weeks 
terminating with an end-of-the- 
season banquet when cash prizes 
will be awarded to the high aver- 
age bowler, both female and male, 
and the championship team. 

You can still jump into the com- 
petition by contacting Luther 
Hicks, extension 6393; Clyde Bry- 
ant, extension 4920, or John Ells- 
worth, code 128, extension 4224. 


SKYLINE DRIVE AND _WIL- 
LIAMSBURG. If you haven't yet 
seen the beauty of Skyline Drive 
or meandered through the streets 
of charming colonial Williams- 
burg, you can do both at one shot 
in this overnight tour October 2-3. 
The tab is only $42.50 which in- 
cludes some meals, lodging, and 
all your tours. For further details 
check with your RA office, Room 
2928, or contact Executive Secre- 
tary George Vanderwende on ex- 
tension 4308. 


each 


Mary Jane Yakshevich 


a 


LISBON--Ambassador George W. Anderson, Jr., center, cuts the ribbon at a recent ceremony mark- 


ing the opening of the Fleet Recreation Center established by the American Women’s Club of 
Lisbon. Left to right are Rear Admiral Joseph Tibbets, Chief, MAAG; Commander Jack Enyart, 


U.S. Naval Attaché; Ambassador Anderson; 


Vice Admiral William Ellis, USN, Commander, 


Sixth Fleet, and Commander Lamas, Portuguese Navy. The USS Springfield provided a special cake. 
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ORDER FORM 
To: Superintendent of Documents, 
Government Printing Office, = 
Washington, D.C. 20402 


FOR USE OF SUPT. DOCS. 


Enclosed find $ (check or money order). Please enter my subscription to the 
DEPARTMENT OF STATE NEWS LETTER. ($4.50 a year; $1.00 additional if mailed to a foreign 
address.) 








